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CHAPTER I 

Summary of the Recommendation 

Several months ago the Joint Codss ion  on University L i f e  charged 

us with the responsibility of acamin*g the desirabil i ty and feasability of 

Lehlgh becoming a ooeducational lmt i tu t ion  a t  the undergraduate level. We 

have done uur best to produce a thorough, feir and clear  examination of the 

question and we have come t o  the conclusion that the answer should be in the 

affirmative. 

In  the report which follows we provlde the detailed evidence which 

led us  to this conolueion. But before we do so we wish to make olear the 

assumptions on which the Committee acted to Azlfill i ts  mandate. 

In  the first place, we conceived our role, not a s  a arbi ter  among 

oonflioting interests, but as an independent body whose duty it was t o  render 

as disinterested a judgment as  it m a  possible to achieve. 

The seaond assumption upon wNch we auted was t ha t  the principal 

cri terion which sbould be applied t o  the question was this: 'Would the 

admission of women shrengthen Lehigh as  a center of inquiry and teaohing 

or would it not? If it would, could it be done a t  an acceptable oost?" 

Specifically we recommend that: 

(1) Iehigh admit a class of 100 women i n  the fa l l  of 1971 and 

t h a t ,  i f  oonditions permit, 

(2) This number be increased t o  approximately 800 o r  rough* 20% 

of the student body. 

(3) If oircuustances do not permit implementation of recomenda- 

t iom (1 ) and (2), the University should, a s  a transitional 

step, admit quaUfied female students from the local  area, 



The Committee makes this reconnuendation knowing t ha t  it would 

have only a minims1 effect  on the academic and social  W e  

of Lehigh and should not be viewed as  a Fully adequate a l t e r  

. . native. 

(4) The President appoint a Connittee on the Education of Women 

a t  Lehigh composed of appmpriate members of the faculty, 

students and Administration. This body would have the task 

of recommending required changes i n  currriculum and social 

l i fe ,  aid assessing Lehights experience with coeducation, 

including the proposed expansion from LOO t o  800 women. 

The Committee believes that  this is  a much more important issue 

for  Lehie;h than may appear on the surface. We do not mean to imply that  

k h i g h t s  survival i s  a t  stake because i n  our judgment that  would be an 

exaggeration of the true situation. We do believe, however, tha t  if 

Iehigh'fails to ac t  affirmatively on th i s  question tha t  her overall com- 

peti t ive position will be made much more d i f f icu l t  i n  the short run. The 

long run picture could easily be more ominous. All the signs point to a 

fast-moving national environment w i t h  coeducation a s  the norm. If Lehlgh 

attempts to go counter to  t h i s  trend the danger exists that  she could plan 

o r  build herself in to  increasing obsolescence. 

There are several reasons which lead us t o  these conclusions: 

(1) An overwhelming majofity of the high school honor students 

, and of the existing Lehigh student bow strongly favor a coed- 

ucational expezdence. Only a t iny minority of male high 

school honor students (3%) and current Lehigh undergraduates 

(16%) who responded preferred a single-sex institution. 

(2) Iehighl e competitors fo r  the pool of able young men whose 



can afford to send them to  Lehigh have ei ther  gone o r  are 

l ikely t o  go coed. Th i s  pool of available students is very 

much smaller than i s  usually believed and this fact, when 

combined with point one, seems Wly to lead t o  a serious 

decline in our competitive position i f  action is not taken. 

(3) A very large proportion (7s) of the Lehigh student body has 

found the i r  social l i f e  a t  the U v e r s i t y  to range from 

merely l'tolerablell t o  ltdissatisfactorg. The Committee be- 

lieves that  the admission of a substantial ~mmber of women 

would sharply improve th i s  situation. 
. , 

(k )  Results from faculty and student questionnaires lead us t o  

believe that  a decision to become coeducational would bring 

with it substantial academic gains in  the shape of an improved 

quality of discussion, an increased amount of student partici- 

pation and Improvement i n  the atmosphere of classes. 

(5) The increasing part played by women i n  our society and the 

growing tendency t o  view education by sex as discriminatorg 

are weighty factors indicating that Lehigh should assume a 

role in the education of women. 

(6) We have investigated carefully the llkely coets of coeducation. 

Our conclusions are as follows: 

(a) A t  present levels of expense tui t ion and fees, the 
additional income attributed to the admission of 400 
and 800 women exceeds the corresponding operational 
expenses by $250,OCXI and $629,000 respectively. 

These figures w i l l  no doubt come ae a pleasant surprise t o  

those who expected a huge increase in annual operating q e n s e s  

if a decision were made to  go coed. The reason is very 0imple: 



i n  order t o  provide a well-rounded education f o r  Lehighls 

s c i e n t i s t s  and engineers, and t o  do graduate work, f a c i l i t i e s  

have been developed which can handle an increase i n  the  number 

of students without large addi t ions t o  the present staff. 

(b) The c a p i t a l  cos ts  will be as follows: 

1. The c a p i t a l  cos t s  f o r  the 400 model at present 
would be a t  l e a s t  $5,132,050. 

2. The c a p i t a l  cos t s  f o r  t he  800 model a t  present 
pr ices  would be a t  l e a s t  $9,985,800. 

It i s  important t o  recognize t h a t  the  bulk of this cost--over 86% 

i n  the 400 model and over 88% i n  the 800 model would be self-l iquidating, 

The out-of-pocket c a p i t a l  expense t o  the  University would be about $732,000 

i n  the LlOO model and $l , l l6 ,000 i n  the 800 model, and t h i s  must be weighed 

aga ins t  the  sharp gain t o  Lehigh i n  operating costs.  (a) 

I n  an excel lent  University with a high standard of scholarship the  

sense of present achievements and pride i n  past  t r ad i t i ons  a r e  l i k e l y  t o  

combine t o  produce an a t t i t u d e  i n  favor of keeping things a s  they a r e  o r  

of  l imi t ing  r i s k s  t o  well  e ~ l o r e d  and c l ea r ly  defined paths. The 

operating code of the  University tends t o  become a type of conventional 

wisdom, which, upon close examination, is revealed as  a mere c rys t a l l i za -  

t i o n  of p a s t  modes of action. The end r e s u l t  is a general  a t t i t u d e  of 

comfortable se l f - sa t i s fac t ion  which can lead t o  dul lness  and stagnation, 

We do not  mean t o  suggest t h a t  Lehigh should stand accused of such 

a t t i tudes .  On the  contrary, many dynamic new beginnings have been made 

which point i n  the opposite direct ion,  But the danger does e x i s t  and 



nut be guarded against, particularly on a decision suah as is  posed by 

the present choice of alternatives. This i a  so because the issue of coed- 

ucation is not a debate about detai ls  but involves a new departure which 

wi l l  affect  i n  a fundamental manner the daily W e  of the institution. 

It is the judgment of the Committee, after a careful examination 

of the facts and a consaientious attempt t o  weigh the alternatives that 

fshigh would be well adxrised to  accept the challenge of going coeduca- 

tional a t  the undergraduate level. We do so fo r  the reasons stated above 

d also because we believe that  vigor and courage are second only t o  

reason in the successful growth of the University conmpmity. In the pres- 

ent aase, this involves a readiness t o  accept responsibility i n  the coed- 

ucational experiment w i t h  some risk of mistakes as  part  of the continuing 

effort  to adapt a fine insti tution to new purposes. 



The Desirability Issue 

A. PERSONAL PREF-ES 

a, Faculty and Student s 

M a q r  fragmented polls concerning coeducation have been conducted a t  

U g h  i n  recent years. The Conmittee decided to  determine not only the 

personal preferences of current Lehigh students toward coeducation but 

also the intensity of those pref erencee. More than half of all current 

Ishigh students returned the i r  questionnaires and results are impressively 

in favor of coeducation, When asked the direct  question be- only 16% 

replied negatively, 

Do you favor undergraduate education for  women a t  Lehigh? 

CLASS 

Yes 

No 

Indifferent 

No answer 

Yes 

No 

Indifferent 

No answer 

Total 1 2  1971 1970 1- 

77 84 75. 76 71 

16 10 20 17 19 

C0L;LEOE 
Arts - Arts Total - Bus B Z  - 



We also asked the faculty several questions pertinent to their  pre- 

ference concerning coeducation a t  Lehigh. Since it i s  the facultyle 

profession to  teach we asked the question in terms of teaching. 

(In percentages) 

( ~ ~ 2 9 1 )  

110 you think that f o r  you, personally, teaching coeducational, as  opposed 
to all-male, classes a t  &high would be 

P.E. 
1' . i Total : Arts ::-r . '  ' Educ . . Admin ROTC - - - 

More satisfactory 40 5'7 7 2 13 18 25 l4 

Less satisfactory 7 5 4 7 0 0 29. 

Not appreciably different 47 36 24 76 82 46 36 

No answer 5 2 0 2 0 29 21 

Not relevant 

Only 7% of the faculty believed that teaching coed classes would be 

less  satisfactory whereas 40% believed it would be more satisfactory. Most 

of the rsmaining faculty believed coeds in class would make no appreciable 

difference i n  their  personal teaching satisfaction. 

The following responses to questions pased t o  the faculty concerning 

their  sons and daughters of fer  convincing proof, that, other things being 

equal, a majority of faaulty pref'er tha t  their children attend coed as  opposed 

to single-sex colleges. 

Other things being equal, would you p e r  that  your (son and daughter) attend 

Total percentages 

A coed college 

Son - Dauphter 

73 78 

A single-sex college 7 7 



Son - Daughter 

No college 0 0 

Undecided l4 10 

Their decision b 2 

No answer 

A question s t i l l  remained, however, a s  t o  the etrene;th of both student 

and faculty convictions about coeducation a t  fshigh. A t  what cost were 

Lehigh students and faculty will ing to admit waaen? We oonfronted both 

groups w i t h  the following ser ies  of questions. 

(In percentages) 
(student N=l516 ) 
(Faculty ~ ~ 2 9 1 )  

If sufficient additional funds could not be found t o  cover any I~BW expelldi- 
tures related to C O ~ ~ U C ~ ~ ~ O A ,  do you think t ha t  admitting women to the 
University is of such importance that it would justify: 

a. ) a tui t ion increase 
Studenta . Faculty 

Total Total 

Yes 34 35 

No answer 

b. ) the sharing with women of a d s t i n g  scholamhipa aid  f o r  incoming 
classes 

Studsnts Faculty 
Total Total . - 

. - Yes 

Uo 

No answer 



a,) a reduotian of the number of entering male undergraduates 

Yes 

students 
Total 

Faculty 

No answer 

do)  a limitation on the propoeed expansion of the graduate school 

Students Faculty 
Total - Total 

Yea 

No answer 

6.)  a possible increase in  section and class eiee 

Students Faculty 
, Total , Total 

Yes 61 55 

No answer 

f .) impeding the f lex ib i l i ty  of course aesignments and your opportunity 
l a  teaoh specialized aourses 

Faoulty 
Total 

. - Yes 

Our preliminary studies indicate that admitting a substantial number of 
women as  undergraduates to Lehigh would lead t o  major uhangea in the 
University. These changes probably would not be mstriuted to the social 
and cultural lire, but would o r  oould be in8 stzucture of the ourrioaSum; 



modification of admission entrance unit  requirements (e . g . , less math) ; 
teaching methods; tfms of classes; size and composition of the faculty; 
University-town, and University-alumrd. relations; etc. Without being 
able t o  forecast, w i t h  precision, the extent and scope of such changes, 
would you 

Student e Faculty 
Total Total 

Welcome such changes if they 
are necessarg t o  bring women 
into the student bow 43 

Deplore such changes and con- 
s ider  them a major consideration 
against admitting women 12 

Consider such changes undesirable 
but be quite prepared t o  adjust to  
them If they are necessary t o  bdng 
women into the student body 19 

Venture no opinion on such u n c e r  
t a in  &d indefinite prospeota 23 

No answer 3 5 

Not relevant 

The results just  described indicate tha t  a substantial majority of 

cument Lehigh undergraduates and faculty are in favor of coeducation even 

If it meant: sharing scholarship a id  with women, reducing the number of 

male undergraduates, and increasing section and class a im.  Neither stu- 

dents nor faculty were wil l ing t o  concede a tuit ion increase or a Uta-  

. . tion on the proposed graduate expansion program i n  favor of admitting women. 

It is  also true tha t  a majority of the faculty were not in favor of admitting 
. 

women if this action meant impeding the f l ex ib i l i t y  of t h e i r  course assign- 

ments and their  opporbuniw b teach apecialieed caursea. But, w i t h  the 

acception of the changes just mentioned, the msjozdty of both students and 

faculty e i ther  welcoms o r  are w i l l i n a ;  la adjust t o  comprehensive change8 



regarding a l l  phases of Lehigh l i f e ,  i f  such changes a re  necessary t o  admit 

women, 

Another very important segment of the  Lehigh Community, the alumni 

received a questionnaire a t  the beginning of September. The alumni were polled 

only a f t e r  we had obtained some estimates of operating cos ts  and capi tal  costs  

i n  order t h a t  this constituency would have as  much information as  possible a s  

t o  the magnitude of the amounts involved. 

The response was  excellent,  t o t a l l ing  39.1% of the alumni body, a 

figure well  above s imilar  returns at other  ins t i tu t ions .  The r e s u l t s  a re  as 

follows : 
(In percentages) 

Before 1930 1930-39 1940-42 1950-59 1960-68 Total 

Yes 33.413 48.396 ~1 .297  47.758 62.600 50.652 

undecided 
o r  
No Answer 8.653 7 -871 7.901 7.634 4.439 6.912 

Total 
Re turns 832 1,029 1,468 2,253 2 8 230 7,812 

A l l  l a t e  returns w i l l  be tabulated and the r e s u l t s  forwarded t o  the 

Board of Trustees. 

Final ly,  a s e t  of responses from a group outside the  University, 

high school guidance counsellors, was recorded. 

( In  percentages) 
(N=2332 

- - Do you, personally, favor the idea of coeducation a t  Lehigh? 

a .  Yes 60 
b. No U 
c. Uncertain 26 

No answer 3 

Total 100 



B. RECENT ADMISSIONS EXPEHTEXE 

In the past f ive yeara the acadenic quality of entering freshmen 

classes has remained relatively stable as reflected in the foUoldng tables. 

h referring to the question of coeducation, Direotoi of M s s s i o n ,  

S. H. Mbsimer states: 

"This office does not fee l  that Lehigh' s recent admassion expeaence 

has been such that it is no& a ttmustll t o  admit women o r  else se t t l e  f o r  

smaller and weaker freshman cla8ses. Some staff members fee l  that an 

argument could be made for more financial a id and a largeP blldget f o r  re- 

cnrifing purposes, (we B r e  also near the bottom in thia regard) before 

taking the coeducational step. 

The inclusion of m e n  i n  upcoming f reahman clasees, however, aer- 

ta in ly  wald  not handicap Lshigh i n  appealing t o  pmspedt i~e  students. And 

as the results of n w  suPVegs (our asn included) have sXokh, as a coedu- 

catiohhl University, emntuefly, we probably would appeal, to a wider range 
i ,  

of applicants. 

In  particular, i f  bbigh desibtl k, increase the size of the fresh- 

man class and/or improve the quality considerably one ma jar option would 

be t o  admit women. The supply of males ui th 600+ SAT Verbal scofbs and 

enough financial backing t o  afford a high cost ($3500 and up) education 

simply is not large enough f o r  a l l  the competing colleges to raise steadily 

the objective academic qualifications of thelr freshman 



Table 2-1 

Year : I . ,  i 

1969 

1968 

1967 

1966 

1965 

196L 

Year 

1969 

1968 

1967 

1966 

1965 

19& 

Number 
Applicants 

Number 
. h l l e d  

865 

8 U  

808 

805 

810 

807 

No. offered $ of applicants 
Admission offered Admisalon 

Table 2-11 

Mean SAT 
Verbal 

590 

598 

595 

603 

403 

585 

Mean SAT 
Math 

681 

677 

676 

676 

680 

673 

Despite the f ac t  that the academic quality of entering freshmen 

classes has remained relatively stable f o r  the las t  eive years, it is  im- 

, - portant t o  note t h s t  Lehigh l i ke  most other qualitq institutions has had 

to offer admission to 10% more applicants in 1969 tban in 1965 t o  insintaln the 

same desired size. Also, 5% more students offered admission a t  fshigh 

decided to go elsewhere i n  1969 as apposed t o  1965. The question of stu- 

dents who were accepted at  Iehigh but who deoided to go elsewhere was 

another point of inquiry. 



C. RESULTS OF TIFE QUESTIONNAIRE INVOIVINU STUDEXl'S ACCEPTED AT U2IIGI-i 
WHO DECIDED TO ao ELsEHERe 

In an effort  to determine views of high school students who were 

accepted a t  Ishigh but decided to go eleewhere, the Coed Committee sent 

questionnaires to all 1250 students offered admission in 1969 who chose 

to  go elsewhere and received 674 responses. There were actually two qyes- 

tionnaires involved i n  the process. One, sent to  half of the students, 

simply asked the student& to  list, in order of importance, the three most 

important reasons which influenced the i r  decision not to attend hhigh, 

A second questionnaire sent to  the other half of the students included 

the same question but added an additional querg, "If Wgh were coeduca- 

tional, would this factor have been important enough for  you to  have chosen 

to attend Iehighlll 

Subsequent results revealed that both questionnaires were reliable. 

That is, the specific mentioning of coeducation in  the second question of 

the second que stionnaire did not influence students who responded to that 

questionnaire to use the coeducation faator significantlymore than studenta 

who answered just the first question. 

The results of the first, second and third reasone are l isted in 

Appendix C. The presentation was made in  this manner to place the coedu- 

. - cation factor in  its proper perspective end, thus, was not an attempt to  

do a thorough achnission study by l i s t ing  eve- factor. Only 6% of all the 

students responding reported that the most important reaeon why they chose 

another college was p~~ because hhigh was an all-male institution. 

This percentage was surpassed in importance by those students who cited 

financial, academic program and location factors as  their most important 

reasone fo r  not choosing Lehigh. Reeults concerning the seed most i m p o r  



tant  reason *students did not choose Ishigh again place coeducation 

fourth i n  W r t a n c e  behind the same three factors but i n  this instance 

over ll$ of the students responded that the absence of women a t  Lehigh was 

the second most important reason i n  the i r  decision to go elsewhere, Re- 

sponses concerning the third reason why studenta decided to go elsewhere 

we= different,  In this instance coeducation was second only t o  the f in-  

ancial factor,  H e r e ,  almost 9% of d l  the studenta who responded s ta ted 

that  Lehighls all-male characteristic was the  third most important reason 

why they decided t o  go elsewhere, The overall  results revealed tha t  26.12% 

of the 67L students who responded l i s t ed  Lehight s all-male characteristic 

as one of the three most irrrportant reasons why they decided t o  go else-  

where. 

Realizing that l i s t i n g  factors does not a i d  i n  determining the 

Intensity attached tothosefactors,  the committee then focused i k s  atten- 

t ion on the second question, I r I f  Ishigh were coeducational wauld this 

factor  have been important enough f o r  you to have ohosen t o  attend I sh ig l~?~  

It i s  important to note t ha t  l4.89;g of a l l  students regponded tTesrr to 

that  key question and tha t  36% of them applied to the College of Arts and 

Science, 35% t o  the College of Ebgineering and 29% t o  the College of 

Business'and Economics. It i a  also important t o  note that  7% of these 

. - students would rank very high on the Ishigh aoale. 



D.  PRESFJVI! ATTITUDES aF SEZOMlffRP SCHOOL GRADUATES TOWARD SINOLE-SEX - 
COLLEGES 

One of the maqy,aims of the study was to e l i c i t  responses which 

would a id  the committee i n  determining the  effect a coeducational m g h  

might have on the quality and number of male applications to the Univer 

si ty.  The committee decided tha t  the most adequate procedure f o r  acquir- 

i n g  information on this c r i t i c a l  question was t o  query the primarg source; 

i.e., male high school honor students who were considering colleges. 

On April 1, 1969, 825 high school junior male and fewale homr 

students rsp.msenting 32 high schools i n  M s t r i c t  9, the Eastern Pennsyl- 

vanla section of the  National Honorary Society, toured Iehigh University. 

On the same day the Coed Coxnittee invited the  student?$ advisors t o  a 

meeting a t  which time the adviaorst aid in administering questiannaires 

to the students was solicited. The advisors issued the questionnaires 

to the i r  honor student advisees approximately one week a f t e r  the students 

returned t o  thei r  respective high schools. The conrmittee also decided 

to send out 9 0  more quest;lonnaires t o  high ~ c h o o l  junior and senior male 

and female honor students i n  U other schools which were deemed representa- 

tive by the  Admission Office. The information presented i n  this section 

of the report will deal only with responses from male honor students. 

. - A l l  male honor students were asked if' theg would def ini te ly  apply, 

be undecided about applying, o r  definitely not apply t o  rshigh i n  its 

present all-male state. They were then asked the same questions pertain- 

ing to a coeducational Lehigh. The results are  i l lus t ra ted  below. 

( ~ n  percenta es)  
(~=2607 

If Iehigh Univemity would mmain all-male, do you nlnk that you would 



,. - 

a. Definitely apply f o r  adtideston 
Percent age 

28 

b. Undecided 49 

c. Definitely not consider applying 
for  admission . 

If Lehlgh University were to become coeducational, and you were s t i l l  
considering where to apply, do you think that  you w d d  

a. Definitely apply for  admission 
Percentage 

32 

b. Undecided 56 

. Definitely not consider applying 
f o r  admission 

Comparing both results an increase of 4% can be seen $n the "def- 

in i te ly  apply" column i f  Lshlgh w e r e  t o  become a coeducational insti tution 

as well as an increase of 7% in the undecided column. It also seems impor  

tant to  note 1s fewer students stated that  they would definitely not 

consider applying if &high admitted women. 

The results revealed i n  the study pertained specifically to Ishigh. 

The c o d t t e e  decided t o  use this approach rather than accept Princeton's 

excellent but I%lindf' study pertaining to college preferences of "top1' 

secondary school students. The Princeton study (Princeton Alumni Weekly, 

- - Vole 69, p, 8) did not specifically mention aollege but the results 

seem appmpriate as a secondary source of infomation. 

(In percentages) 
( ~ ~ 4 6 8 0 )  

''Does the f ac t  that a college has both men and women students as  compared 
with a college having only student8 of your own sex: It 



Male 
Rank in class 
Upper Lower 
215 2/5 

Increase its attraotiveness 81 74 

Make no difference s 21 

Decrease its attractiveness 3 4 

No opinion and other 

Fermale 
Rank in class 
Upper Iower 
215 .U5 

As notad in ;the Princeton Report, Ifthe results.. .were impressive 

evidence that, were Princeton to admit women students, it would increase 

its attractiveness to a very large portion of the high-talent college 

applicant flpool" and would decrease its attractiveness to only a very 

few. Moreover, the presence of both sexes appears t o  be especially 

important to  the most able students of this already select group. This 

committee believes tha t  the Princeton study is  a valid and important sec- 

ondary source of infomation. 

The Committee deoided to query not only the students themselves- 

but also the school off ic ials  most intimately associated with the student!e 

college goals, their  guidance camsellors. The counsellors, who personaUy 

favored coeducation a t  Lehigh by a substantial majority also responded in 

the majority that  coeducation would make no appreciable difference in the 
. - 

number of applications Lehigh would receive. It i e  important t o  note, 

however, that  19% or 442 counsellors believed tha t  the University would 

receive more highly qualified applicants if women were admitted. 

(In percentages) 
(N12332 ) 

If Lehigh University were t o  become coeducational, what effect  do you 
. think this would have on the number. of appliaationa we would receive 

from yrnrr bet ter  qualified male students? 



a. More 

b. Fewer 

c. No appreciable difference 

. . No answer 

Percentage 
19 

1 

78 

In an effor t  to  pursue other sources of information the kmmittee 

asked current undergraduates and faculty the i r  opinion on the question of 

a coed Lehigh' s attractiveness t o  well-qualified male applicants. As 

shown in the results below substantial majorities of both students and 

faculty believe that  coeducation would enhance Iehighf s abi l i ty  to  at t ract  

well-qualified male applicants. 

(In 
(N=1516) 

Db you think having women in the undergraduate college would have a posi- 
t ive or  negative effect  on Lehighls a b U w  t o  attract  well-qualified 
male applicants? 

CLASS 

Positive 

Negative 

Litt le or  no effect 

No answer 
. ,, 

Total 1972 1971 196e 
75 82 73 73 70 

5 3 5 4 7 

19 s 21 22 22 

(In percentages) 
(Na291) 

Do you believe that coeducation would enhance thewattractiveness of Wgh' 
f o r  the best-qualified students i n  high schools and private s e c o n c h ~  
schools, thereby helping us get some of the .best young men, who a t  pmsent 
do not apply o r  d e c b  s f t e r  being accepted f o r  admission? 



Yes 

P'.,E. 
Total A r t s  Enm Educ Admin ROTC - 

Not concerned. We at t ract  
and will continue t o  
a t t ract  enough good stu- 
dents if we remain all- 
male. 20 16 16 25 9 25 29 

In  Arts but not in 
Engr and Business 1 1 0 2 0 0 0 

No answer 

Finally, we asked our current undergraduates whether o r  not they 

would ,advise an academically qualified younger brother o r  close friend to 

accept admission. t o  an all-male Lehigh. A minority of 32$ respoadsd in 

a positive manner. 

(In percentages) 
( N=S16) 

If Lehigh were t o  remain all-male, d d  you advise an academically 
qualified punger brother o r  olose friend t o  accept admission? 

CLASS 
Total - 1 2  1 0  $969 

Yes 

No--if he were accepted 
a t  an academically equal 

- - but coeducational insti tution 

No--if he were accepted a t  
an academically weaker but 
coeducational insti tution 

No--if he were accepted a t  
an academically equal but 
all-male insti tution 

No answer 



Em NATIONAL MALE POPULATION TRENDS AND THE "POOL'1 OF QUAIDIED M A U  
AFTLIcms 

The United States Office of Education estimates. concerning the 

mxuber of first-time male students who enter foulcgear colleges and univer- 

s i t ies  i s  herein presented since it appears t o  be generally appmpriate 

to  the bhigh Adraissions picture. A n l e v e l i n g  offu effect is projected in 

Table 2-1111 

First-t.ime Male Students 
Entering F+r-Year Degwe-Oraoting LIBtituti0)38 

The leveling off effeot i l lustrated i n  the preceding table is mom 

general than is the projection offemd by Humphrey Doermarm, author of . 
'The Market for  College E b ~ a t i o n . ~ ~  doer ma^, in 1% stated that them 

ware no mom than l4,000 mnln secondazy school seniors in the nation able 



- - 
to score 600 or better on the S.A.T. (Verbal) tes t  whose families' to ta l  

income was $16,000 or  more. Our Committee has independently studied the 

&,000 figure and concludes that it should be increased to the 35,000-- 

40,000 area. Some idea of the size of Lehigh's share of th i s  national 

pool must consider many variables such as a Northeastern portion from 

which the University mainly draws students and also our previous figures 

which show that other things being equal only 3% of the top male students 

prefer single-sex institutions while 16% are indifferent. 

Some of the Northeastern U. S. colleges which have gone or  are 

currently going coed are l is ted below. I n  general most of these colleges 

cite the main reasons for  the i r  consideration of coeducation as the belief' 

that it i s  educationaly advantagem to  have women on campus and that the 

presence of qualified women would increase their competitive position and 

the quallig of the i r  student bow. 

Table 2-IV 
All-Male Colleges Considering Coeducation 

Beginn- Present Planned 
All-Hale Colle~es Year jf Women # Women 

Kewon, Gambier, Ohio 1969 0 700 

F & M, W a s t e r ,  Perma. 1970 o 760 

- - Princeton, Princeton, N. J. 1970 0 loo0 

Colgate, Hamilton, N. x8 ? 

Lafayette, Easton, Penna. ? 

Hamilton-Kirkland, 
Clinton, N. Y. 

Union, Schenectady8 N. 1- I%'0 0 4001 

Wealeyan, Middleto~n, Conn- 1968 

Yale, New ILLvBI~, COM. 1970 



All-Male colleges 
Beginnina; 

Year 

W i l l i a m s ,  ~illiamstown, 
Massachusetts 1970 

SUB-TOTAL 

New Coed Colleges 

Hamphire, Amherst, Mass. 1970 

E=isenhower, Seneca Falls, 
New York 1968 

TOTAL 

Present 
# Women 

Planned 
# Women 



F , PUBL'IC -SUPPORTED A C A D ~ C  INSTXTUTIONS 

Finally, Lehigh is faced with increased conipetition from tax-supported 

academic institutions in quality, quantity and price, The quality and number 

of public-supported colleges and universities are increasing very rapidly- 

It i s  no longer true "hat an excellent education is  obtainable only i n  a 

few prestigious private colleges and universities. Qualified students 

have an increasing number of attractive options especially since the gap 

between to ta l  expenses a t  Lehigh and those of tax-supported wlleges and 

universities is growing and may continue to  gzw. 

SUMMAKY 
Chapter I1 Sections A-F 

1. Lehigh'a recent admission experience is  good and i n  the past f ive years 

the m b e r  of entering freshmen has remained relatively stable but t o  

maintain this s t ab i l iw  Lehigh, l ike most other quality fastitutions, 

has had t o  offer acceptance t o  10% more applicants in  1969 than she 

did in 1965. 

2. Substantial maJorities of current Lehigh students and faculty believe 

that coeducation wauld enhance the University's attraotiveness to  well- 

quallfi  ed male applicants. Only 32% of our current undergraduates who 

responded would recommend an all-male &high to an academically qual- 

i f ied  brother or  friend. 

3. FFfteen per cent of a l l  students who were accepted a t  Lehigh and de- 

cided to  go elsewhere would have chosen the University if it were coed, 

This group would have been fairly evenly distributed among our three 

colleges and half of this group would have ranked high in tenas of 

our amnFsaion ariteria, 



4. More male honor students would Itdefinitely applytt t o  Iehigh i f  it were 

to  become a coeducationel University. Also, fewer top StUde~ta would 

"definitely not app2y.I' kr general a great madorlty of the top etu- 

dents prefer coed colleges, other t hhgs  being equal, 

5. Every one of Lehight top competitors has gone or is going coeducational 

and thereby increasing their  attractiveneaa to  that limited number of 

qualified male applicants able to afford quality academic institutions. 

6. In its quest for  the qualified male applicant Lehigh is also faced 

with ever-increasing competition i n  the quality, quantity and price 

of tax-supported colleges and uaiversities. 



Effects on the Quality 
of Academic and Social Life a t  Ishigh 

G. NUMBER ESTIMATE, 1: 

Central t o  the question of whether or  not it i s  educationally 

advantageous t o  admit women to U g h  is the issue of the effect  women 

might have on the intellectual  life of the Wvers i ty .  One of the f l m t  

questions the Committeeconaidered wasthe quality of female etudents that 

the University would desire and in what disciplines they would seek to 

enroll. In an effort  to probe these questions the Coxnittee quez5ed approx- 

imately 700 female high school honor students most of whom had been on 

campus. The girls representing 45 high schools were asked: 

(In percenta es) 
( N=430f 

If Lehigh University were t o  become coeducational, and you were still 
considering where t o  apply, do you think that  you would 

a. Definitely apply fo r  admission 

b. Undecided 

c. Definitely not consider applying 
f o r  admission 

Percentage 
21 

62 

This information was supplemented by response from questionnaires 

sent t o  3340 high school guidance counsellors on the Admission Office 

mailing l is t .  The question and responses pertaining t o  our number es t i -  

mation follows. 

(In ~ e r c e n t a ~ e s )  
( Na2332 ) 

If Ishigh Universitywere to  become coeducational, do you think that some 
of your bet ter  qualified female students would apply? 



Yes 

No 

Uncertain 

Based upon the results which show that  better  than one out of five 

female honor students who responded on campus w o u l d  definitely qply and 

that only 17% of these honor students would definitely not apply, the 

Committee believes tha t  the University would at t ract  enough qualified 

female applicants from which it could select a class comesponding t o  arqr 

of the contemplated models. 

The guidance counsellor results reinforce our belief tha t  Lehigh 

would have l i t t l e  U f i c u l t y  i n  attracting qualified female applicants. 

Over 55% of the counsellors thought tha t  the University would receive 

enough applications from llsmell of t he i r  better qualified female stu- 

dents while only 1s replied negatively. If one believes, as does the 

Committee, tha t  the University would also receive applications from qual- 

i f i ed  daughters of faculty and alumni as w e l l  as  from qualified female 

students transferring from coed, single-sex and communiw colleges, the 

Committee's optimism appears acceptable. 



B. FEMALE C U R R X C W  DISTRIBUTION 

The Committee was aware of other studies done in  conjunction with 

the female distribution question and their  results which usually predicted 

heavy female emphasis on the humanities and social sciences, Unwilling 

to  accept these results we queried the female honor students mentioned in 

the previous section and found the following distribution. 

Per 100 Girls on a Noncontrolled Distribution 

Skglish 10 Biology 1s 

Business and Economics 8 German 3 

Chemistry 4 Engineering 5 

Fine A r t s  2 Geology 1 

Government 2 History 3 

International Relations 2 Mathematics 21 

Psychology 6 Religion 2 

Romance Languages 10 Social Relations 6 

Total -- 100 

The curriculum distribution charted above is  different than distri- 

butions found in most coed colleges, Judging from statements made by high 

school honor students and counsellors it seems tha t  the attractiveness 

- .  of the natural sciences i s  probably mainly due t o  Lehighls powerful science 

- oriented image. Also, it appears from comments that  the comparatively 

lower than usual level of internst i n  the humanikies and social  science 

may be due t o  students1 and counsellors pemeption of that  same image, 

In the future Lehighls distribution could possibly become more 'hormaln 

if a thorough publicity campaign is initiated. Several disciplines 

exc i t ed  no responses and it .is difficult  t o  belleve that many students 



would not, choose these if  the i r  availabil i ty was made known t o  them. The 

Committee also believe tha t  Lehigh wi l l  have enough qualified female 

applicants from which it aould control desired distributions based upon 

i n i t i a l  choices but it should be noted tha t  controlling a distr lbutiom 

difficult  since these choices often change a f te r  students arrive on campus. 

The expected flow of female students into  the Colleges of Brts and 

Science and Business and Economics raises another consideration. Since 

the University has announced as part of i ts  Master Plan f o r  the next ten 

years an intent to  develop f'urther these two colleges the Committee fee ls  

obligated t o  point out that  the inclusion of women on campus would aid i n  

this effort.  

One other important item of infomation quite worthy of University 

consideration is  the estimation that a t  lea& 40 of every 100 qualified 

females interested i n  Lehigh will express a desire f o r  teaching a s  the i r  

future vocation. This would not change the curriculum major selections 

since none were interested in an Education major but it w i l l  have an 

effect  upon individual course selections. Lehigh's School of Education 

is predominantly a graduab, school with only three courses open t o  under- 

graduates. 



- - 
I. ACADENIC PERE'ORMAIJ13E AND ATTRITION RATE OF WOMEN COLLEGE STUDENTS 

Believing that Lehigh could attract enough qualified female stu- 

dents for any of our models and having a basic idea of the curzdculum dis- 

tribution the University might expect, the Committee decided to  probe 

the question of the expected academic performance and at t r i t ion  rates of 

these female students. 

Charles Em Werts, agthor of one of the most current studies on 

the academic performance and at t r i t ion rates of wcunen in existence, "Sex 

Differences in College Attendance," states that more women than men 

mceive grades of "Au in secondaq school with "A+" t o  grades. On 

the ba'sis of research pertaining to other intellectual variables he states 

that the average intellectual achievement of women students entering 

college a t  the freshman level is generally higher than that of men stu- 

dents but that once i n  college the academic performance of both sexes is  

approximately equal. 

I n  reference t o  a t t r i t ion  rates Werts states that in general women 

evidence a lower percentage of withdrawals for  academic reasons and a 

higher percentage of withdrawals fo r  non-academic reasons. In assessing 

the overall a t t r i t ion rate of men and women for  academic and non-acad- 

- - emic reasons Werts says that the a t t r i t ion  rate is  slightly less  for  

women than for  men. The Consnittee has examined these issues in several 
. - 

academic institutions and agree8 with Wertsa general comlusions. 



J. EFFZTS ON CLASSROOM AND SOCIAL LIFE 

Perhaps the most common concern revealed in our review of the liter 

ature has been that the presence of women would distract men f m  the i r  

studies. The issue seemed so important that  the Committee decided t o  

ask two basic questions: (1) Would the addition of women a t  Iahigh 

ffreplaoell existing distractions o r  lladdll t o  them? (2) What is the com- 

parative content of the distraction? 

A s  t o  the first question previous campus studies reveal that  Lehigh 

students do spend much time and money traveling to  "where the girls areff 

which i s  indeed a distracting factor. But would the presence of girls 

on canfpus eliminate the traveling distraction? Realizing that  the answer 

would depend upon individual students as well as the number and quality 

of women,on campus the Comittee asked the following question: 

(In ementages) 
f N-1516) 

If Iehigh were coeducational, what do you think would be the effect on 
the amount of time men undergraduates would spend away from camps? 

4:l 7:l 3:l 
Total Total. Total 

Most students would spend 
almost a l l  their  weekends here 4 

. - With that male-female ratio the 
amount of time male students spend 
away from campus might be cut in 

- .  half 59 

Them would pmbablybe very l i t t l e  
effect 3 4 .  

No answer 



The percentage of students who state  that most male students would 

spend a l l  o r  half their  time on campus during the weekends r ises  pmpor- 

tionatelywith the more favorable ratios. It is apparent that the 8 t ~ d e ~ t 8  

are not favorably impressed by token suggestions, It also seems to  be 

a fair conclusion that the presence of women in reasonable numbers would 

reduce substantially the weekend exodus from the campus. 

Indeed, the Committee i s  persuaded, on the basis of the testimony 

of other institutions, that coeducation is  the only sensible answer t o  

the present unbalanced social l i f e  a t  Lehigh i n  which long perlods of 

mnastic isolation alternate with parby weekends comiating of varging 

degrees of feverish activity. 

When asked their  opinion about the state of social  Ufe a t  Lehigh, 

the following answers were recieved: 

(In rcentages) 
E-1516) 

Do you think the social l i f e  a t  Ishigh is 

CLASS 

Total 1972 - 1 1  1970 1969 
5 2 7 6 7 

21. 13 20 26 30 

30 32 30 30 28 

26 32 26 23 19 

J-5 18 1s ll 11 

Very satisf actorg 

Satisfactory 

. - Tolerable 

Dissatisfactory 
- - 

Very dissatisfactory 

No answer 



Very satisfactory 

Satisfactory 

Tolerable 

Dissatisfactory 

Very dissatisfactory 

No answer 

COLLEGE 
A r t s  

Total - Arts Bus E n a r -  &€z 

When 7s of Lehigh men find t h e i r  social u f e  ranging from nemly 

lltolerablell t o  l1very d i s ~ a t i s f a c t o r y ~ ~  something i s  seriously wrong with 

camps Ufe .  O n l y  someone who belleves tha t  existence a t  the university 

can be reduced to disparate categories labeled I'class1' and 'Isocial life1' 

would f a i l  t o  take these figures seriously. We believe tha t  this degree 

of social discontent is  bound to have a sharply deleterious effect  upon 

academic performance and upon student at t i tudes t o  the University as  a 

whole. The Committee does not assert  that coeducation can provide a t o t a l  

answer to this expression of discontent since many U f e r e n t  factors un- 

doubtedly a f fec t  social attitudes. It does believe, however, that the 

presence of women undergraduates w i l l  do a very great  deal t o  p roace  a 
- - 

much more satisfactory soc ia l  atmosphere and tha t  no adequate substitutes 

can be found f o r  the presence of females. 

It i s  also abundantly c lear  that, in the opinion of both facul ty  

and students, coeducation wculd substantially bpmve the cultural  ac t iv i -  

f ie8  of the University. The figurea are ae followsr 



(In percentages) 
(N-3516 

If Lehigh were coeducational, do you think the range of your outside acti- 
vities, both extracumioular and cultural, would be 

CLASS 

Total - XE xu 1 

w e d  and enriched 76 83 77 71 69 

Diminished aad depreciated 2 1 2 2 2 

Unaffected 21 16 20 26 28 

No answer 

Enlarged and enriched 

Mminished and depmciated 

Unaffected 

No answer 

COLUEGE 
A r t s  

Total - Bus Arts &I= - xr 

(In prcentages) 
( ~ ~ 2 9 1 )  

If Lehigh were coeducational, andthe ratio of men t o  m e n  were around 
4 to  1, in what way do you think this would affect the character of mil- 
tural activities on campus? Would it 

P.E. 
Total A r t s  Ehnr Educ Admin ROTC - 

Improve it 74 78 88 75 73 62 29 

Leave it unaffected 16 12 8 19 18 21 43 

Damage it b 4 4 4 0 4 a 
No answer 



. - If the rat io  were 7 t o  l ?  

Total Arts Engr Educ - 
Imprpve it 40 39 32 44 6L 

have it unaffected 36 35 48 40 9 

Damage it a 13 20 11 18 

No answer 

If the rat io  were 3 t o  l ?  

Total Arts & n r '  Educ - 
Improve it 74 76 96 71 82 67 36 

have it unaffected 13 10 0 19 18 17 21 

Damage it 4 3 4 6 0 4 4 

No answer 

Facing the question of the comparative distraction that women on 

campus might present, the Committee asked the students three questions. 

Would you, personally, find.5.t distracting'or inhibiting t o  have women 
in your classes? 

Yes 

No 

No opinion 

No answer 

Total 1972 1 9  1970 1969 - 
13 9 17 12 16 

82 88 79 83 7 8 



Do you think the effect on your classmom preparation with women present 
a t  Lehigh would be 

CLASS 

Total - 11511 1970 1969 
To make you work harder 25 28 28 22 20 

Insignificant 48 47 43 50 53 

To ma * you work less hard 5 4 6 5 7 

No basis for  judgment 21 20 22 21 . 18 

No answer 

Do you think the effect on your olassrram participation with women present 
a t  Lehigh would be 

CLASS 

Total 

To make you participate mw 
actively i n  class 35 46 34 29 28 

x 

Insignificant 46 38 45 50 55 

To make you participate 
less actively in class 

No basis f o r  judgatent 1 2  ll u fi ll 

- .  Only 13% of the responding students thought that womenwuld distract 

- - them in classes while 82% thought t h a t  women wouldn't be a distraction. 

Substantially mre students believed that they would bet ter  pmpare f o r  

and participate i n  classes than students who believed- that they would work 

less hard and participate less  actively in elass. 



. - 
K. ATMOSPHERE OF CLASSES AND QUAIZTY OF DISCUSSION 

Most students who responded believed that the  presence of women 

would positively affect the atmosphere of classes a t  Lehigh, This - o r  

i t y  was held conatant across college lines. 

(In percenta es)  
( N-15165 

In what ways do yw think the presence of women would af fec t  the atmaphem 
of classes here 

CLASS 

Total - 1972 1971 X O '  

Positive 73 83 71 71 67 

Negative 8 5 11 11 l0 

Id t t l e  o r  no effect  16 11 16 16 22 

We then asked the  faculty two of the mst important questions i n  the 

en t im study. In the following questions substantially more faculty s ta ted 

that the pmsence of both sexes in classes wuld increase student participa- 

t ion and improve the q u a l i w  of discussion than those faculty who replied 

negatively on both quealiions. 

(In percentages) 
(Nm291) 

, .  In your discipline, what effect  do you think having both sexes represented 
i n  classes would have on: the willingness of students to ask questions and 
engage in discussion with the instruator and other students; and, more gesl- 
erally on fill and f r ee  diacuseion 

PoE. 
Total Ar ts  Bju Educ Admin ROTC - 

U t t l e  o r  no effect  59 48 36 87 64 4.2 64 

Increased amount o f .  
student aarticinatian ?? L7 60 7 18 29 1 L 



Total s &g Enar Educ , Ath5.n 

Restricted amount of 
student participation 3 2 4 5 0 0 

No answer 5 3 0 0 18 29 

Not mlevant 

Do you think that having women i n  your classes a t  Iehigh would m d t  in 

Total A r t s  Emr Educ Admin - 
Improved quality of 
discussion 13 55 72 16 . 36 25 

Reduced quality of 
discussion 3 3 4 2 0 0 

Lit t le  or no effect  on 
the qu;31ity of discussion 51 38 24 82 6L 37 

No answer 

38 
P.E. 
RmC - 

P.E. 
RMY3 



Chapter I V  gives a detailed analysis of the  housing requirements f r o m  

a financial standpoint. A t  the time of the preparation of this report no 

decision has been made t o  expand the existing residence halls complex. 

Therefore, the analysis i n  Chapter I V  presumes that the  housing needs of 

women narst be borne in  mind i n  the consideration of the question of coed- 

ucation a t  Lehigh. Although the large capital  expenditures necessary to 

provide housing are  self-liquidating in that rental  ra tes  should be estab- 

lished on the b a s h  of providing f o r  retirement of the asset a s  well a s  

providing f o r  the  operating costs incident t o  t h e i r  use, it nonetheless 

limits the borrowing position of the University. The estimates that are 

used t o  determine the total capital  axpenditure ($11,000/person) to 

house and feed each student presume the same mode of living a s  the most 

recently constructed residence halls. The Connuittee wouldlike to suggest 

t ha t  serious consideration be given t o  the diverse desires of students I n  

regard t o  housing independent of decision on the matter of coeduca- 

tion. Considerationof.prlvate housing, apartments and co-housing would 

not only give students a wider uhoice, and thus mirror the wider choices 

desired by students, but would also bring advantage t o  the University in 

- - t ha t  space and capital borrowing limitations would be minimal. To assume 

that  undergraduates are wholly content w i t h  the modes of l iv ing now pro- 
- .  

vlded is to  ignore the recent trend of students in  aeeking off-cempus 

housing. The plea is made here that careful consideration -'be gi-n to 

providing diverse forms of housing,, tbua giving vent (&to .a wider w e  .' 

of student choice and, at the  o m  tine, reducing some of the limitations 
I 

lmposed on f sc f l f t i es  p h m b g .  



An indication of the diversity of the views concerning housing 

found among current Lehigh students, faculty and prospective fenale stu- 

dents was recorded in our results. A majority of Ishigh students who 

responded favored the availability of various kinds of co-housing and re- 

sponded that  they would personally perfer ta l ive  in some form of co- 

housing. The results are shown below, 

(In ercentages ) 
' iN-l~l6) 

Some universities contend that  coed class and social activit ies are not 
sufficient t o  achieve the most effective student, social  relationships and, 
therefore, should be supplemented w i t h  some form of co-housing ( i  .em, 
women in the same dorm as  men but on aeparate floors; wmen In  separate 
apartments but on the same floor). 

I. Generally speaking, would you favor the availability of some form of 
co-housing, i f  Lehigh were to become coeducational? 

COLLEGE 
Arts  

Total - Arts E n ~ r  &€S 

Yes 

No answer 2 - 1 - 2 .  - 2 - 1.. .- loo . loo loo loo 100 

If your answer was '%s, " which type do you f e e l  should be available? 

Total - 
Co-housing w i t h  coeds in the same 
dorm but on separate floors. 18 

Co-housing with coeds i n  separate 
apartments but on the same flooram l3 

Both (a) and (b) should be 
available. 9) 

No answer 2 

Not relevant 17 

COLLEGE 
A r t s  

Arts - 243z Wzs m 



As f a r  a s  your own preference is  concerned, would you want t o  l ive i n  soam 
form of co-housing, if Ishigh were t o  become coeducational? 

C O W E  
Arts 

Total - - A r t s  %E - Bus EnRr 
Yes 

No answer 3 3 2 .  h 0 

N o t  relevant 

If your answer was "Yes, ptould 709 want to  live In co-housing, whlch type 
would you prefer? 

coLLE(3E 
Arts 

Total !kh & E X  &fE 

Co-housing with coeds in the same 
donu but on separate floors. 16 13 20 12 7 

Co-housing Kith coeds i n  separate 
apartments but on the same floor. 30 38 25 31 27 

Either (a) o r  (b). 27 28 26 27 33 

No answer 3 3 2 2 2 

Not relevant 

The faculty responses were s p l i t  on the question of the availabil i ty 

of co-housing and those who favored co-housing were widely distributed on 

the issue of specific forma which t h q  f e l t  should be available. Results 

- .. are i l lus t ra ted below. 

Some universities contend that  coed class and social act ivi t ies  are not 
sufficient to achieve the most effective student social relationships 
and, theref ore, should be supplemented with some f o m  of co-housing (i.e., 
women i n  the same dona as men but on separate floors; women in separate 
apartments but on the same floor). 

I. Generally 9peaking, would you favor the availabil i ty of some f o m  of 
co-housing, i f  Lehig;h were to  become coeducational? 



Yes 

Total s 2 En= & Admin - 
47 53 44 ko 36 58 

No answer 6 9 0 4 9 0 

Not relevant 

If your answer was 'Yes, It which type do you f e e l  should be available? 

Total Arts Enar Educ Admin - 
Co-housing with coeds in 
the same dorm but on sep- 
arate floors. 19 19 8 19 9 25 

Co-housing with coeds 
i n  separate apartments 
but on the same floor. 4 5 0 4 0 k 

ia)  and (b) should 
be available. 25 27 35 19 36 25 

No answer 6 11 0 . k 0; 4 

Not relevant 

P.E. 
ROTC - 

We also decided to  query prospective female honor students on their  

housing desires were they t o  attend Lehlgh. The Committee did not insert 

this question i n  a l l  the questiormairee thus the following results are xmt 

meant to  be conclusive but rather should be considered as fair3y indicative 

of the Variety of housing desires Lehigh .might expect from female studants. 

(In percentages ) - .  (N=98) 

If you decided to  come t o  Lehigh, which of the followfng living group 
arrangements do you think you would choose? 

Percentage 
a. Women' s dorm and il.m.ing a t  the University Center 

caf e t e d a  30 

b. Women's section of a mixed dorm complex 50 



I .  

Percentage 
L3 

c. Llving and dining in a University apartment with other - .  female students 15 

d. Living off campus i n  a University approved prlvate 
home 5 

100 

SUMMARY 

Chapter I1 Sections O-L 

1. Lehigh would be able t o  a t t r a c t  suffiuient  nurnbers of highly q u a U e d  

female applicants from which the  University could se lec t  a class corres- 

ponding t o  a r ~ p  of our contemplated m o d e l s .  

2. On a noncontmlled distr ibution female applicants would emphasize 

the natural sciences and mathematics. Over a period of time the as-  

tr ibution should tend to become more normal. 

3. The expected academic achievement and a t t r i t i o n  ra tes  of the kind of 

women Lehigh would be able t o  enrol l  w i l l  be appmxinately the same 

a s  those of our current male undergraduates. 

4. Undergradua tea  responding to our questionnaire expressed widespread 

dissatisfaction w i t h  the existing socia l  U f e  a t  Lehigh. ,We believe 

the i r  discontent adversely a f fec t s  the i r  academic performance and 

that  this problem would be lessened by a coeducational University. 

5. Me jor i t ies  of Lehigh students and faculty believe tha t  the  presence 

of women would substantially Improve the cultural  l i f e  of the 

University . 
- .  6. The majority of Lehigh undergraduates and significant numbers of 

faculty who would be most affected believe t h a t  the presence of 

women would improve classroom atmosphere, student participation 

and quality of discussion. 

7. The Committee suggests that caraful consideration be given to the  

provision of diverse fonne of housing in order to pmvide a wide range 



of choice and to  reduce scxne of the limitations imposed on tac l l i t ies  

planning. We are led t o  this ocrnolusicm by the wide diversity in the 

housing preferences df  female applicants* b e  s t r o e  preference of 

a majority of male undergraduates for some fonn of 00-housing and 

the divergence of views W t e d  by the faculty. 



CHAPTER I11 

The Education of Women and Lehighls Potential Role 

The evidence so f a r  presented has been essentiaUy self-serving and 

intentionally so since the pl3marg obligation of the University must of 

necessity be a cazwfUl assessment of its own particular needa and interests. 

However, a great University such as Lehigh which has helped provide gen- 

erations of leadership fo r  the country in  rnany diverse fields cannot be 

content with merely selfiah considerations. On the contrary Lehigh has 

always sought to  respond to  the needs and interests of the wider society 

of which we are a part. It is therefore v i t a l  that  we ask questions about 

the place of women in our society and about Lehight s potential role in 

the national scene.* 

The basic fac ts  are as follows: 

The percentage of women i n  the labor force has increased from 25% 

in 1940 to 36% in 1966. Of those who possess college educations women 

now constitute over one-third of all professional and technical workers, 

Their occupational distribution shows a steadily upward movement in occu- 

pations. 

* A l l  the figures in this section are based upon Gardner Patterson, 

"The Education of Women a t  Pr.inceton," F'rinceton Alumni Weekly, Val. 69 
. . 

(~e~tember  24, 368), pp. Ups. D r .  Patterson is Professor of Economics 

and International Affairs a t  Princeton. Hia data a m  derived largely from 

National Science Foundation report8 and the Bureaus of Cenaw and 

Labor Statistica, 



Table 3-1 

OCCUPATION 

Occupational Mstribution of College-Educated Women 
hployed in White Collar Occupations 1948-1 966 

(1n percentages) 
1948 J& 1966 

I. Professional, teahnical and kindmd 
workers 69.9 79.1 77.0 80.3 

--Medical and other health mrkers ---- 7 .O 8& 09.8 

-- Teachers, except college ---- 52.0 51.1 48.5 

--Other prof esaional, technical and 
kindred workers go -- 20.4 17.2 82.0 

11. Managers, off ic ials  and proprietors, 
except farm 4.5 4.1 4.6 4.0 

111. Clerical and kindred workers 21,1 11.8 12.1 10.1 

IV, Sales workers -..-.. - 2.3 22. 2.2 

Total employed as  white col lar  workers 95.6 3 95.9 96.6 

The number of women scientiste i s  rising whether considered absolutely o r  

relatively a s  the following table shows: 

Table 3-11 

Women Scientists in the United States 
By Selected Major Fields 1 960 and 1966 

1 960 1966 
Percent Percent 

Number of Total Number of Total 
of (Men & of (Men & 

Field - Women women) - - Women Women) 

A l l  Fields 12597 7 .7 16384 8.3 
Chemistry 33M 6.3 4995 7.6 
Earth Sciences 41 8 2 -4 6% 3.3 
Metemlogy 66 1 .7 129 2 . 1 
Physics 566 2.7 981 3.4 
Mathematics 1633 10,s 2395 10.5 
Agricultural Scienues 35 --- 50 I -o 

Biological Sciences 31 39 13.1 3347 11 .3 
Psychology 22.2 4233 22.2 
Sources: National Science Foundation, National Register of Scientific and 
Technical Personnel, 1966, and National Suience Foundation, American Science 
Manpawer, 1960, Washington, D.C. 1962. 



In the decade 1950-1960 the number; of female physicians increased 

fry Sk% and in the period 19k8-1963 the number of lawyers mom than doubled. 

The. opportunities f o r  women with training i n  business and economics f o r  

llesponsible positions in the business professions, mch a s  public account- 

ing, industry and govemant are alao excellent. Many women have advanced 

to managerial level positions. More young women are enrolling ~in'collegiate 

sohools of business than ever before. A p p r o a t e l y  20% of a l l  college 

undergraduates (male and f a n a h )  in this countrg are currently enrolled 

in programs permitting specialization in economics and business. Lehigh 

has a very fine opportunity t o  serve interested young women in this seg- 

plent of undergraduate education by becoming a coeducational institution. 

The evidence indicates clearly tha t  changing attitudes among 

women and i n  social values, combined with the growing complexity and sioe 

of the economy will accentuate the trends described above. In the face 

of these developments it is  diff icul t  t o  believe that  women w i l l  take f o r  

granted what has been true f o r  so long: that they have less  opportunity 

than a man t o  attend a f i r s t - ra te  college of the i r  choice. 

The general social  situation we confront then involves a continuing 

revolution in the att i tudes of women to  careers. This in turn ia part  of 

a steady democratization of our insti tutions a t  the sexual level. Few 

institutions today draw the bulk of their students froxu single-sex 

preparatory schools and these in turn are rapidly becoming coeducational. 
- - 

Segregation by sex is perceived increasingly a s  discriminatory and incon- 

sistent w i t h  democratic values. 

The Cormnittee believes that  it would be imprudent f o r  Lehigh to 

persist  w i t h  its present all-male status in the Ught of these consider- 

ations, since single-sex insti tutions are l i ke l y  t o  be seen a s  more and 



- - more anachronistic w i t h  the passage of time. More important, it believes 

that it is right that  women have the same educational opportunities 

as men and, therefore, that  it i s  right tha t  hhigh should admit them. 

Even i f  great weight i s  given to the validity of these arguments 

Ishigh must answer honestly and squarely M o r e  a decision is taken 

whether we are prepared t o  do justice t o  wumen students and whether we 

are i n  a position to do so. This requires that we accept coeducation not 

as  a mere means to improve our academic and social l i f e .bu t  because we 

believe that  women ought t o  receive an educatian equal to men and that  

ue are prepared t o  address ourselves to this goal as  per t  of the object- 

ives and purposes of Lehigh a s  a fine University with a great and proud 

tradition of scholarshipandservice. M e s s  we can give an affirmative 

answer t o  these questions Lehigh should not admit women. It is the 

conviction of this Committee that  the Lehigh community has the resources 

of xind and sp i r i t  necessary to meet this challenge. 

Our research has convinced ua that no large-scale changes i n  curric- 

ulum would be needed and only minor additions to the administrative staff. 

We do anticipate some problems w i t h  excessive competition between the 

sexes and the possibility exists that  a tiny minority of students w i l l  

attempt to expldit the situation f o r  the i r  own self ish purposes. 

- _ We therefore strongly recammend that, Ff the decision is  taken 

- - t o  make Lehigh a coeducational institution, the President appoint a 

Committee on the Eklucation of Women a t  Lehigh to be composed of appro- 

priate members of the faculty, students and administration. This himittee 

should have the specific task of supervising the transition t o  a coeduca- 

t ional insti tution i n  a l l  its aspects and have the responsibility f o r  

recommending action in curriculum, social lif'e and discipline to the 



appropriate bodies of the University. The Committee should 'also be charged 

w i t h  the duty of recommending to the President, on the basis of the Uaiver 

sity18 q e r i e n c e  with coeducation, on the advisability of expandhg the 

rormber of waDnen to the plpposed level of 800. 



CHAPTER Iv 

The Forms of Coeducation: 
Problems of Ratio and Sirae 

Early in i ts  dellberations the Comittee gave oarefbl attention 

to the advantages and disadvantages of the various forms coeducation might 

take. These range from a coordinate plan involving the establiehment of 

a separate institution with its own trustees, faculty, administration, 

degree and physiaal f ac i l i t i e s  to  a scheme of ooeduaation in which the 

sex of applicants would not be considemd. Extensive studies prepared by 

other leading institutions were made available to w--the vassa~.Xale 

Report, the Wesleyan Stu* and the Primeton report among others. These 

studies make it perfectly plain that, while each plan has certain a c a d d o  

advantages and Ilmitatioaa, neither the establishment of a coordinete 

oollege o r  a plan involving completely open admissions i s  practioable f o r  

-gh 

There are reasone of great weight ww lehigh should not attempt to  

beoome coeducational on the basis of open admissions with no distinction 

as t o  sex, While this approach would t r ea t  a l l  applicants equally it 

would result in  a signifloant reduction i n  the number of men admitted and 

it would r e s u l t  in a sharp shlft in oourse emllmenta away f r o m  engineer- 

. This ie clearlyunacaeptable since Iehigh has a national reputation 

- - in these areas and since the University has e n o m s  investments i n  faculty 

and equipment i n  engineering which could not be reduced without a s h o w  

waste of resournee. 

A coordinate insti tution i s  ruled out of court by the costs along 

which are staggering. The Princeton estimates show alearly that  the 

additional costa of a coordinate oollege of 1000 woman would be $20 million, 



that faaulty salary aoats would be double if a separate faculty were 

recruited and that the operating deficit would require capital  endowment 

of $50 millLon. These costs render ooordinate education impossible f o r  

The Committee, therefore, concentrated its attention on models 

which fulfi l led two conditionst (1) they were within the malm of finan- 

oia l  possibility and (2) they would not change in a fundamental manner the 

existing balance of the Oniversity, With these assumptiom the Committee 

posed a number of alternative choices f o r  the faculty and sktdents. The 

following result6 were obtained8 

If women were t o  be adadtted a t  fRhinh, one of tb following node18 

is  a likelihood. Pfsase rank all of these models in order of yrnrr pe* 

sonal ~lWfe2%ZlO8. 

MODEL Ar 

Keep the number of male undergraduates constant and add 200 women t o  eaah 
entering ohsa .  

(In pementa es) 
(N-291 k 

P.E. 
Total & a hm Educ Admin ROTC - 

Rank 1 
Rank 2 
l3m.k 3 
RI.ank 4 
Rank 5 
No answer 

Rank 1 
Rank 2 

( ~ n  ercentagea) 
e-15,6) 

Arts - Bus Total As - E ~ R Y  



3 
Rank 4 
- 5  
No answer 

Arts 
Tote4 - Arts &r & E n ~ r  

W t  100 men from eaoh entering olma and replaoe them with lo0 enterlng 
women. 

(In 1 
(N-291) 

Rank1 
Rank 2 
Rank 3 
Rank 4 
Rank 5. 
No anawer 

Rank 1 
Rank 2 
Rank 3 
lzank 4 
Rank 5 
No answer 

Total & & Enar - Adrain 

(In percenta es) 
(N-1516 f 

Total > - Arts 

P.E. 
mc - 

A r t s  
Ehgll & E n ~ r  

Omit 200 men from each entering class and rsplaoe them with 200 enterlng 
women . 

(In pementagee) 
(N-291) 

P.E. 
Total A r t s  a Emr a A d m b  ROTC - 

Rank 1 
Rank 2 
Rank 3 



&nk 4 
Rank 5 
No answer 

Rank 1 
Rsnk 2 
Rank 3 
Ftank 4 
Rank 5 
No answer 

P o E o  

Totax A r t s  &g Educ ,&& 

- Art8 Bus Tota l  wzr - 

Attempt an experimental pmgram with an established women's mllege. 

-1 
Rank 2 
Rsnk 3 
Rank4 
Rank 5 
No answer 

Rank1 
- 2  
- 3  
Rank 4 
- 5  
No answer 

(In percentages) 
(Nn291) 

Total AJ& E)us 

(In ercentages) SN-#~ 1 
T o t a l  - 

Arts 
E n ~ r  

33 
10 
19 
7 

18 
13 

100 

Arts 
Arts - Bus a 



Keep the number of male undergraduates conatant and admit women only at 
the junior level, 

- m Total Arts a Wzr Educ 

Rank 1 
Rank 2 
Rank 3 
Rank4 
Ik3n.k 5 
No answer 

Rank 1 
Rank 2 
R'mk 3 
Rank 4 
Rank 5 
No answer 

3-1 % & A  - 0 .  A& - 22 
100 100 100 100 100 loo 100 

(In percentages) 
(N=l516 ) 

Arts  
Total - RWr Bus - Enc?r 

- - 

17 16 18 16 16 
4 49 38 38 44 
2 2 - 20 - - 16 20 25 - 

loo 100 100 100 100 



A. GENERAL CONCLUSIONS 

1. Model A (keeping male d e r s  constant and adding 200 womed 'is 

easily the f i r a t  choice among the faculty, while students am almost equally 

divided between Model A and Model C (omitting 200 men from each entering 

class and adding 200 women). 

2. Model B (omitting UX) men from each entering class and replacing 

them w i t h  100 women) receives verg small support as  a first choice pmb- 

ably because it is viewed as  a token gesture. This hypothesis is supported 

by the facts that: 

3. Model C receives much stronger faculty support than k d e l  B 

even though &del C proposes a reduction of 200 in the male entezdng class. 

This sentiment is  shared in even stronger fashion by the students whose 

concern is shown clearly not to  be the replacement of males but that a 

larger number of females be admitted to Lehigh. 

4. Students are definitelymore prepamd than faculty t o  omit men 

from entering classes in order to  achieve coeducation and this interpreta- 

tion is supported by the faot  that over 70% of the Lehigh student b o a  

supported the reduction of entering males if sufficient funds could not 

be found to cover new expenditures.  a able C-XI=) These preferences cut 

across college lines, although a reduction i n  enterlng males is less  pop- 

ular among hglneering and Business students than among Arts students. 

5. Engineering faculty seem much mom averse t o  a reduction of 
. - 

entering males as a way of going coed than the i r  colleagues i n  Arts 

and Business. This result  is consistent with the fac t  that EngineerLng 

faculty were evenly divided on whether admit- women would Justify a 

reduction i n  the number of eaterlng males if sufficient f'unds could not 

be found. (Table A-XVIII) 



6. Model D (an experimental program with an established women's 

college) is regarded very coolly by Arts and Business faculty but is 

strongly supported by Ehgineering Faculty. It receives fa i r ly  strong stu- 

dent support f o r  which two possible reasons adst: (1) It is probably 

viewed as better than no coeducation a t  a l l  and (2) Maw students prob- 

ably looked upon this choice as an addition to and not a substitute for  

coeducation a t  Ishigh. 

7. Model E i s  a non-starter. 

8. There is a surprisingly large percentage of 'go answerstf on 

all questions. In a l l  likelihood this il lustrates the sharp diff icultiee 

of the choices presented and the problew posed of envisaging conse- 

quences w i t h  the sparse data availabb. In particular, neither students 

nor faculty bad a w  data on the likely distrlfxtion of female students 

i n  the variow curricula. 



The Committee, af ter  a careful weighing of a l l  the factors which 

inevitably go into a decision of this kind, recommendat 

1. That fiehigh adopt coeducation on the basis of Model A, i.e., 

the admission of 200 wcmrsn to the entering ulass and that the University 

remain a single institution in a l l  its aspeuts. 

2. That this goal be approached in atages w i t h  the f i r s t  chsa  

of women to  constitute 100 in the f a l l  of 19n , if oircumstances pennit. 

3. That if ensuing experience w i t h  coeducation justifies going 

ahead, and financial resources are available, that the first class of 200 

women be admitted i n  the f a l l  of 1973. 

We believe, i n  support of these recmendations, that Lehigh would 

be unwise t o  attenpt to  achieve the goal of coeducation bg omitting male 

students. ' There are two reasons which lead us t o  this conclusion: 

(1) fehigh has a pmud tradition of preparing males for roles of l eader  

ship i n  our souiety and this contrribution s h d d  not be reduued; (2) Ishigh 

ae a private University is subject t o  great financial pressures and i s  heav- 

ily dependent upon the loyal support of its alumnl. We believe that anp 

reduction i n  the male entering ulass would receive an adverse reaction 

from these alwmi. 



THE QUESTION OF RATIOS 

There is, of course, no magi0 number of women which w i l l  help pro- 

vide the kind of improved educational environment we a l l  seek. There is 

general agreemnt among colleges which have attanpted the experhent that  

Ermnll numbera are unsatisfactory to everyone concerned and only result in 

a doomed experbent with high dropout rates, transfera and excessive 

pressure on the women students, Beyond t h i s  weak generallsatlon no strong 

evidence d s t s  t o  mggestwhat the ratio of women t o  men should be, 

We have recommended a b:l ratio because (1) We believe it iti a 

ra t io  large enough t o  have a significant hpact  upon the academic and 

social  l i fe  of the University, and (2) We believe tha t  the operating 

and capital costs of mch an expansion are within the range of financial 

possibiliw, This last statement requires a detailed examination of the 

feasibil i ty of coeducation a t  Lehigh and U s  subjeot is dealt with in 

detai l  i n  the next chapter of the report, 



THE QUEST ION SIZE 

In  weighing the question as to whether W g h  should t r y  t o  became 

a coeducational institution by reducing the numberof enterlng males, 

the Committee was forced to consider the issue of size. 

On an issue of this sort several basic fac t s  ' emerge: no agree- 

ment exists on the ideal sise of an undergraduate component. MIT believes 

3800 is  a good number while Hafverd rests content w i t h  4800. Prestigious 

ar ts  colleges such as Hamilton and Swarthmore believe firmly that 800-1000 

provides a supe*r model. 

Lehigh has decided for reasons of i t s  own to be a medium-sized 

Univefsity in an attempt to maintain a maximum of personal contact 

between and among students and faculty while maintaining the wide range 

of academic power only available to a university of considerable numbers. 

We believe this approach is basically sound and that verg large increases 

In the size of the university would  and should be deprecated. 

We do not believe, however, that an increase of the mod-t p p o *  

tions we propose would have a negative effect on l i f e  a t  Iahigh. On 

the contrarg we think that the addition of 800 women wcruld likely lead 

t o  an increase in the sense of cohesiveness and add greatly to the appre- 

- r . .. 
ciation of Lehigh as a community. Our convictions on this point stem 

P from aur belief that the addition of women would lead to an immense im- 
- - 

provement in social l i f e  and a idse .-a. student 'morale; .: t~ .effect- 

ive social units today a t  Lehigh are neither the to ta l  student b o a  nor 

a particular class. They are tbe smaller gmupa which exist in the frater- 

nities, the residence halls and the informal groups which fom on the 

basis of conrmon interests based upon intellectual interests, career ob- 



jectivee and personal lildng. These would be immensely etrengthened by 

the addition of women. 

Finally, it should be pointed out that the addition of wmen d d  

not affect advewely the size of classes except In the case of lectures 

where nothing i s  lost by s m a l l  increments of sise and where aubekuxUal 

efficiencies are generated. 



The Feasibility Issue 

Our study of the feasibi l i ty  of admitting women to Lehlgh concentrates 

on an analysis of the operstional and capital expenditures f o r  two modela t 

one adding 400 women and one dealing with an addition of 800 women. 

We have presented both operating and capital costs a t  1969-1970 prlces; 

income figures relate t o  1971. 

In  estimating operating costs we made aalaulations based on thorough 

investigations of a l l  pertinent activities. To make our eetimates more 

reasonable we incorporated a 5% safety factor and a 10% General Contingemy 

Allowruice into our analyses. 

Table 5-1 below sunrmarioes our financial estimates. Our main 

conclueionc are: 

(1) A t  present levels of m e n s e s  tuit ion and fees, the additional 
income att&&$ed to  the admission of 400 and 800 women 
exceeds the corresponding operational expenses by $250,000 
and $629,000 respectively. 

(2) The capital  costs f o r  the 400 model a t  present prlces would 
be a t  leas t  $5,132,050. 

(3) The capital costs fo r  the 800 model a t  present prices would 
be a t  least  $9,985,000. 

( I )  Both capital cost estimates could be significantly higher 
if assumptions concerning some future Lehigh capital  expenditures 
do not materialioe particularly in  the areas of faaulty and 
non-faculty space demands, athletic f ac i l i t i e s  and a new library. 

(5) Both capital cost estimates could be substantialJy lower If 
current dining f ac i l i ty  plans materlalise. 

(6) It wil l  be noted that  Table 5-1 .includes no mention of endowment 
necessary to support I00 or  800 additional students. If the 
University wishes to maintain its present endowment per student 
of $11,000, it I U U S ~  include $k,b00,000 and $8,800,000 f o r  the 



400 and 800 female models, respectively, fo r  endowment. On 
the other hand, if endowment, income is used primarily to  offset 
operating expenses, t h i s  increase i n  endowment is  unnecessaqr 
since both models show an operating surplus. Hence, the 
Corrnittee decided not t o  simply include increased endowment 
as a cost i n  Table 5-1. The Committee is, therefore, aware 
t h a t  an increase in enroUment without an inorease I n  endowznent 
means a smaller endowment per student. The annual operating 
surplus oould t h e ~ r e t i C a U $ ~  of aoufaes be partiaUy wed t o  
IrErease eadowment. 



TABLE 5-1 

Suamrarg of Eetimsted Feasibility 
of 400 and 800 t h e n  

I. Annual Operating Budget Changes 

400 Model 800 Model 

A, Additional Costs 
Educational & General $ 513,000 $ 9023000 
5% Safety Factor 45,000 
10% General Contingency Allowance 

B. Additional Income 
Tuition and Fees 

C. Additional Student Aid $ 92,000 

D. ~ d d i t i o n a l  ~ f f t s  and Oraate $ o 

Change In Total Budget 
&B + D) - (A + C + $ 2503000 

A. Student Housing and 
Dining Facil i t ies 

11. New Capital COetB 

Model 

C. Health Services $ 2,ow 

D. Athletics $ 150,000 

E.  Rest Roam &novations $ 50,000 

F. Lighting 

- - 0. Security 

11. Parking Space --- 
I. Claesroom Space .... 
J, Faculty and Non-faculty spa00 .... 
K, General Contingency Allowonce 

800 Model 



A, GENERAL COMImS 

Income surpluses are surprising: a t  first glance. It has often been 

said tha t  at Lehigh tui t ion covers approximately half the cost of educating 

our students and it i s  apparent tha t  the present Lehigh per-student invest- 

ment i n  capital  costs is greater than our estimates concerning the addition 

of women. Despite these apparent conflicts  no inconsistencies exiet i n  

our estimates when one considers the differences between marginal and 

average costs. In  short, the addition of 400 o r  800 undergraduate women 

would make possible a greater sharing of some faculty and f a c i l i t i e s  

which reduces the per student costs attributed t o  our current undergraduates. 

There are three outstanding facts  about our estimates which are 

worthy of special consideration, The f i r s t  i s  that  a l l  prices such a s  our 

$11,000 per student costs f o r  housing and dining are r is ing rapidly a t  an 

approximate ra te  of 10% per year, Thus, costs  a t  construction time could be 

substantially higher than our estimates. 

A second consideration concern the "rate of growth" of operating 

costs and receipts over time. In the f u t u r e - i t  i s  possible t ha t  the surplus 

of incame derived from the addition of women over corresponding operational 

costs cauld.increase. It may be tha t  the f'uture may bring currently 

unknown sources of f inancial  a id  t o  private higher educational institutionrr, 

On the other hand the surplus of income over costs may disappear and even 
- .  

become a def ic i t .  The point i s  simply that  we can make no estimates 

about the future rate of change in the reported surplus of Income over 

costs. 

A third consideration which can serlausly affect  our estimates one way 



o r  the other can be labeled I1policy decisions. For example, i n  the 

opelational area, a decision to  admit wornen only into disciplinss which 

are currently relat ively underpopulated by students would obviously have an 

effect on our faculty costs. A decision to admit only those g i r l s  who are  

academically qualified and not in need of f inancial  a id  would also have 

an effect  on our operational costs. 

Likewise, i n  the area of capital  costs, policy decisions concerning 

possible ihture expenditures could have an effect  on our estimates. For 

instance, a decision that  physical education is not complusory f o r  women 

would reduce the amounts of cap i ta l  required. Moreover, fit& decisions 

regarding Lehigh capital  expansion i n  the areas of faculty and administra- 

t ive  space, a th l e t i c  f ac i l i t i e s ,  the Ubrarg and classmom space would 

have an impact upon the t o t a l  amounts needed, although the percentage 

which couid be reasonably at tr ibuted t o  the addition of women would be 

mininal. 

B e  SUMWU OF ESTIMATES - OPERATIONAL COSTS 

The main element of increase i n  operating costs would be faculty 

salaries and associated benefits closely followed by indirect costs. 

Table 5-11 is  presented below. 



Table 5-11 

Operational Summsq~ Estimate of Costs 

&OO Model 800 Model 

Operating and General 

A. Faculty Salaries & Benefits $ 288,000 $ 531 JOOO 

B. Indirect Costs (50% of 
Faculty Salaries ) 125,000 231 ,000 

C. Other Staff Salaries 100,000 1 40 ,000 

SUB-TOTAL $ 513,000 $ gO2,OoO 

5% Safety Factor 26,000 45, OQO 

10% General Contingency 
Allowance SL, 000 -2LsEG 

SWTOTAL $ 593,000 $1,042,000 

D. Financial Aid & Scholarship $ 92,000 $ 184,000 

TOTAL $ 685,000 $1,226,000 

Estimates regarding teachers salaries are based on four assumptions. 

(1) They were made in  accordance with our non-controlled distribution and 
could be decreased with some admission distribution control. 

(2) There would be no great incmase i n  the number of courses offered. 

(3) A l l  estimates were made a f t e r  direct  discuseions with department heads. 

(4) There would be no significant change in teaching methods o r  teaching 
loads. 

Table 5-111 which f ollars detaila our faculty salary information. 
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Pmbably the bulk of indirect operational costs w i l l  be encompassed 

by Academic Administration and Student Service personnel demands. Some 

of the enlarged demands and the necessity of ploviding more of such atudent 

services as  health fac i l i t ies ,  placement and counseling eta. are i l lustrated 

i n  Table 5 - I V  which follows. 

Table 5-IV 

Academic Administration and 
Student Service Personnel Costs 

LOO Model 800 Model 

1. Counseling 

2. Placement 

'3. Dean of Students 12,300 21,300 

4. Dean of Student W e  10,000 10,000 

5. Campus Security 15,000 15,000 

6. Health Services 4,000 4, cxxl 

7. Dean of Residence 11,000 30,000 

8. Physical b c a t i o n  Personnel 8,000 16,000 

9. Admission Office 20,000 30,000 

TOTAL $ 107,800 $ 155,800 

*These figures are approximate only and are not intended t o  be 
all-inclusive. They do not correspond exactly therefore, t o  the munded 
numbers used i n  Table 5-11. It should be pointed out, however, that  any 
additional costs which might be encountered could be covered by the 
allowance of the 50% Indirect Cost estimate. 

- .  Other areas such as  Publications, Alumni and Development did not 

report any M e d i a t e  personnel needs. All of the above estimates are 

subject t o  sl ight changes depending on aesumptions. For example, residence 

needs assume a counseling system similar t o  the one currently experienced 

by our men. Other indirect operational costs include materials and supplies, 



and general administration expenses. The admission estimate concerns 

mostly additional personnel. Financial aid estimates ass& that 

women need and will receive the same proportion of scholarshipa as do 

men. 



C. SUMMARY OF ESTIMATED - CAPITAL COSIlS 

The question of capi ta l  expenditures posed a challance. The 

incomplete table is presented below. 

Table 5-V 

New Capital Costs 

LOO Model 800 Model 

A. Student Housing and 
Dining Facil i t ies 

B. Library ---- 0--0 

C. Health Senrices 

D. Athletics 

E. Rest Room Renovations 

F. Lighting 

G. Security 

H. Parking Space .... .... 
I, Classroom Space - _ -- ..-- 

J. Faculty and Non-f aculty space ---. ---. 
K. General Contingency Allowance 

Our immediate concern was an examination of classroom space that  

would be required f o r  each model. The Registrarts reporb stated tha t  

400 more students could be accomodated with minor financial costs, but 

not 800, without major construction. The report said that  the following 

diffiuulties would be encountered even if 400 students were considered: 

(1 ) Faculty w i l l  be assigned more class rooms away from their  
office and building, 

(2) Chemistry and m s i c s  laboratories may have t o  be scheduled 
every half day including evenings and possibly Saturday 
af ternoona . 



(3) Because of the desirabil i ty of ths interdisciplinary majors, 
we will have t o  stay on a six-day week. 

(4) Them w i l l  probably be more double quizzes since fewer 
large roams will be available. 

( 5 )  Them may be more days per week f o r  faculty i n  the classroom. 

The question of space f o r  additional faculty and non-faculty 

personnel was more diff icul t .  Most administrative departments s ta ted that 

they were currently a t  o r  near t h e i r  space maximum and were looking 

forward t o  new o r  expanded quarters in the future. I n  no instance, however, 

did office report that they could not adjust to the space demands of 

ei ther  the I14CQw o r  11800" model. 

Perhaps the most outstanding expenditures would occur i n  the 

housing and dining area. A t  an estimate of $11,000 to house and dine one 

person the costs  in housing and dining would be $4,400,000 and $8,800,000 

f o r  the respective models. If however, the currently considered dining 

h a l l  construction matekalized we believe that both the 400 and 800 

models could be accomodated. The question of housing f a c i l i t i e s  i s  

somewhat similar a t  leas t  i n  regard t o  the 114001t model. If the  presently 

contemplated "Centennial" complex materializes it may be true tha t  there 

would be ipace available f o r  a t  l eas t  200 women. A l l  this i s  speculation 

however as  a re  poss ibi l i t ies  concerning private in teres ts  controlling 

the housing pmblem. I n  our e s t h a t e s  we assumed t h a t  the girls should 

be on campus and that  no future dining o r  housing f a c i l i t i e s  are involved, 

Library expenditures were also considered. Despite the f ac t  tha t  

the recently constructed Mart l i b r a ry  virtually doubled our l ibrary 

seating capacity it appears a s  though a new l ibrary  is sti l l  desirable, 

The committee believes, however, tha t  any sxpense f o r  a new Ubraxy 

cannot be considezed l'additional costs  due t o  the admission of m e n v  and 



Rest room renovations are estimated a t  $ ~ , 0 0 0 ~  It should be 

noted tha t  t h i s  estimate i s  low becausethere. are many female rest room 

already on campus and "the estimate considers simple renovations rather 

than innovations. 

Physical education f ac i l i t i e s  are currently overcrowded. Iockers 

are very scarce, office space is a t  a premium, and most f a c i l i t i e s  are 

extremely busy. A capi ta l  expenditure of approximately $1 50,000 would 

be required immediately f o r  locker room conversion to fulfill short term 

demands. 



D. ADDITIONAL INCOME 

The addition of LOO or 800 fernale students w i l l .  result  i n  more 

income received from tuition and application fees. It should be noted 

however, that  no exact estimates can be made i n  either area. Receipts 

from tuit ion could be decreased considembly i f  mauy daugherta of Lehlgh 

personnel enter the freshmen class. Ukewise, there is no way of being 

sure how m a r y  $15.00 application fees the University w i l l  receive. 

Alumni Giving is a crucial source of income t o  the University 

but it is  impossible to predict accurately the effects of admitting 

women on Alumni Giving. We hope that i f  the question is handled with 

care and the alurani are informed and consulted there w i l l  not be a 

decline i n  Alumni Giving. Results f r o m  the alumni questionnaire should 

provide us with some revealing guidelines. 

Even less accuracy can be claimed concerning future corporation, 

foundation and government grants. It may be that  i n  the future relatively 

more legislative aid wi l l  be forthcomhg to those institutions that do 

not discriminate i n  any way including sex. It may be however that future 

legislative aid w i l l  depend upon number rather than sex. We did not 

state any additional amount since we could find no specific grants 

available t o  coed institutions tha t  are not available to single-sex 

institutions. . 



CHAPTER QI 

Conclusion 

The Joint Commission on Vniversity U f e  charged us w i t h  the responsf- 

bi l i ty  of examining 'Ithe desirability and feasibil i ty of Lehigh becoming 

a coeducationel institution a t  the undergraduake level.'# 

After a thorough examination of a l l  the fac ts  we have come to the 

conclusion that  the answer to both aspeota of this question is "yes. It 

We are deeply aware of the iq l i ca t ions  of this answer in the l ight 

of the long tradition of bhigh as a male institution. We how that the 

issue is difficult and delicate and there have been times when we wished 

the responsibility f o r  this report we= not ours for  we all fee l  deeply 

about Lehigh's tradition and share in the sense of guardianship f o r  that 

heritage. l3ut over mariy months of immersion i n  the data we have come to 

the definite conclusion that Ishigh's v i t a l  interests would be served by 

becoming a ooeducational institution. 

The masons which led t o  this conclusion can be sunrmalized under 

three broad headings: (1) the effects upon academic and social l i fe ;  

(2) the effects upon Ishigh' a competitive position and (3) the changing 

role of wornen in our society and Lehigh's obligation t o  fixcther that  mle. 

The first major reason fo r  our recommendation is that  the admission 

of women would affect positively the social climate and strengthen the 

academic program of the University. We have pkesented figures rJhich show 

that sl ightly over 70% of the students find Lehigh8e social l l f e  to range 

from merely "tolerablen ti6 l%ery dissatisfactory. " No doubt many reaeons 

exist for t h u  feeling but no one who has had even remote contact with 

t)ro stwbnta can doubt that tbe absence ,of vomen i e  a major faotor in 



their  discontent o r  that  this absence playa a significant part i n  the week- 

end exodus fmm the campus. There should be no xqrstery about these reactlorn 

- - when the vast majority of Lehigh men grow up in a coeducational high school 

errvimnment. They simply take the presence of fernales fo r  g&ted and 

they see positive disadvantages i n  an a r t i f i c i a l  separation a t  a c r i t i c a l  

period of their  lives--the time when they are seekSng t o  find themelves 

as adults. 

Furthermore, we believe that the educational experience of Lehlgh 

students would be greatly enhanced by a climate which mow nearly resembles 

that  i n  which they have lived and will l ive af ter  they have graduated. 

We have found no evidence that  the presence of females would be distract- 

i n g  in the classroom or  that studerrts would spend mow time than they now 

spend in recreational activities. Indeed, the evidence points to the con- 

t ra ry  conclusion. Present-day Lehigh students spend a disproportionate 

amount of time i n  search of female companionship aided by the ubiquitoue 

automobile and it seems logical to conclude that time aat spent in travel 

would be more economically employed on the campus. 

We do not wish to  imply that  the majority of students whether male 

or female would regard coeducation as primarily a source of sexualconven- 

ience. This would be a gross exaggeration of the situation a t  other fine 

institutions which have become coeducational and a calumny upon the vast 

majority of students. We are confident that the high intellectual calibre 

of the women who would came to Lehigh would be an adequate guarantee of 

their  serious educational aims and that the men would quickly recognize 

the strength of their  'intellectual. capabilities and interests. Indeed, 

we are concerned that, i n  the beginning, a current of excessive academic 

competition might develop and the emeaence of such an atmosphere uould 

have t o  be guarded against. 



We also believe the evidence indicates that Lehighls competitive 

position fo r  students would be greatly improved if the ooeducational step 

were taken. This i s  so because appmximately 80% of high school honor stu- 

dents prefer it and becauae it i s  supported by a significant majority (77%) 

of the Lehigh student bow and a substantial majority of the faculty. Our 

studies of the admissions problems shows that  we lose an important percentage 

of applicants to  Lehigh because of our all-male character. To put the 

matter bluntly--the market for  single-sex colleges is shrinking and aan be 

expected to  grow smaller as  the number of prestigious single-sex universities 

deolines. This means that those who would dew our recommendations on the 

ground that  Lehigh is simply following the paths of other institutions bear 

a grave responsibility. For they must ehow how our competitive position 

can be maintained i n  the face of a deep national trend away f m  the single- 

sex univereitg. When powerful institutions l lke W e t o n  and Yale openly 

admit the i r  concern and take action t o  change their  policies, it ought to 

be clear that no university, no matter how etrong it may be, can ignore the 

signs of the times. We do not mean t o  imply that Ishighfa survival is  a t  

stake but rather that  she would have t o  make greater and greater efforts 

in the years ahead t o  maintain her competitive position if she remained all- 

male. T h i s  task would be greatly eased if  Lehigh were to become a coeduoa- 

Uonal institution, and the quality of students improved as  a consequence. 

As a University with a reputation f o r  acadendc excellence we also 

believe tha t  Lehigh should play i ts  part in the attempts of this country 

t o  pmvide educational opportunitise f o r  women. T h i s  i s  an example of a 

case where duw and interest  march hand I n  hand since the plain fac t  i s  that 

segregation by sex i s  increasingly regarded as anacBronlst%c: and dim&&n- 

atory and is llkely t o  become increasingly diffiault t o  justify. Ishigh, of 



course, can choose t o  remain a single-sex Institution and resist  the implie 
.. 

cations of the present change in ~ocialvalntes and the pressure of facts  

which accompany those changes. If it does so, however, it is likely t o  

pay an imreasingly stiff prloe i n  t e r n  of its oompetitive position and 

in the end may be foroed t o  become ooeduoational under less  favorable oiP- 

uumstances . 
We do not favor ,redu&g the number of male undergraduates i n  order 

t o  admit women f o r  two reasons: (1) Lehigh should not reduce the slze of 

its present contribution t o  the training; of male leadership in our society 

and (2 )  the proposed increase would not have a detrimental effect on the 

personal quallty of inetnzoition andwould enhance the sense of social  cohesive- 

nees a t  the University. 

We recommend that coeducation be implemented on the basis of one 

administration, one faculty and one degree and thathousing arrangements 

be such as to fac l l i ta te  a maximum of choice i n  order to  accomnoda.te d i v e r  

gent student needs. The reasom fo r  thls recommendation are (1) the cost 

element which rules out a coordinate arrangement and (2) national trends 

which are moving t o  a pattern of full  coeducation. 

The pressures of time did not pennit the Conwittee t o  explore the 

possibility of an experimental program with an established women's college 

and the University may went to examine this I n  detail. The Committee does 

feel, however, that due to Ishigh's particular location thls approach is 

m t  l ikely to pmve very fn r i t fu l  and that, even if implemented, it would . 
have minimal Impact upon the ma jorlty of students a t  the University. 

Taking a l l  factors into aucountwe belleve that Ishigh should aim 

a t  a number of 800 women or  20% of the studsnt boa.  Due t o  houslng restria- 

tlona and the need t o  accommodate auraelves to the problem imrolved this 



total should be approached in stages beginning w i t h  the admission of 100 
> 

women in the f a l l  of 1971. 

We think this number, while not ideal, w i l l .  have a significant impact 

upon the academio and soulal Ufe  of the University and that it would appear 

to be a feasible objective. Our estimates are that the additional income 

from the admission of 400 and 800 women would exceed operational expenses 

by $250,000 and $629,000 respectively. The oapital oosts for these two 

models would be i n  the area of $5,132,050 and $9,985,800 . These estimates 

are considerably lower than one would w e c t  beoause Lshigh has created 

large faculties i n  the College of A r t s  and Science and &sines8 Bdministra- 

tion designed to  s e n e  the needs of engineexdng students. Small i ~ ~ r e m e a t s ,  

therefore, w i l l  enable us t o  accommodate a substantial lnorease in size. 

In conclusion, we would anphasirte that th is  decision poses a great 

challenge t o  the moderation, restraint and good sense of the Lehigh oommunitp, 

A t  a time when many of the great universities of th is  country are faolng 

truly massive waves of dlsoontent and even violence, Wgh has a magnificent 

opportunity to  give a v i t a l  witness to its fa i th  i n  the processes of reason. 

It i s  plain that an issue of this magnitude wil l  raise shsrp disagreements 

and stmng emotional reactiom and a debate about the purppses and ob3eotives 

of the University is likely t o  ensue. Such a debate can have effects which 

are fundamentally healthy. It becomes a danger i f  disagreements are carried 

beyond democratic channels and assume the odious proportions of a crusade, 

We believe that, after evergone has been heard and the issues have been . 
discussed thoroughly and fa i r ly  by every segment of the Lehigh oomPnxnity 

that the f ina l  deoision, w&i& rests with the Board of Tnrsteee, will be 

aooepted with equanimity and good graoe. 
C 

TO do b s e  would be t o  dew cnrr t rus t  in the ultimate w i ~ d i t y  of 



-. rational procedrea by uhich a l l  aides are heard, subjective preferences 

are weighed in  the Ught of the t o t a l  wnaequencea f o r  Lehigh and a final - - 
verdict i a  llendered by the supreme governing body of the Wversity.  h 

short, Lehigh is facing a tea t  b f  the condltlona which undergird a stable 

conmnulity--a settled prdcedum f o r  amiring a t  corporate deoiaione and a 

commitment to  accept the verdict of the f i n a l  governing: authority simply 

beoauee it i a  the body aharged with that  responsibility. The Coxmuittee 

has oomplete aonf'ideaoe that  Lehigb will paee t b i a  tes t ,  


