LEHIGH

UNTITIVERGSTIT Ye

I"H#"$6& (&) *+&

&

& & 1/012&34&56$%(&372$0829%&
-16<28&=4&>/?16$$27(8&37-@-$%(&A012&372$0829%&B-7&!1682<01&!BB607$&

&

CDE:.& F2:0#:8G90@27$0%H&I0@27$0%H&F26827$:0J&K-"910/&LGIFKM&S.

&

=GNO>K,.&  GIFK&)*'?)*+&199"6/&D2J-7%&

&

&

&

:2&GIFK&S"P<0%$8%:0$&72J-7%8$"<<6700002R0E8B&E4 ARG 960-9$&-B&O%$&6$$-106%28&="

698&,6$R&C-712$&B-78%:28)**?)*+8&61682<01&H26748&

&
& 110$&723-7%&72@02S$.&
o ,;2&K6<J"$&K/0<6%2&="7T@2H&
o ,;2&5-6/$T!11%0-9$&5708&090%06%28&6%&%;2&!J70/&)+&72%726%&S0%;&I74&
o GIFK&="P#7-"J&698&,63R&C-712&61;02@2<29%$&
o GIFK&1-<<29%67H&72#67809#&I74&="2&D69R0O9U$&721-<<2986%0-9$&091/"82
;278&72J3-7%&$"P<0%%28&-9&0"92&VWE&&
&

K1:3G=&KFX:!,>&=GDA>Y&
1 2&K6<J"$&K/0<6%2&="7 @2H&S6$868<09 012 THRTHI8F BY%28.6988#768"6%28:$%"829%$(&$Y
698&B61"/%H&09&E1%-P27&698&Z-@2<P7EPB&THEABS&I8EV[(&I74&="2&D69R09(&-B&DEIRO
698&!$$-106%2$(8J72$29%288&%;2&K 6<]" SRHIUBOTROBHSEMD-8.%; 28 F2;0#:81-<<"90%HE&L091/"80!
"9827#768"6%2&6988#768"6%2&$%"829%% DB EB/IUSBHBEH 0IMEY; 7-"#:868$2702$&-B&-9?
16<J"$&%-S98&<22%09#$4&EQE:671;&)\(&1748="28DBIR0I&S"P<0%%288&6&B096/8&72J-7%&82%¢
K/0<6%28="7 @2H&72$"1%%$4&,,:2&GIFK&6988<2<P27$&B7-<&%:722&,6$R&C-712$8JI67%010I6%
729%726%&S0%:;&I74&D6IR09E&-9&!I70/RRBAVERFB D LR 7 2%7 26%& S6$8%; 281 726%0-9&-B&6E
5-6/$T11%0-9$&570886$86&%--/&B-7&61;02 @09#&.1;69#28&6%&F2;0#;4&8&

&

SEIF=TIK,XEZ&5DXI&

1 2&GIFK&6988%:722&,6$R&C-712$&S-7TR288%-#2%:;278098$<6//8&698&/6 TH#28#T7-"I$&6%8%: 2&
$"P$2]"29%&<22%09#$&8"7094#&%; 2&$" << ZERIFOBR OV EIBEZAY60BHO9#&61%0-9$8.698&-"%1-<2$:
<-@2&B-7S678&S0%:8%;2880@27$0%H&090%06%0@24&,6R298&6$&68.S:-/2(8%;28#7088.1-"/88
6980<J/2<29%6%0-98.J/69&B-7&61;02 @ 0948826/ SGRIIBT2THD Y H(&2]"0%H (&6988& 1-<<"90%H
#7088.6/$-8&J7-@082$&6&P6$0$&B-7 83 8BOR-TIEPHT DB 8. Y6-8 294 6#28%; 28 P T-6827&F2;04;&
1-<<"90%H&098%;280<J-7%69%8&S-7 R & BEGUIRB BISER - 780<I7-@O9H&F2;0#:4&1$8.S28<- @28
B-7S6788&S0%:&%;2&80@27$0%H&090%06%0@2(&S28&721-<<298&"$09#8&%; 28#7088&6$868%--/
6988%-83$%67%&1-9@27$6%0-9$8S0%:;8%; 2&F 2;0#;81-<<"90%H4&

&
E@278%:;28$"<<27&-B&)**+(&%;2&GIFK& BB FUEBDBEEB/S&V (&)(&698&[4&,0<2&808&9-%8.J27<
270629$0@2&72@02S&6988& 72 @0$0-9$&-B&Y6;28/6%%278$21%0-9$4&&



&

=GN5DEG3&!ZI&,!=_&CEDK>&IK'X>A>:>Z =&
N2/-S&0$&6&1-910$2&/0$%&-B&<6a-7&="F8Z-TILEIBKOZKR2<29% $&B-78&%;2&)**'?)**+&61682<01
H267.&

&

O
|

K726%09#&698&B0//09#&68&J-$0%0-9&B-7&%;28&80721%-7&-B&FN5,b!1&=27 @012$&
K726%09#&698&B0//09#868.J-$0%0-88B QYR PRI FEOEH6; 2& EBB012&-B&:"/%01"/%"76/&
IBB607$&

10$%70P"%09#8&%;2&K 6<J"$&K/0<6YFIRIAUPANE/6&%-&Y0; 28 F 2; 0,8 1-<<"90%HE
=:0B%09#&72J-7%09H&$%7"1%" 728 -B I 2 %&EPBIGZRBE"1%01"/%"76/& BB607$(&698&
EBB012&-B&F5N,bl&=27 @012$(&S;01;89-S&72J-7%&%-8%;2&!1$$-106%28&A012&37-@-$%
=06"829%$&%-8&29;6912&1--78096%60-9&698&1-//6P-76%60-9&
37-12$$&B-7&P291;<67R09#&B-7 &6 ZE00ABRH@BHEE98&K-<<"90%HEEBB0127&J-$0%0-C
3/6109#8&<"/%0J/2867%01/2$8&09&/-16/8&92S5$I6J27$8:6988%; 28 AN7-S9&698&C;0%2e&-9&F
80@27$0%H&2BB-7%&

K-9$0$%29%/H&<609%60909#&%; 2&GIFK&S2P&$0%28&091/"809#8&.17-@0809#E&68&/0$%&:-E
09@29%-702$&%-&$"JJ-7%&7217"0%09#8&%61%01$&

D2]"2$%09#(8%; 7-"#;8%; 28)**+?)**\&P" SHIYEHIBEZ 2120 @ 09H&I[* (**&B-7&H#726%27 8&$%6!
7217"0%<29%&-"%7261;8%-&$"JJ/2<29%8&1"7729%&82I67%<29%6/&B"9809#
12@2/-J09#8%:;28&5-6/$T!1%0-98&5708&%-&#"082&-9#-09#&S-7TR&6988&80$1"$$0-9&

kE::>Z,!DY&!ZI&D>KE::>ZI ILXEZ=&
,2&GIFK&-BB27$&%;2&B-//-S09#&1-<<29%$&-9&174&D69R09US& 721-<<2986%0-9$&L $22&!3J29!
S2&<-@2&B-7S678&S0%:;&%;2&80@27$0%H&090%06%0@2.&

!
!
&

D69R09&D21-<<298688BBHY6S (1$)&*++),-'#.%,/!

|0$P698&%;2&1"7729%&,6$R&C-712$&BER: e 2BFK. %0;2&1-<J/2%0-9&-B&%;207&B096/&
1;67#24&
&
1 2&GIFK&1-91"7$&S0%;&%;0$&721-<<2986%0-9&698&68@-16%2$&%;6%&6&92S &
P2&J"%&09&J/612&%-&$"$%609 804 DE NP ABIAHZP& %;6%&S-7TR&1-9%09"2$&-9¢
#-6/$&$%6%28&09&%;2&876B%&5-6/$T!1%0-9&5708(&2$%6P/0$;&92S&#-6/$&698&
-"%1-<2$(&698&B-//-S&%; 7-"#;&S0%;&682] '6%2&6$$2$$<29%&%-&R22I&%;2&"90@
80@27$0%H&698&2]"0%HE&090%06%0@2&6/0#928&S0%;&%;2&09%$%0%"%0-9US$E&.
&
>$%6P/0$;&6&$290-77?/2@2/&J-$0%10-2865&IB,0¥0%% 76%-7&B-7&>]"0%H&698&K-<<"90%
S0%;&6&80721%&72J-7%&%-&%;2&372$0829%4&

&
. 2&GIFK&0$&9-%&6P/28&%-&298-7$2&%;0$&721-<<2986%0-9&P2B-72&%;2&72%"/%!
P291;<67R09#&$%"8H&672&6@60/6 P/R&B-& 82 BEIBBMR %- & P2&6P/2&%-&B-//-S&"J
-9&%;6%&%$%"8H&S0%;&721-<<2986%0-9$&09&%;2&B6//&-B&)**+4&,,2&GIFK&0$&<
%,;2&-Pa21%0@2%$&-B&%;2&80@27$0%H&090%06%0@2&<0#;%&P2&61;02@28&6¢
@6702%H&-B&6JJ7-61;2$(&698&S2&BHEDW6AE&PRRI T&-J%0-9$&6728&1-9$0827288&
P2B-72&S2&B096/0Q2&6&721-<<2986%0-94&

&

&



&

I"HSUOHEY ()< H+" Vo) BRI LH IS (18) & ++), - H. % JOI&* #., 96)-]

&

>$%6P/0$;&69&!8@03$-7HE&K-<<0%%2 228 LI - 7 &-B&>]"0%H&E698&K-<<"90%H4&

&

1 2&GIFK&1-91"7$&S0%:;&%;0$&721-<<2986%0-9&09&0%$&$J070%&-B&P709#09#&
B"/1&769#2&-B&$%6R2;-/827$&6BBAP/6BIBHE0 @2&6JJ7-61;8&%-&61;02@09#&
-Pa21%0@2$4&Cc2&-P$27 @2&%;6%&69&!8@0$-7H&K-<<0%%22&0$&9212$$6 7TH& 7
S;2%;27&F2;0#;&68-J%%$&%;2&=290-7&!8<090$%76%-7&<-82/&B-7&<696#09#&%;2&
., 2&GIFK&P2/02@2%$&%;6%&%; 283 8%984&85729%6&2986%0-9& | 1-<<0%%22&<2<P27$&
6JJ-09%28&PH&%;2&372$0829%&698&72120@2&72/26$28&%0<2M&S67769%$&B"7
72J72%$29%6%0@2&6JJ7-61;&%%;:P&'V6946094%22&<0#;%&P2&J72B276P/2&%-&
372$0829%06/&6JJ-09%<29%$(&69BE 2682 % 28%628& 2] " 0%H&0$$"2$4&372$0829%
6JJ-09%<29%%$&8-&1677H&S$-<2&$H < FoIBEESR 0B BEB2&%0;2&@07%"2&-B&$0#96/094
,0#,&12@2/&-B&72$J-9$0P0/0%H (&P B%&P2 2 &G I8 $0%00 @ 2&%-&%;2&B61%&%0;6%
6728&9-%&6&72J72%$29%6%0@28&#7-"J(&S;01;&/0<0%$&-"7&6P0/0%HE&%-&$I26R& 1-
S;-/2&16<J"$&1-<<"90%H4&

&

>$%6P/0$;&6&=%"829%&!8@0%$-7H&N-678&B-78&%;2&=290-7&!8<090$%76%-7&B-7&>]"0%
698&372%$0829%&56$%4&&

1 2&GIFK&1-91"7$&S0%:;&%;0$&721-<<2986%0-9&09&%;2&$J070%&-B&29#6#09#&6
-B&$%"829%$&L"9827#768"6%2&698&#768"6%2M&09&%;2&S-7R&-B&%;2&80@27%
S2&P2/02@2&%;2&0<J/2<29%6%0-988PY780/SEZSBIFEHH0-948&X98J67%01"/67(&0%
<O#,%&JI7-@2&S-7%;S;0/28%-&; 6{0 28 $QMWENR 27 @28&%;2&$6<2&"7I-$2&B-7&
B61"/%H&-7&$%6BB(&P"%&2$%6P/0$,09#&%;722&$"1;&1-<<0$$0-9$&S-"/8&$22<&Y
2"0$%09#&,6PR&C-712&<-82/4& X IR P2OOGEERD 2&6JI7-61;8&%-&I-J"/6%09#&%;
1-<<0%%22&<0#;%&P2&J72B27 6 PAR&OG/&RB IR/ 0<29%$&6$&9-%28&09&-"7&
1-<<29%$&-9&%;2&!8@0$-7TH&K-<<0%%228&721-<<2986%0-94&

&

& DBIR09&D21-<<2986%)83-&),-'#.*,/12*$I3//)//., 4! 5O#E*+)15%#(.,)-1.,1#6)!

7(,!

&

1 2&GIFK&298-7$2$&%;28&721-<<298288&6JJ7-61;&%-&6$$2$$09#&-"%1-<2$&698&9-
%;2&0<J-7%6912&-B&;6 @ 09#&6&$0&BA0IBIRD P8#6/(&69&-BB012(&6&1-<<0%%22 M
72$J-980P/2&B-7&-9#-09#8&6$$2$$<29%4&X9&6880%0-9(&S2&721-<<298&6&$"$%6(
72J3-7%09#&J/69&$-&%;6%& %0 ; 2RI FRASBET2% & "% 092/H&72J-7%288&617-$$&%;2&
09$%0%"%0-9(&%-&$290-7&/26827%$;0J(&698&%-&$%6R2;-/827&#T7-"I$4&



Z>9,&=,>3=. |
1, 2&GIFK&721-<<298$&%;2&B-//-SUERHEE.B-78&61682<01&H267&)**+7?)*\.&

&

Ro Ro Ro

Ro Ro Ro

O

=290-7&/26827%$;0J.&=%7"1%"72&P7-68&16<J"$&29#6#2<29%&S0%;&%;2&$2 @29 &#-6/$&-
5-6/$T!11%0-9%$&5708&698&72B092&%;2&82$0728&-"%1-<2$&698&%;2&61%0-9$&922828&
%;2<48&c2&P2/02@2&0%&0$&170%016//H&0<J-7%69%&%-&29#6#2&#7-"I$&-B&%;2&16<J
80@27$0%H&090%06%0@24&,;2&80@27$0%HE&090%06%0@2&S0//&-9/H&P2&$"112$$B"
721-#900Q2$&0%$&0<J-7%6912&%-& FRIHFASBQBLAGRR $&-S927$;0)&-B&%0; 28&#-6/$(&61%(
698&-"%1-<2$48&&
GIFK&698&%$290-7&/26827%$;0J.&K-<J/2%2 8%:; B&TPBQAS09#&%;2&5-6/$T!1%0-9$&5708&PH¢
%;2&298&-B&%;2&B6//&)**+&$2<2$% LXK B8 & BF2&PIVWB09#&698&$"$%60909#&69&2]"0%6
698&72%$J21%B"/&1-<<"90%H&S0%:;&69&6JJ7-J706%2&#-@27909#&$%7"1%"72&723/6109
%;2&<088/2&-B&%;2&$J709#&)*\&$2<2$%274&8&&
=290-7&/26827%;0J.&N6$28&09&J67%&29& B 2% 284P291;<67R09#&$%"8H(&82@2/-I&6 &
$%7"1%"728&%;6%&S0//&723/16128&%;2&GIFK&698&29%"728&%;2&$"$%6096P0/0%H&-B&%Y0;2
=290-7&/26827%$;0J.&:609%609&6&$%7"1%"728&%-&1677TH&-9&%;2&S-TR&-B&%;2&J72$29¢
%769%$0%0-9&%-&68&92S&$% 7" 1%"724& LLKRIPEIIEOIFEKS 0//09#8&%-&1-9%09"2&09&69&
09%270<&16J610%H&P"%&8-2$&9-%&J72$"<28&%;28&6"%;-70%H&Y-&8-&$-4&&
=290-7&/26827%$;0J.&!1J-09%&6&$%6BB&JI27$-9&%-&$27 @2&6$&6&I7-a21%&<696#27&B-
09&%;2&16<J"$&1-<<"90%H&S0%:;&%; 28HSGPIBRIGD &/26$%&%0; 7-"#;&%;2&B6//4&,;0$&
0980@08"6/&S0//&P2&72$J-9$0P/2&B-7&1-9@2909#&<22%09#$(&<609%60909#8&%0;2&80(
72@0$09#&8-1"<29%$4&C28&%;-"/8& 16 DBRTATRZI-9B009#&/092$&698&P"8#2%67HE&S$"IJ-7%&
29$"728&9%0;2&$"112$$&-B&%;0$&29826 @-74&

K-<J/2%2&%;2&P291;<67R09#&$%" 8 HRAIEERBFERLD-9$&-9&6& I 7-J-$288&/-9#?%27<&
$%7"1%"72&PH&%;2&298&-B&Z-@2<P274&

D2$J21%B"//H&$"P<0%%28(&

&

0-6992&!19827%$-9(& 297H&NG078(&:67TR&X7-9$082(&&
061R02&:6%%;2S$(&!992&:2/%Q27(&,7612H&:-769(&&
K67/&:-$2$(&I2P76&ZHFAEEL26%-9(&02990B27&=S699(&
="$69&=Q1Q2J69%R0(&0692%&,"1R27(&698&F0986&:27H&



Appendices



II.

III.

IV.

VI

LEHIGH

UNT VERSTITT Ye

Appendices Table of Contents

Rankin Report

Lehigh University Action Grid
2006-2007 Timeline

UDLC Subgroup Updates
Task Force Updates

Movement Proposal Response



LU Action Grid



Kanins arew)d Aq pajeoipul aba|InLd/lamod Aquswssasse]  pue ‘eigoydowoy ‘wsIxas ‘wsioel

8002-.002 se @ eale siy1 ul Bulures sQupjuey| pue juswdolarap, Bunianod) abajinud pue Jamod
Buuinp jod aAnueISgnS Joj pasu 9s1n02 ybnoyye)| Uo 8SIN0J 191SBWSS dUO € dojaAap
dojanaq pue puewap uapnis Jes|d) 3010 SQIS0N0Id| 80O SQISOA0Id 01 welboud 10)1d e Juswadw) £'T

"SaNss| 8say] U0 UONBINPI
01 3INQLIU0D asiadxa JueAs|al

T'T Buinaiyoe ui ynm asoyi teys pue ‘abajiaud pue

slaqwaw Jers| swelboid pue suswredsp Jamod Jo sanssi Jo Bulpuelsiapun

asay} Jo abpawmouy pue|  jo uoddns pue wnNoLIND ue ureb pue 0] pasodxa
aouaadxa ayl Buibelana| o uoneald ayl 01 aINgLIU0D), diysiopes) Jojuas| ale siaquiawl yels eyl ainsug Z'T

"SWO0ISSE[D dAISN|OUl 818D
pue wnjnauing areudoidde dojanap

abajinud 0] Way} ajqeus 0] pue abajiald pug
pue Jamod Buiprebal Slleyly JlWapeay Aynoe4 Jamod Jo sanssi Jo Buipuelsiapun
sanssI 0] pasodxa ale quawdojanaq| ‘sireyd wawnedag ue ureb pue 01 pasodxa aq
pue puelsiapun Ajnaey ||V Ajnoe4 ‘suea ‘1SoA0Id| 01 Ajndey 1o} sueaw ay) a1eald T'T
(sya0daua pajepa. $901n0sdy  |dnoagy/(s)uos.adg
LIILAR | snjelS | J9Y)0 pue AdAINS D)) AUAIIJY | 10J AInos dqisuodsayy
Il U0V | 0] S9)e[a sB) dpeuoney] dwodnQ $S0ID) /S32.IN0SAY P91s933ng SNOLLDV

"99110d Alsianiun pue ‘yO 1997 ‘9ousliady JesA 1Sli4 ‘Sireyy [ednyndnniN ‘sileyy

Aiologyeug fue 8y 90UBPISEY ‘BJI7 WUBPNIS dlenpels ‘1I8Jus) SQUIBWOAA ‘SIUBPNIS JO UBads@EeY 1USPNIS Ul SBOIYJO0 |8 SBpN|oul G SITeJV JUdIpms
‘'sdnoJf Auouiw

310 pue isuapnis abaj0o uonelsauab 1Sl ‘'spialy INTLS Ul uswom ‘euleT/ouieT/oluedsiH ‘suedawy uedly ‘01997 sepnjoul @ sdnous pajuasaadar-opun
sjounlpe ‘siainiog| ‘A)noe} yoenwal @ Jels [euononsul [[e sapnjoul @ Aynoey
:pudsdary

Alunwwod Alsianiun ays Jo siaquiaw [e Buowre ABobepad pue wnjnoLNg ul JuswaAjoAul Buibeinoous (p

AlaAisnjoul yoeal 01 uoddns 7 ‘saainosal ‘sj001 g1 YIIM Jeis [euononasipue Aynaey buipinold (9

abpajmouy deap pue asnuadxa Alejoyos Jo sia1uad Buneal)d (g

ABobepad pue wnnouund areudoidde ue anpea pue asueyua 01 Buinunuo) (e
:Aq poiwreuAp abajiaud pue Jamod 1noge Bupjuiyl Araeeg 1uspnls areuolssedwod pue
SAI1R3ID [e2NIIB]ISO) pue Sanabpae saoualadxa ‘sainnd paleA Inoge Bulures)| Jels (@S [euononJisul e sapnjoul yaiym) Ajnae; ‘quspnis asueyug
£303epoJ/un[nILLIN) :] [B05)

PLID) SuonoOy/sfeon)
LAuunwwo)) pue ‘A3nby ‘A)sadAl( 10) ueld uonejudw[dw] Ayst1a1u) Yy31ya|
£00Z ‘sz Ainc panps200zZ ‘vT AeN
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunjnsuo) ‘sareIdoSSyY B upjuey




T'Z U0Novj

sueaq ‘1SOA0.Id

wnnaLng ay) buipuedx3y 9'T

‘Alreinbal aiow
$S9SIN0J 180 0} asiadxa Jueas|al
yum Ajnoej mojje o1 sjuswiredap

8002 W04} JUBWIIWWOD pue @G saul| Aynoey
-/00Z ul [euonippe alinbal Asy) Inq ‘sanssi
$92IN0S3 asay] 1noge swapnis Buneonpa
jo 1 ‘lesodoud JuswiaAol pue ul ajoJ [enuad e Aeld 1snw swelboud
uaWIIWIWo9) Aanins arewnd ayl yioq Areundiosipiaul asay] 'saipnis
pue Ul seaJe asay) Ul a|ge|ieAe SQUSWOAN pue ‘SalpnIS BuRdLLY|
Buiuueld ale sasinod ybnoua ueaq uea(| ‘salpniS ueduawy une ul swelboud
oibarens 10U Jey} aresipul sJuspnis SV pueisonold| Sy pueilsonold| Bunsixe puedxa pue a2iojuiey G'T
"winnaINd Bunsixa ul 'SV Ul sreuiwas aba||0D Ureluno

sdeb jueaiyiubis Ajeroadsa weliboid yinos pue diysuazni) [eqo|o

ssalppe o} djay wbiw feanynonA| - ays Jo |apow syl asn @ asiadxa

‘8002 pue ‘sanssi aba|iAud pue juior ‘ab9jj0) yoes) JueAdjal yum A noe) Aq SasInod
Burds ul Jamod Buissalppe sasinod JO sueaq Jojpue| Ausianip Jo Jusawdojanap abeinodud
wawaldw| Bunsixa puedxa 01 djaH 3010 SQISON0Id 201}JO 1S0N0Id| 01 Jeuiwas Aynoey e uawadw] T

‘resodoid JusWaAO pue

Buiuren Aynoe4

9S.IN0J|

‘(asniadxa|
1ueAS|aI YIM AjInoey

‘Juawalinbal apm Alisianiun

e se uoneluawsa|dwi a)qissod s
pue 8sIn0J SIY] JO JUBWISSASSE pue
awdolanap ayl Ul PaAjoAUl AjaA1dE
aq p|noys asnJadxa juens|al yum
sa69]|02 ¥ |e ul siaquiaw AjnoeH
(‘lopow e se anlas YBiw 8sIN0d 05
SV SQIPO AlusH) "sarenpeibispun
ybiyaT |re o1 ybnes aq Ajprewnn
1yBiw reyr (Aupenbaul 21LOUO29

£00z ‘sz AInc paupaz00z ‘vT Aei
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




‘Aanins arewlD ul
paresipul AJluNWWod pug

"anemul Ausianp syl jo swie
ay1 01 ai1ngLIu09 eyl swelboid
pue saniAnoe asoyl abeinodua

Als1aniun jo uonelbalul aleuas pue Ajauapl pinoys Jwwns
larealb Jo) pasu uapnIS 3yl ‘saAneniul buiurea| aoIAIas
pue [esodoid JuUsWaAON ‘suolnorlaul slreyy| Ul paAjoAul Bulag ul palsalaul
'8002-2.002 3y} ul pareaipul| Anunwwoo-Ausiaaiun jo Anrenb uspnIs aleusas juspnis| 10 PaAjoAULl AJUBLIND B8 oYM
ul aoe|d axe) Alrea)o si saniunuoddo| ayy asealoul pue saniunuoddo ‘2010 siiey Juspmsg| sndwed uo asoy) e Jo} QNWWNS
pIinoys 1wwng yons 10} alisag Buiures| aoInlas aoueyusg SQISONOId| 39O SQISOAOId| BuluresaT 83IAI8SQ © 8USAUOD 22
‘(@21M19S Allunwiwio)
pue ‘sirey vOL99T 0 30,
3] Ja1U8D SQUBWOM 3Y)|
‘Sileyjy [edn)naniniAl JOo 9140
ay1 Buipnjour) sireye uspnis
pue sireje olWapeIe UsaM]a]
uoneioge||02 Jabuons dn uado
os|e pjnom 3| ‘uswabebua
Alunwuwiod Jo swioy
Jay10 pue ‘sdiysuiaiul ‘Buiuies)
-99IA19s uo Auoud ybiy
‘AlsIaniun e aoe|d ose p|nod aAeniul
8yl Inoybnouy} s|ans| ue yons ‘ayife sjuapnis
[eanoeld pue [enidasuod) pue Ajnoe} 10} S92UBIYS|
Te sanss| asay) abebua [e100s pue saniuewny ay)
0} Jje1s pue Ayndey sso.ioe uoneloge||0d Yoreasal anreniul Ausisaip sQAusisaun ayy
‘JUapNIS 10} SaINJONNS JO SWIO0} M3U 3|qeus pjnom yum aulj ul AppoaJip se pare|naiJe
pasueyua apinoid|y| “2onsnl [e1oos Joy sjuswanowl aq pP|N0J SNJ04 "921IISN[ [B100S
pinom pue abajiAud| pue sfeapl aAewlIe U0 SNJ0) pue ‘Ayjenbau| ‘uoreulwSIq
'8002-2.002 pue Jamod Jo sanssi|pue uonelnoldxa pue ‘Alenbaul uo Buisnooy ‘aAireniu|
Jeak olwapeoe uo Apoalip pasndoy  olwouo29 pue ‘elgoydowoy [euswiuoiAug 8y} 0} Buipuny
ul aAireniul SluapNIs pue Anoeyl  ‘WSIXas ‘WsIoel Uo Yyoreasal pue adoas ul ajqeredwod aAieniul
siy Joj resodoud Jo salfiaus yoreasal Aynoej arelbajul pue ‘Alsuaul 1S0A0Id Jolew e Buiyoune| Jo Aljigissod ay
e dojanag 3y} @oueyua Ajjesiewel| ‘aziueAjeb pjnom aanemul siy 9'T Uonay| pue uea(| sueaq pue 1S0A0Id| alojdxa pjnoys Anusianiun ayl 1°g
(s3a0daua pajepaa 13y)o $321n0s3Y [dnoagy/(s)uos.aag
snje)s pue A3aans *)°)) 0} AUAIIJY | [10J 3danog drqisuodsay]
JWRL] WL, [ wondy | sde[au se) sgeuoney dwodnQ $S0.1D) /S21N0SAY Pa1s933ng SNOLLDV

2002 ‘sg ANt paupaz00e ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey

(Bulwwrelboid JenolIno-09 pueswabebus [enusuadxa/adinias
Alunwwod ‘diysrejouyssg.l ‘*H°9) WO0ISSL|D aY) apISIN0 saniAnoe BuiziuboddHiyuseso) Ag adualayip SanjeA 1yl JuswuolIAue sndwed e ajeald
JIB[NILLIND)-0))/IAIIS/AIYS.IR[0YIS/YIIBISIY :T [0




SRlllle)
ajI7uapns
arenpelo
‘Aisianiun ‘(s)uoineroosse
3} 1e S[enpIAlpul 0] Pa1oauu0d arenpelo
uaym 1sisiad sjuapnis sisabbns ‘Sjuapn)s asay} Jo spaau ‘sueaQ
yoiym dnoabgns uonualay| ayr 198w pinoys sweiboid asay L 9]eI00SSY/|
92104 yse] Alsianiq Juspnis "sloym (3gD) weiboid|‘3go ‘sea1nIes ‘suonendod Ajuofew
yum suoissnasip sdnoib snoo4| e se uonendod uspnis ybiya Buliolua 19ad 1aare)d WwioJ} SJUapnis 0] paploye
ay1 Joj eyl se ybiy se 1ses| 1e aq (dINC) welboud ‘weltbold| 1eyl 01 a|qeredwod ag pjnoys
[enuue "yaseasay [euonmisuj Aqlpjnoys sdnoib pajuasalidal-lapun Buniolusy oy  reanynonni sdnoub pajuasaidai-iapun
“uaun)|BuiobuQ| pauodal se ‘sonsneIs Uoiualay| WOl SJUspNIS 1o} sarel UonuSlaY a|ge|ieAe spunH julor|  Wouy syuspnis Jo BuLIoUSN '€
1ea
Xau u 10oyo9o Jeak-1siiy 8yl Ul SJuapnis
awa|dwi JO spaau Jo Bulpuelsiapun 1anag-
pue SUOISSIWPY suoISSIWpe Ul SI0)08)
Jeal suoneoljdde Jo mainal ‘Juswabeue annuboo-uou jo uondope
siy} ue|d ansijoy jo uonubooal 1apeold- Buiurel] rewioH juawijosu3| a8yl aresiunwwod pue 1dopy €€
JETE suonejal Auunwwod aaoldwi
ubiya ayy
ul suijadid ssaulpeal ybiya Japisuod
e olelauah) pau 263]|02 Ja1ea1B andIydE/OYM WBY) JO Jaquinu 3y} asealdul Juswabeuep puoAaq pue AgjeA ybiya
0] sueauwl| 1wia18p 0} SaNIUNWWOD [e20] yum  pue sjuapnis [0oyas ybiy [eao| Buisrelpuny juawijoiug ay} ur auljadid e arelausb
aulwialegl aq oyl diom 01 saniunuoddo abelans|- 10 ssaulpeal aba)|09 asealou| [eulaix3y ‘071an 0} sueaW aulwIdRd Z'E
yoreasay
1o} 1sonold
9N ‘Wea]|
Juswabeuep ‘sdiysmoy|ay
juawijoiugy wapnis arenpelb se |am
‘sdno.b pajuasaidal Buisrelpuny ‘9o1JO|  Se ‘pre [eloueuly 1oy S82IN0Sa
-J1apun asouy) Buipnjoul ‘ebie| e feulolx3| a4 uspnis a|ge|leAe asealoul 0) pasu g
Bulob £K19100S J0 aA03|384 Apoq Juapnls ‘ysiueds xeads arenpelo)| sI alay) Jayivym apnjoul pjnoys|
uo arenpelb pue arenpelbiapun OYUM SjuapniIs yum ‘sueaq| juswssasse ayl ‘Aljiqe|rene
ue Jiwpe pue 1nidal o] sdom 01 Anoede) 91BI100SSY| ple [eloueUl SSaSSY T €|
dnoan
(s3a0daa payepou $32.1N0SY /(S)uosadg
dwea |sme)s JI3Y)0 pue A3AInS *)°) AUAIJY J0J 32.1n0Y drqisuodsay
dwil], |uondy| 03 sajeaa se) djruUOnBY dwon) $S0.1)) /S92.1N0SAY Pa1s933ng SNOILLDV

sjuspms Buowre suonendod paaiasiapun/paluasaidaliapun JO UONUBIBI PUER JUBLWIINIJBI BY) 8Sealou|
(9)enpeln pue JjenpeIsIdpu ) SJUIPNIS [[V JO UONUIIIY /JUIUNINIINY € [20D)

2002 ‘sg ANt paupaz00e ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




-J1apun Ajjeuonipel; Jo s1salaul
diysulajul ayy Jo Juswssasse
Bulobuo ag pjnoys atay
¢3,002 ‘'sanunuoddo diysuiaiui Jo
‘Ire abuel Japeolq e dojanaq q9'g
‘peoIqy|

Apnis pue "UMO JIBY} WOJ) JUBIBHIP,
S92IMIBS $8IN)N2 IN0ge UJes| 0} SJUAPNIS
1aare) Aq |le Jo Aujige ay) aoueyud
pala|dwo) |Im yey) pabeinoous aq
aq pinoys swelboid pue @ sisalaul
0] dwenal pue spaau Jiay} 198w swelboid
Juoien|ens) Bunsixa Jaylaym auiwiarep
weiboud 01 ybiya re suonendod panlas|
[fenualod -1apun Ajjeuonipel; Jo sisalaul
1002 peoige Apnis ay} JO JUBWISSASSE
Ired ui B Bulobuo ag pjnoys aay
uIo2YyuoJ ‘pasealoul aq 1snw ‘Anuniuoddo ‘'saniunuoddo peouqe Apnis Jo
arepuew se |[am se ‘yoeannQ ‘Buipuny abuel Jopeolq e dojonaq ©9'g

‘(2002 Buiprebai sbulpuelsiapunsiw
Jawwns| J1o ‘sanmunyuoddo *10]02 JO S}uU8pN}S 0} Yaeano
parelsauab) ay} Jo abejuenpe axel 01 moy S92IMBS JI8Y1 8sealoul p|noys Sadlyo
1odal 1noge abpajmous Jo xoe| e Jo ‘ybiya [eqoo buinaiyay| 1sare)d peoiqy ApniS pue SadInIaS|
o71an asnedaq uayo ‘siaad a1y vyl S92IAIRS| ‘peoiqy Apnis Jaared yiog "uonedionred
ul papnpull - D1dN| ueyl SS8| SAIAIYE Ie|ndlLINd-09) Jaare) ‘ybiys| pue sadIAISS|  JIy) asealoul 0} JapIO Ul 10]09
aql Aqps asay) ul aredionred sjuapnis| ‘siaad alypn JIBY) Se alel swes| [eqo|9 ‘sirepy| laare) J0 syuapnis 0} sanunyoddo,
01 uone-pu| ssnasip| pasu ybiy/ewoour mo| pue Jojod[ Byl 1e UISIXs/ulalul pue peoige feanynonnin|  uswabeue| diysuisiul pue peolge Apnis Jo
aWWo29y| g 01]Jo Suspnis 1ey) sieaq Yyoseasay| Apnis pjnoys J1ojod Jo Ssjuspns 10 3210 juawijosug| Bunaxrew aAndaYs aInNsul 9’
‘sjounlpe 0] pue uoleIusLIo
JO 1ed se yels pue Ajnoey
M3U 0} ‘)sepfealq sireyd dap
1e pjay aq 01 weiboud e dojanap
‘lre1s pue spounlpe 1UB)NSUOD 3pPISIN0 dABH 9G'E

‘syuelsisse BulyoesyAnoey (e
0} 1IN0 Yoeal 0} yiom Ing welboid 1S0A0Id sabaj|09 e ul
juswdojanaq Aynoe4 ybiya ‘s90In0sSayY| Syl Joj welboid dojpraq qg'g
ay ur uibaq [m welboud siy L $92IN0SaY UewnH| uewnH eg'g
‘Bunasw sireyd)| uoneuaLO Hels UISINSY BG'S
alaydsowie Buipuelsiapun pue 1daq ‘uoneualQ)

1SOA0Id Buiwoojom e jo uondsaiad alop AInoe4| sueaq ab9j0)| "ANANISUSS pue ‘SSaUBAISN[IUI
readl ojuo MaN ‘welbold ‘welbold| ‘ssauareme aoueyua o) Bulurel
Jlwapedk| lepusw| SIUBU0D JO SISAjeuy dneway | ‘wooIsse|d wawdojenaq| 1wawdojprsg Je1s pue 1ounlpy ‘uelsissy|
1XoN| wooay g xipuaddy ‘Aaains ayewi|D ay1 ui seiq jo ajdoad ssa Anoe4| Aynoe4 ybiya Buiyoea] Aynoe4 g'g

2002 ‘g AInc paupa 00z ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




‘Buinea) uaym ybnouy) "a|genjosun
uo| 06 syuapnis ssasoud Bupjew 1ybnoy) swajqo.id anjosal 92140 SBPNIS JO ybiya
ISSNJSIp|  -UOISIDaP 8y} Ul 8]0J [eW.IO0) OU ‘Aels 01 sjuspnIs asuaNul ueaq ‘suoissiwpy| uswabeuep| anes| 0] ajebineu ISNw SUBPNIS
800z Iled|  Jepun| sAeld Ausiaaiun ayr ‘Apuaund| 01 saniunuoddo Ajea asealou| JO ueaq ‘Ajnoe4 juswijoiugjrey: ssadsolid paulyap e pjing 8'S
Juswiabeuew
juawijoiugy
welboud
[eanynonnwl
ul uomsod maN
Y0199
‘sjuapnis
0 ueaQ
,00¢ 1SSy ‘sjuapmis
[red pue ‘paau Aayr djay ay1 106 sjuspnis Jo ueaQ
Jawwns 'suonsanb 118y} 01 slamsue 91BI100SSY/|
ul pul} 01 8J8YM MOU OU Op "ajoy ‘sirepv|
paJsinbail  sjuapnis ey s1sabbns sieyy| e se uonendod uspnis ybiya Anoe4[  reanynoninin ‘wayl djay
uol [eanyNdININ Ul [ediajal Jo a1ey| auyl Joy Teyl se ybiy se 1ses| Je aq ‘Buiures; AynoeH ‘PIy| 01 S824N0S3AI 3Y) YIM SJUSpPNIS
ISSNISIp pinoys sdnoib pajuasaidal-lapun uawmopua| [eloueuld puel asayl Buipinoid ‘Buipasdons jou
‘41ds| 'S92IN0Ssal AIISISAIUN JO| WOJ) SIUBPNIS 10} Salel Uonualey ybnolyy papund| SUOISSIWPY JO| JO YSI Je suapnis Bupjoel) pue
Jo uo| abpajmous INOYIM SALLIR USYO, dIAC ul uomisod|ueaq weibolid|saainosal areudoidde 01 sdnoub
80-/00¢| mepuawl| sdnolb pajuasaidaliapun woly 'saaInosal AlSISAIUN aSn 0] MOY Joreuiplood|  [elnynannip|paiuasaidaliapun woly sjuspnis|
Buuds/red| wooay| Ssu8pnIs eyl SMoys yoseasay| Jo Buipuelsiapun ureb syuspnis {$92In0say 3P0 uiof Bunnosuuod Ajganoeold /'€
‘s)salaul
pue spaau Jiay) 183w sweiboud
Bunsixa Jaylaym auiwia1ep
01 ybiya 1e suonendod paniss|

2002 ‘g AInc paupa 00z ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




ysunojj ueg
suondo [e100s anleUIBE TRy
aouanyul s) ul ybnous |rews|

aq pINoYs WalsAs ajI %8819
3y} Tey) Sem snsuasuo Ajuo ay}
-0si1e1deyo Auouiw [euonipes
aJe Jey) asoy} 1daoxa sieldeyd)
MaUu ou Mmoj[eQ 01 Oslardeyo
MaU ou Moj[eQ 01 OS/H ul
SJUBPNIS JO Jaquinu a3y} 8anpal
AlganoeQ 01 QS/4 sreulwiisQ
woJ} Buibuel ‘snsuasuod

Jeg|d ou yum pabiawa

suoluido jo abuel e 26°g

SJUSWIUOJIAUS dARUIS)E
Ul 9|ge|ieAe 10U aJe Jey)
(ereudoiddeur uayo) sanianoe
[e100s 4340 0} S/4 jo Aujige
By} 8onpal ||IM SJUSWUOIIAUD
[enuapisal ualayip

Ul JUBWISDI0UD WIOHUN OGS

‘safnuold pue spasu
[euonnIISuI JUa4INd YIM paubife
S111 18Y] 2INSUS 0] JUSWISSASSe
uelrem 0} ybnous Buo| aoe|d

ul usaq sey aAneniu| 8ji Y8819
a3yl ‘Aanins ayr Aq pajeanal
sanss| 0] uonin|os ay} jo ued aq
0] S/ 10} paau ay} Jea|d sayew
AanIns arewD sndwe) ay Ing
‘padojanap sem aAneniu| ay
3919 wasaid ay) usaym anss|
ue apew 1ou sem AlISISAI] B6'E

SaAnewWIdYe Jo
ymolb abeinooua pue aji yaa19
Jo Auowabay [ero0s ay1 aanpay

Alunwwod

ybiya ay Jo siaquiswl

|le 1o} s@auanbasuod aAnsod
ay1 sioney ABuons reyr ybiya
e SailloJos pue sanluialely
Buiney Jo seouanbasuod)
aniebau pue aamsod

a1 USaMIa( 9ouUEB[eq B aA3IYIY

9
pue G sjeoo

|19UN0D
JuwIN|y %aaio)

3y pue |19uno)
diysisuned
39aI9) ‘slreyy
[eanynapiniy

10 32O

‘Qnoe4 ‘aoey
U0 SUONBSIBAUOD
‘a1mnsu| Buiures |
20N1SN( [e100S

Sireyy uspnis
ul sa21J10
arendoliddy

S/4 40 ymolb
pue a8zIs ay} uresisuod 96°S

‘S|[rey aouapisal
3y} U1 padJojud (asn joyode
Buiuianob asoyy Buipnjour)
suone|nbal Alsiaaiun awes
31 JO JUBWAI0UD 10IIS 46°E

£,S9Nnss| Aunwwod pug
“10adsal ‘Alinba jualnd ssalppe
Ajarenbape 01 Aoedes ay)

aney ainonis wbisiano/bunrew
-UoISIJap 8y} Saop

‘renoiued uj "spasu sQubiys
s198w Ajarenbape ainjonas|

83U} Teyl aInsui 0} WasAs|

aJl| 3989 ay) alenferd B6'E

(uoneonps

pue Buuouaw) eiqgoydowoy
‘UOITRZIWINDIA [BNXaS|

‘WISIXas ‘wsioel Bulonpal ul
$9]04 J18Y) pueISIapuUn S/ diaH

walsAs uonenpalooe
ay1 niy1 a1 sndwes
01 UONNQLIUOD JI3Y} JO ainjeul
3y} 10} 3|gEIUNOIIE S/ IP|OH

:Ag sndwe?)

SS0JO® UONJRISIUI [BIN}NI-SS04D
Ayyeay pue wsifeinynoaninw

ul 901 aAlisod e awnsse

pue puelsiapun (S/4) sanllolos
pue saniuiarel) dioH 6

2002 ‘g AInc paupa 00z ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




seiq 01 aAnIsuasUl

SI adn reys uondaalad
pue sasuodsal a1qnd
JUB4IND YIIM UonoejSnessIp
sjeanal Aaains arew|d

alewld sndwed

[nj10adsal pue aAIsn|oul ugl
Buinaiyoe ul Ajje/aainosal e (se|
paziubodai S| pue) sanlas AdNT

‘sndwred uo asuels|olul
10 S198 10} S3ouanbasuod|
SNouas aq ||m 18y L

sjuapioul
3say) J0 suoIssnasip pue Buiurel ]|

T'9 Uohovj

aJI7 aouapisay

wea)
asuodsal selg
Buiuren

aonsnl [enos
‘Buiuren abajiaud
pue Jamod

suone|ay

Auslaniun
‘Sileyy uapnls
‘Juapisald wouy
alepuew Ies|Dd

sasuodsal
arendouidde jeloilo axew
01 X2Inb 8q 1SNWw uoeASIuIWPY/|

(019

‘sawd selq Buljyoud [eroes pue
suone[ai-adel nesse [enxas|
Jo ‘ajdwexa 10} ‘sanssi uo)
pajuswajdwi aq pinoys Bulurel
Ausianp BuiobuQ "Alunwiwod
ybiya ajqennba ‘|npoadsal
‘anisnjoul ue BuuLlsoy

ul 8j01 J1vay) Buipueisiapun

ul pajsisse a(q p|inoys ddn

sndwed ainua Ag palioap aq
pinoys Joineyaq ajgeidasoeun

siorenadiad BulAjnuapi ul spew
ssalb0id Jo uonedIuNWWoD

arendoidde usym paijdde
9Q p|noys uonae [enipne

HSUET IS
pue yeis ‘A)noey ‘uonensiuiwpe
Buipnjoul ‘sndwe?

31 Jo [9A3] AlaAS Te aourIa|oUI
JO s10€ 01 sasuodsal snoJobIn
aJow ayeald 0] pableyd

pue pauaAu0d ag p|Noys

dnoib jans) sndwed v TT'E

'sndwed uo aJl| [e190s|
pue olwapese arelbaiul JayunS

3JI7 [e100S Y8319 0] SaARUIB)R
Se SaNIANoe J2|NdlLINg,
-00 pue [eI120s Jo A1aleA Japeold

aousadxg JesA
15114 34} JO 32O

sdiysiaupued
Aynoe4
Siieyjy Juspnis

ERIETENE)
Teak sy ay1 Jo Juswdojanap
1ayunj sy} 10j Mo||V/

saoualadxa reak pay

pue puoodas wio} ‘a'13sAem
arendoidde Ajejuswdojanap,
2I0W Ul SaNIAlOR
1e|naLuNg-09 aziueblio OT'E

2002 ‘g AInc paupa 00z ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya

Bunnsuo) ‘sa1eInosSsy % upjuey




1291e)) Ul Spjal} Ul way) urelal pug)
‘Anoey ‘sueap|unioal 01 salbarels dojansp pue
1sonold| swapnis Alouiw pajuasaidal
quswabeuew| -1apun jo sulaned uonenpelh
juswijoiug[  pue JuswijoIUd BuUIWeXT 9T'E
"saselq asoy)
a1eUIWI@ 0) pue saselq Japuab
Jo Buipuelsiapun asealoul
01 Aynoey NI LS YHM HIOM
"pIal 8y} u way
S90IM9S| daay 01 sjuapnls NJ LS USWOM|
Jaare)| 01 Buuojusw |nyasodind apinoid
{A)Inoe} ‘sueap
splay ‘1sonoid 'splay W3LS
INILS Ul UBWOM JO uonualal ‘uswabeue|y Ul SJUBPNIS USWOM 1INID3l
pue 1UBW||0JuUd pasealou| juawijosugy 01 salbaresns dojaaaq GT'€
sndwe) [euoneonpaond
uo saseds Bulnl| reuoneanp se Buisnoy Jo uoniod
-00 aAnoeIe AjleaisAyd slieyy uapnis juealiubis e areubisaq ¥1°E
‘'sasnoy
JIayl urejurew
pue aaoidwil
01 sdnoub Auiye
Jayio pue abajj0d
ureluno yminos 1oya siy) ‘'sasnoy Bunsixa Jo ainjeu
‘diysuaziip reqoio  aAup pinoys| sy pue Buisnoy paseq Aluie
10} S92In0Sal sjuapnis Buiwioy ul panjoaul ssasoud
arendoidde|  diysieunred ay1 1noge uone2IUNWWOod
apinold| Aynoeysireyy aseaJou| ‘Buisnoy
"'SaAIeUId)e aAoRINY subredwes annoy apnis| paseq-Anuie abeinooul €T°€
Alunwwo?
Juswabeuep sndwed ay; uiyum juasaid
juswijoiug| Ajremoe AusiaAIp ayl siuasaidal
! suolrejay| ybiya reyl ainsus 0} (saus ga
Auslaniun|  ‘suonealgnd) suonesunwwod
G [e09) {SUOISSIWIPY/ Ausianiun Buinosdw 21°€

SWINOIA
01 uoddns areudoidde apinoid

2002 ‘g AInc paupa 00z ‘v'T Aen
€ yelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya

Bunnsuo) ‘sa1eInosSsy % upjuey




0T

S9JINIBS

pajuasaidal-iapun
Aurejnonted are Aayl yoiy

200z ‘sz Ainc paupa00z vT Aei
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




1T

QSaNISIaAIuN pue
saba]j0D a1y Apueulwopald

4104 u1 92ua|IS ayl Bupfealg| ainynd Ausiaaiun ybiya ay Jo Ajnoey Jowunc 1oy
Ag mainall  10j0D Jo Anoe4 :adedspue] suoneoadxs pale|ndiieun usayo Aynoe] Joluas Buriolusw onewalsAs
Buiobuo Japun olwspedy 8yl bulojodQ 1O ay1 ‘Aynaey Joiunl 1oy ‘Ajre|D AQ awin Jo J1931UNjOA sireyp/suead alow Apnis G’
abueyd reuawaloul ayowold reys
sal91j0d wasald 0} Juswa|dwod uoieoo|e AKa1jod
M3INDI 1002 ‘92 YoIe 1seo) e se ‘AQnoe} Jo uonisodwod 196png Buuiy suead BurLny Ayunuoddo
BuiobuQ)| Japun|  usapisald 0y owaw 414 J0| 8yl ul abueyd [euonewloisuel | [eioads e A|qissod| ‘1sonoid ‘luapisaid Jo106ue] 1dopy ¥
000'0€$ - spuny
paledo|e Jo asn
Buisiuanpy|
$92In0say uewnH
sjood SIENE N BUETERNE] uonisod
jueoldde ul sayepipued AlSIaAIp uo siseydws Jarealo Ja1n12a1 1dwaxa
asealoul 0} spoy3 “sjuedldde 92104 awin-||n} Jo uoneald
1589 au1 10ea11e 01 AljIge SQN T pue yse] ANslang Yels| Sa22inosay uewnH sJa]InJ0a4 paw.ojul
Buiobuo ue|d vy| sjood juedidde uo snooj Iareals AQg pareald saainosay|siosiniadns Buuly ||  ‘o|gesabpajmoud £
saJly Auouiw Jo uonualal
pasealoul 0] peg| [|Im sndwed suonisod
SS0JJ® UoNualal pasealou| weiboud uado |jiy 01 Sa1epIpuLd
‘sgol Jay3o 03 uonowo.d wawabeue|y Jsaled| siosiniadns yers ||y [eusajul pauienb;
Buiobup ue(d vv/| 1o} sanunuoddo pasealou| sopIing ssedwo) slapea] Joluas| o auljadid dojanaq z']
sayoJeas]
diysiapes) Joluas ui
dnoub SallIouIW pue UsWoM
diysispes| ul sanuoulw pue Buiuren diysispes JO uonejuasaidal
BulobuQ)| ue|d vy| uswom jo uoneyuasaidal JaybiH $90IN0SayY UrWNH|  1SOAOIdAUBPISald ainsu3 Ty
(s3a0daua pajeaa $IN0SIY dnoagy/(s)uosiag
dwea | smyel§ JI3Y)0 pue A3AInS *)°) AUAIIIY J0J 32.1n0Y drqisuodsay
uul . uondy 0} S9)B[AI SB) deUONBY dwodnQ) $S0.1D) /S92.IN0SY P31s933ng SNOLLDV

‘sJoreqsiuiwpe pue Jers ‘Aynoe) Buowe suoneindod paAlasiapun/paiuasaldaliapun Jo UONUSISI puUe JUSWIINIOSL 8y) 8sealou|
SI0)RIISTUTWIPY 2 ‘JJBIS ‘AINIE,] JO UOIUIIY /JUIUNINIIIY :f [€0D)

£00z ‘sz AInc paupa.00zZ ‘T Aei
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




4

1o} puadns Buluresy ay1 Jo snaoj
1o aseajal aInua ay} Ajlessagsau
asIno) 10U @ SUOISSaS
sanneiuasaldal | Buiuren ul sjusuodwod
3|ge|ieAe $92IN0Sal pue ‘sndwed ab9jj00 pue Als1ani@g apnjou|
sanss| ANISISAIP JO Ssaualeme 01 uewylay baio
pue uoneanp3 @ Jeis slayeads ‘AInoe4 Jo}
apIsINo :Ajnoey 1o4 salas wawdojanag
'ssado.d pue s AjInoe4 pue yels loy
Buiurea| ayl ybnoayr siuspnis Jue}NSU0D ye1s guadxaQ salas uawdojanag
aouanpuil Ajpanisod ued BuLq o1 pajeloosse [euoissajold
Aau1 moy pue sjuspnis sQAepol Alessadau | pue sa2In0say :sales
Buiyoea) ul syJom reym Jo aq ||Im uewnH | 82inosay [euoneonp3
aleme way) Bunfew @ Anoe4 Buipun4 :JJers 1o4 dojenag z's
[fews eiA pue
alsgam ayi ybnoiyx
paresiunwiwod sajoie
Ausianip ‘weiboid
Jea 1sli4 pue
uoITeIuSaLIOo JUBPNIS Ul
papn|oul sjusuodwod
‘eiIsodwAs [enjos||aul
‘sia1sod ‘uebols
:apnjoul Aew suonoe
suone|oy o10ads “Ausianp
spulw sgajdoad Auslaniun JO sanjeA AlslaAiun
"uoeZIWNDIA 10 JUOJJB10} BY) Ul Seapl ‘2010 1S0A0Id 3y} uo Anunwwod ayy
[enxas pue “JuUsaWUuolIAUD asay) daay 01 pue AlsIaAlUN ‘s92In0say a1eonpa 0] ubredwes
9|NSoY ‘uoneuILLISIP JO | 8yl 01 uoisnjoul pue AlSISAIP JO €1°€ pue uewnH ‘sireyy anIsuayaldwos
uondaolad sjeanal/saredipul SO aouenodwl 8y) a1edIUNWIWOD 6'S suonoy wepnIs ‘D1dn B aRalD T'G
$9
1N0SY
10} dno
(sya0daua 3dInog I5/(s)uosidg
dweaq snje)s PIIe[o I3YJ0 puk AIAINS AUAIYY /S9 drqisuodsay
duwl], uony D 0} SB[ SB) d[BUON LY dwodnQ $S01)) 21Nn0SY P91s933ng SNOLLDV

aoualaIp Jo ssa|psebal smisiuiwpe pue ‘Yeis ‘Agmaspnis (e 1o} A1ajes pue Allunuoddo ‘ssadoe [enba ainssy

2002 ‘sg ANt paupaz00e ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey

SSAUAIBMY PUE “‘S2INPII0IJ ‘SIDI[0J 933[[0)) -S# [€0D)




€T

‘lepow d "S]UB)NSU0D
Iysuaznid 1o sioyeads
[eqo|o @ se suadxa apisino
aredionred ul Buliq 01 )o0] osje
[IIM oYM 1ng suadxa Alsianiun
Aynoey asn "uonJod auo 1ng

£00z ‘sz AInc paupaz00z vT Aei
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




VT

uonezZiwnoIA
pue Jnesse [enxas paonpay

“ainynd adeJ ayy
ssalppe 0] Ssaualeme
pue uoneonp3 €9

vO1991 ssaualreme
-i010811Q Buisealou| 9z'9
‘1920
JuswisseseH Aurenuapyuod
‘wea) 10 9oURINSSY Q2’9
A asuodsal sireyy uspnis
©BSsaoau selg ‘uo | ‘uosladspnquQ $92In0sal Bunsixa
se sladspnquo ‘S92IN0S9Y | JO UONEIIUNWWOD BZ'9
Ajjdwe ‘aulpoH uewnH ‘speaH
pue sa BT} wswuedaq diay
2Inosal SQUBWOM ‘sueaQ aleldoidde yaas |Im
Bunsixs uoezIWIoIA ‘Hal/dVT | ‘SIS0WO JoIudS | SWIOIA yeyl pooyay|
Buiobupo | ssassy pue Jnesse [enxas paonpay ‘gH ‘uapisaid aY) asealou| Z'9
‘sjuspnls saakojdwa Buinunuod
alam any-Aluanas vOL99T pue mau Bulured] qt'9
9sauy1 JO pue pajnesse -1010811Q
Ajjenxas bBuiaqg pauodal 192140 $92JN0Sal
swapuodsal omy awsseleH pue s10eju09
-Ayb13 "ybiya re aym ‘wea) alesiunwwo) "et'9
A uoneziwnoIA [enxas asuodsal slieyy uapnis
/0998 | essadau 0} payoalgns alem seig ‘uo | ‘uosladspnquoQ jnesse
10 pua se sjuapuodsal uswom sladspnquo ‘s92Inosay fenxas Buniodal
Andwy | Andwe arenpelbiapun jo ‘auInoH uewnH ‘spesH 10} swisiueyoaw
10100 pue sa ua2Jad A10H "UIB2U0D gEIUE) wawuedag MaU Juswa|du
jopua | ainosal | e sl Aajes ‘sjuapuodsal €T'E SQUBWOM ‘sueaQ pue swsiueydaw
waw | Bunsixa | wepns uswom Buowe uoiezIWnoIA pue ‘2T'€ ‘Hal/dv3 | ‘S199ujO Joluas Bunsixa aoueyua
Ssassy | ssassy Teyl sarealpul SOO pue }nesse [enxas paonpay ‘6'E suonoy “gH ‘uapisaid pue uoddns 1'9
(s3a0dau dno
PajedI 13Y)0 $32IN0SAY | JI9/(S)uosadJ
dwed | smejs pue A3aans ) 0} AUAIIJNY | J10J Inos drqisuodsay
duur, U0V | SB[ SB) d[eUonLYy dwodnQ $S0ID) /S921N0SNY P91s933ng SNOLLDV

Alunwwod sndwed Ayjeay e ureisns 0] Jueuodwi ale suondelaul

yons saziubooal mumesr [njjoadsal pue uado sabeinodus Jeyl Juswuoiiaugeane uiyiim sabueyoxa dnolb enul pue Jajul Joj ssmunuoddo ayesl)

“UoIeZIWNJIA [EeNXaS pue dousfIueLSSeley WoJy 9a1) lewljo sndumgapdsal pue a|gennba ‘ajes e 1a1so4
suope[dy dnoad-enjuy pue dnoas-1djuj :9 [BO5)

2002 ‘sg ANt paupaz00e ‘v'T Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




qT

‘papnjoxa 1o paloubi
Buiaq jo suondaaiad vO1997
Jnay1 ybnouys Jo Bulpyoud o J010211Q
[eioel Jo s1oe ybnoayl ‘190140
aoel JIayl 01 anp wawsseleH dnoio
10NpuUoI SIy} dduaLIadxa ‘wea) juswissereH Buluren uswsseley
dnoio uayo 1sow Jojod asuodsal | ‘sireyy Juspnis aul-uQ ds'9
Juswi JO syuapnis Japuab seilg uo | ‘uosiadspnquoQ
Swa)l | ssereH | Jo Aoluyle ‘egel Jiay) 0} sladspnquo ‘sa2inosay uoiredIUNWWoD eg'9
Jaylo |Iv | Aquone | 8np usyo 1sow }oNpuod ‘aulpoH uewnH ‘speaH
- /0100 | Japisuoo Buirepiwnui 1o ajnsoy ‘121u8)D wawuedag uswsseley
Buiuren Japun ‘anIsuayjo Bulousuadxa SQUBWOM ‘sueaQ Buniodal Joy
auuo @ | Buuren pauodal sjuapuodsal ‘HAl/dvY3 | ‘SI90lJO Joluds | Swisiueydaw adueyua
/098Q | 8ull-uQ | 1udpnis reyl salou SO "YH ‘Juapisald pue uoddns g9
"10adsalsIp Jo sjuapioul
1odals saakojdwa
Teyl suoieloadxa
20I0JUIdY 2t°9
slosiniadnsysiieyd
"Jdap/Ainoeyyels
Smau Jo} sweiboid
suoneagnd Buiuresyyuonejualo
wouy 1o} sfeualeN ai'9
uoirewsojul
HH ‘gam uo siosinladng swelbouid uoniubooal
( yeis/Anoey buowe uolrewlojul ‘dH ‘spesH Jyels anunuo) ey'9
1,002 | weiboud aba|InLId/wsISse|D paieldaidde pue pajoadsal “1ebpnq 1daq@ ‘sueaQ
le4 - | premal) [euonnusu| aJe suonnNQgLIUOI JIvY) pue uomubooal | ‘siadljO Joluas 4yels Jo anjeA ayl
Buiures] | Buiobuo s1sabbns SOD (1dwaxauou pue 1dwaxa) yeis yeis ‘Juapisald | Jo uonenane jes|d t'9

1002 ‘sg Ainc paupa 00z ‘vT Aen

€lelq

Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey




9T

(s3a0daua payepa. $92.1N0SY dnouagy/(s)uosiag
dweaq snjel§ JI3Y)0 pue AdAInS D)D) UAIYNY 10} 32In0Y d[qisuodsay
dwil, uondy 0] S9)E[2I Sk) d[euoney] dwodnQ $801)) /S92IMN0SNY P31s983ng SNOLLDV

"SRNIUNWWOI d|gennbiaopmpfiLiens aAnd9|j0d uo Buiping (eipaw ‘suoneziuehio AJuNWWOo ‘suonniisul [elnyna/snoibial ‘saba)jod Jayio ‘sjooyds
2T ‘sanuabe woighvatuianoh ‘sassauIsng QuUawadloius Me| ‘luwnfe H°e) saimEeulaIxs yim sdiysuone|as buppiom puedxs pue usyibuasns

£00z ‘sz AInc paupa.00zZ ‘T Aei
€ yeig
Alunwwo) pue ‘Aunb3 ‘Alsianiqg Jo) ueld Ausiaaiun ybiya
Bunnsuo) ‘sarelnossy P upjuey

SUONB[IY [BUIX] :/ [80D)




2006-07 Timeline



June, 2006

July 26-27, 2006

July/August, 2006

September 6-7, 2006

October 23 through
November 13, 2006

January, 2007

February 12-13, 2007

April 27, 2007

June 15, 2007

June - July, 2007

August 6, 2007

Lehigh University/UDLC
2006-2007 Timeline of Events

Rankin and Associates contacted to evaluate the climate at
Lehigh using a survey of the Lehigh community

First round of fact finding groups occurred

Survey was developed

Second round of fact finding groups occurred

Survey Administration

UDLC subgroups formed and charged

Rankin presents climate survey results to the campus
community

Retreat with Sue Rankin — participation by the UDLC and
members of the three task forces

Receipt of Sue Rankin’s final report

UDLC and task forces continue to develop action grid

Final report to President and Provost



UDLC Subgroup
Updates



University Diversity Leadership Committee
Subgroups for 2006-07

Subgroup Membership Action ltems Timeline
Integration of Diversity | Alice Gast, Lead Discuss how to integrate diversity into planning at | January retreat
in Strategic Planning Senior Officers Lehigh and ongoing
Climate Survey Team | Mark Ironside — Lead 1. Mark - point person for Rankin

John Smeaton 2. Survey plan - analysis and Preliminary
Jennifer Swann communication report to BOT
Tracey Moran 3. Benchmark other institutions (how to Feb 1-2
Carl Moses communicate and implement survey
Jackie Matthews results) Preliminary
Michelle Samuels 4. Guide on how to rollout results report to faculty
Reps from task forces Feb 12
Communication Tracey Moran - Lead 1. Create a Survey communication plan
Sarah Cooke 2. Manage Web site and its content Ongoing
Janet Tucker 3. Messages to the community
Amy Fantasia (web) 4. Email content, etc.
Car! Moses
Anne Meltzer
Susan Szczepanski
Reps from task forces
Resource Jackie Matthews - Lead 1. Develop job description and hire a Ongoing
Management Team Debra Nyby "projects person” to aid the subgroups
Joanne Anderson with their tasks
2. Review and prioritize any additional
resource requests during this interim
period
Benchmarking — Henry Baird - Lead 1. Confer with Sue Rankin for guidance on
Possible Janet Tucker institutions to research Fall, 2007
organizational Jackie Matthews 2. Use University of Michigan study as Preliminary
structures, i.e. Office Jennifer Swann additional information source report
of Institutional Henry Odi 3. Research models available and decide
Diversity Others as needed which, if any is best fit for Lehigh
LGBTQA Staff Person | John Smeaton - Lead 1. Develop job description for LGBTQA staff | ASAP - posting
Henry Baird person by January 16
Michelle Samuels

01-05-07




Communication Subgroup Report

The Communications subgroup met several times over the course of the academic year
to discuss short and long term communications goals of LehighOs diversity initiative. In
addition to keeping the universityOs effa top of mind, the group focused on
communications planning and implementation surrounding the campus climate survey
and the diversity Web site.

Campus Climate Survey:

Our goal was to build awareness of the survey and encourage participation in the late
summer and early fall of 2006. Multiple email messages were sent from President Gast
and the UDLC to faculty, staff and students inviting their participation in fact finding
groups and the online survey. Guerilla marketing efforts were used as well by members
and friends of the UDLC to build awareness. Survey results and next steps were also
shared with the community in the spring semester through campus emails, Web articles
on LehighOs Web site, almosmonthly articles in Human ResourcesO Spotlight
newsletter, Faculty-Staff Connections e-newsletters, and in the monthly Leadership
Update targeting trustees, the PresidentOd eadership Council and department chairs.

UDLC Web Site:

The Web site was updated a few times each semester. The content, site structure,
updates and daily management of this site should be discussed moving forward to
determine its effectiveness and place in our ongoing efforts.

Communicating LehighOs Co mmitment to Diversity:

In addition to the internal vehicles cited above, multiple articles on our diversity effort
were pitched and placed throughout the year in local newspapers and the Brown and
White, using Dr. Gast as the primary voice. Alumni have been kept informed of our work
in this area through articles on the Web, in the Alumni Connections e-newsletter, the
Alumni Bulletin, and through conversations hosted by the Lehigh University Alumni
Association.

University Relations continues to promote Lehigh diversity efforts in university
publications and communications vehicles. Some of these efforts appear as full articles,
while others are much more subtle in terms of content and imaging. As is common with
a community our size, feedback on our efforts range from Othe only thing the university
talks about is diversityO to Ono onerlows what is going on with diversityO.



UDLC Resource Management Subgroup Report

The role of the UDLC Resource Management Team is to review and prioritize any
requests for logistical support coming from the UDLC and its subgroups. The group is
comprised of UDLC members Jackie Matthews (lead), Joanne Anderson and Debra

Nyby.

During the course of the spring and summer of 2007, approximately $15,800 will be
expended. Primary expense categories are:

¥ Climate Survey presentation expenses--refreshments and lodging for Sue Rankin
($10,000)
UDLC April Retreat ($350)
Printing of extra copies of Climate Survey ($3,150)
Lunches for Task Force on Student Diversity meetings ($600)
Wages for Graduate Student who is providing support to the Benchmarking
group ($1,000)
Extra compensation for staff member who is helping with the UDLC report.
($700)

K K K K

#



Benchmarking Subgroup Report

Submitted by Henry Baird

Our intern Xochitl Mota completed four interviews, three of which were especially
useful (Brown, Penn State and RPI) and she has submitted notes to the Committee.
(Xochitl has now returned to full-time employment.) The Committee will meet

this week to review her findings and plan for more interviews.



LGBTQA Staff Person Subgroup Report

The LGBTQA subgroup met several times to discuss the proposed new role. We
defined expectations and responsibilities of the new position as well as qualifications for
candidates. Also considered were the support elements, non-exempt staff support and
program budget, needed to foster success in this new role. Funding to support the
salary and operating budget was secured.

Results of these discussions were shared with the Associate Vice Provost and Dean of
Students Sharon Basso who created a search committee to recruit for the position of
Director of LGBTQA Services. A national search resulted in the appointment of Timothy
Gardner who arrived in July, 2007.

As part of a structural reorganization within the Student Affairs area, the Director of
LGBTQA reports to AVP Sharon Basso along with the Directors of the Women's Center
and the Office of Multicultural Affairs. This new structure will enhance coordination and
collaboration among the offices within Student Affairs with principal responsibility to
promote an inclusive campus environment.

John Smeaton
LGBTQA Staff Person Subgroup



Task Force Updates



Task Force for Faculty Diversity Report

The Faculty Diversity Task Force recommends actions to the President and Provost for
increasing racial, ethnic, gender, and orientation diversity of tenure-track faculty. In the course
of this we review existing LU programs and policies, research best practices at other
Universities, and advise on proposals for funding.
Highlights of the last year (since May 2006):

* helped write the successful Sloan grant proposal on Faculty Career Flexibility;

* helped to effect the tenure-clock extension for parenthood;

* proposed references to DP benefits in all faculty searches;

* helped draft and evaluate the Rankin campus climate survey; and

* recommended a formal University policy inviting target of opportunity hires.

We are currently reviewing the CollegesO diversity hiring plans and best practices for mentoring
of junior faculty who are especially vulnerable to isolation.

The committee has not been able to collect a quorum for meetings during this summer.
We will resume regular meetings with the Fall term.

Henry Baird, Computer Science and Engineering, RCEAS
George DuPaul, Education & Human Services, COE

Sharon Friedman, Associate Dean for Faculty and Staff, CAS
Joseph Hartman, Industrial and Systems Engineering, RCEAS
Diane Hyland, Psychology, CAS

Jackie Krasas, Sociology and Women's Studies, CAS
Vincent Munley, Economics, CBE

Monica Najar, History, CAS

Sibel Pamukcu, Civil and Environmental Engineering, RCEAS
William Scott, Africana Studies and History, CAS

Michael Stavola, Physics, CAS

Stephanie Watts, English, CAS

Submitted by Henry Baird, FDTF Chair



Task Force for Staff Diversity Report

The Task Force for Staff Diversity (TFSD) supports the overall mission of the UDLC by
reviewing relevant staff programs and policies and recommending actions for providing
an inclusive work environment that values, affirms, and advances the diverse
backgrounds, interests, experiences, and aspirations of all its members. The OstaffO
category is comprised of the exempt and nonexempt classified staff as well as exempt
research personnel including research scientists/engineers, research associates
(including post docs) and the College of EducationOs (COE) research interns.

The Task Force began its monthly meetings in January 2006 and has focused on
campus climate and recruiting and retaining staff from underrepresented groups
including LGBTQ.

Examples of Task Force projects and the progress that has been made:

e The TFSD first educated itself about current recruiting processes and reviewed staff
diversity data as well as the University 2006 Affirmative Action Plan and the recently
issued 2007 Affirmative Action Plan

e |t compiled resource inventories to aid in improving diversity recruiting tactics.
These resource lists are posted on the diversity website at
http://www.lehigh.edu/diversity/resources.htm

e The TFSD recommended that the University further explore the feasibility of
appointing a LGBTQ director who would be mandated to include staff needs within
the LGBTQ programming and services. Timothy Gardner joined Lehigh in July as its
first director of the LGBTQA program.

e As part of the 2007-2008 budgeting process, the TFSD requested that a central
budget be established in Human Resources for greater recruitment outreach to
supplement current departmental advertising. The University has provided $30,000
for use in the 2007-2008 fiscal year.

e Task force members actively encouraged their colleagues to complete the Climate
Survey and attend the February 13, 2007 Climate Survey Results presentation.
60.5% of the nonexempt and 61% of the exempt staff completed the survey. The
February 13, 2007 Climate Survey results presentation for staff had by far the
largest turnout.

e The Task Force carefully reviewed the Climate Survey results as they pertain to staff
campus climate issues and formulated areas for further review and action.

e The Task Force devoted its June 2007 meeting to a discussion of LGBTQ issues in
light of the Campus Survey findings.

e Two members represented the Task Force at the April 27" UDLC Climate Survey
Retreat and have actively participated in the UDLC goal setting process also
engaging the larger Task Force.

e The Task Force closed out the year with a discussion of the 2007 Affirmative Action
Plan with an eye to evaluating progress in achieving greater staff diversity.



Task Force for Staff Diversity members

Task Force members were appointed by the senior leader of their respective stem and
effectively represent a cross section of the staff. Lehigh staff members at large are
encouraged to contact the TFSD representative from their area with suggestions and
guestions regarding staff diversity.

David Ackland, Materials Science and Engineering, RCEAS

Bill Bettermann, Client Services, LTS and Representative for ERAC

Lori Bolden, Dean of Students, Student Affairs

Phil Clauser, DeanOs Office, College of Arts and Sciences

Walt Conway, Internal Audit, Finance and Administration

Y. Sarah Cooke, Communications, University Relations

Matt Mattern, Development Office, Advancement

Jackie Matthews, Human Resources (Chair)

Linda Mery, ProvostOs Offie (Staff to Committee)

10 Rob Messner, DeanOs Office, College of Education

11.Susan Meyers, Alumni Association (Representative for Employment
Coordinators)

12.Linda Parks, Human Resources, (Representing the Employment Function)

13.HollyAnn Slotterback, Residence Life, Student Affairs (Representing LGBTQA
Programs and Outreach)

14.Natalie Sokol, Education and Human Services, College of Education
(Representative for Research Scholars/Scientists Group)

15. Gerard Wilcher, Athletics

16. College of Business and Economics (Nancy Speck 1/06-4/07;currently

vacant)

©CoNouh,~whE



Movement Proposal
Response



RESPONSE TO THE MOVEMENT’S LIST OF DEMANDS

Submitted by

Alice P. Gast

Mohamed El-Aasser

January 15, 200



RESPONSE TO THE MOVEMENT’S LIST OF DEMANDS
January 15, 2007

We, the President and Provost, ohdiéof Lehigh UniversityOsrsier leadership, would like to
acknowledge the initiative and thought that wet idgrafting the MovementOs List of Demands.
The document clearly demonstrates the intereshchcommitment to creating an environment at
Lehigh in which all of us- students, faculty, staff, and administratersan excel, feel safe, and
be ourselves.

The following response is a camtiation of the ongoindialogue between the Movement and the
administration, as well as all members oé thniversity community. We are fundamentally
committed to sustainable change and we recogn&etfange must be infused in virtually every
part of Lehigh life: curriculum, student life, ckasom, offices, playing fi€ells, etc. This response
document is just one of many ways in whichwik set the change imotion for the long term.

Readers will note that the term OdemandO des teplaced with the term Oproposal.O This
change in language reflects tbalaborative spirit at the heast our discussions and decisions.
By working together, we will be better ableittentify core goals and approaches to achieving
them. However, merely achieving the goal is sufficient. We must also include thoughtful and
robust support structurégs ensure that the change is susthie long after we have all left
Lehigh.

The List of Demands organiz@soposals into three categoriecademic; social; and financial

aid and recruitment. The following response echoes this convention, but reorganizes the
proposals as they relate to communication, etitutaresources, financial aid, recruitment, and
retention. The proposals were reorganizedomler to address them within the Lehigh
organizational structure.

Our response identifies changes and activitieswlawill adopt, those thawve have identified
and intend to address in a shorter time frame laogkE that wilkequire a longer time frame. The
proposed changes should lead all of us dtidte to understand and promote all aspects of
diversity that face our nation. We hope that thaeposed changes will instill in each of us the
desire to become proactive, to lead by exanipléglp others, and to aeke the overall goal of
embracing a truly diverse society both withimdeébeyond Lehigh. It is also our sincere hope that
fostering intellectual diversity will becoe a part of each of our daily lives.



1. Communication

The diversity of the groups working toward aclye at Lehigh presentsn opportunity to
collaborate and build consensus; this may aooafly be complicated by competing interests
and by differing expectations. Thigality should not become thecfes of our efforts, but rather

a challenge that the campus coomity faces together. As President Gast said publicly during
the open forum and in a meeting with leaderthefMovement, she will be scheduling a number
of different venues for students to talk withr fend with other senior leaders. Those venues
include open office hours for students or small groups several times a semester.

The first open forum with the President and Bsiwvas held in November 2006, with a number
of students, faculty, and staff participatine propose to hold periodic open forums for all
members of the Lehigh community, at least aatigy where we can continue our dialog about
diversity issues. We believe that these forwinguld be co-sponsored by the student leadership
and student organizations across campus, whahare interest in and responsibility for
improving Lehigh. We will also meet in offickours or other scheduled meetings with the
student sponsors to prepare for these open forums.

2. Education

Education about differences, inclusion, and acogpiidividuals should be a part of everything
we do at Lehigh. One of the major tenets of cngatiustainable changetseducate individuals
about goals and outcomes and to configuainforce them in various ways.

At Lehigh, education about diversity takes many forms and is not limited to experiences in the
classroom. The term OdiversityO coversosembnomic, gender, race, sexual orientation,
religious, intellectual and ethnicedtification. Life in a residencleall, involvement in clubs or

on teams, and community service all contributa fwersonOs diversigucation. We recognize,
however, that structured methods of deliverg anultiple opportunities for engagement are also
necessary.

Integrating a component explog existing power hierarchies apdejudices in soety into the
First-Year Experience (FYE) orientation & good idea. Leaders of the FYE program are
developing this component for all members @& thcoming class beginning in the fall of 2007.

We will encourage these leaders to work with student representatives and other groups on
campus to develop content, which can be tadoto include inforration about diversity
resources on campus.

It is important to allow studestto discover andxplore diversity as aomponent of higher
education, rather than as a compulsory exerEiseexample, existing First Year initiatives such
as the OCrashO film screening, South Bethl@&xp®@rience, Volunteer Experience, and Culture
Fest are optional. The components of the FYE #natrequired, such as the Selected Reading,
have historically focused on aspects of diverdiyt allow students to develop their own ideas
and address those issues #& important to them.



With the exception of the FYE, the universiipes not have a core curriculum or general
education requirements in place for all undergraduates. Including a mandatory, credit-bearing
seminar for undergraduates across all collegesanttula requires a gredeal of planning and
discussion and has an effect on a number of resouktdisis time, it is not feasible to require a
single standardized courser fall undergraduates. Howevehere are a number of existing
courses and seminars that emphasize diversityidigdences that are part of the curriculum for

a number of students throughout the universithn inventory of these courses is being
completed as described in the appendix.

The goal behind the request to offer more caues®l opportunities for stuals to become more
aware of and educated about diversity, howenemains an important enrand we would like to
respond by committing the 2007 spring semester tdifgieng ways in which issues of diversity
and differences can be broadly iséd in our curricula, coursead classroom discussions. This
takes more thinking and planning than developind instituting a singlenandatory course. We
are in the midst of an accreditati process that requirese review our curriculum and programs.
We will ask the college deans to work with teddle Sates Accreditation Team, as part of the
curriculum evaluation, to integrativersity into our edcational programs asppropriate. They
will also develop and implement the appropriate assessment tools to sustareabletangible
outcomes in educating students about diversity.

To reach our shared goals, diversity mustabpart of the educational fabric of the Lehigh
experience, rather than the topic of a singleree or seminar. Along with curriculum, college-
wide and university-wide events complementl @nhance a studentOs diversity education. We
ask that the colleges remain diligent ireithefforts to promote all college-specific and
university-wide eventsas well as resourceand opportunities that eravailable for a wide
diversity of students.

In addition to diversity edudain for students, the Movemenlso highlighted the need for
diversity education for faculty. This need wambodied in the propos&b require faculty to
include a Diversity Integrity Statement on theyllabi, indicating that they will respect the
individuality of their students. A statement mamdblby the administratiowould ensure that the
proposal was implemented, but may not achievegtied, which is to ense that students feel
comfortable and respected in the classrodde submit, however, that discussion between
students and faculty, perhaps culminating anjointly drafted statement, would improve
communication, build consensus, and achieve thé gé& stand ready to assist a student and
faculty group to work toward this.

3. Resources

We all know that new resources will be esserntiasustain diversity activities on campus. We
need to deal with these requests globally amiith a thoughtful and fiancially sustainable
approach. A number of studiemd changes related to spacanpiing and increased staff are
currently under review or underway.

Centralizing all of the respondlikies for diversity into one fiice or unit is a concept that
Lehigh, along with many other colleges and ursitees, is investigating. The University



Diversity Leadership Committee (UDLC) is takiog this analysis and has committed to making
a recommendation to the President and Provost in 2007.

A review of needs within the Office of MulticultdrAffairs is currently underway. In the fall of
2006, the graduate assistant workstation inNhaticultural Center was relocated to expand
space available to students. Decisions on stafiimgngements will be finalized in the spring
semester.

Student Affairs is currently reviewing theeation of a OSocial Environment Improvement
Fund.O By reallocating funds in the 2006-07 budgetPean of Students Office created a fund
specifically designated to prante cultural, educational,nd social campus opportunities by
providing co-sponsorship funds student clubs and organizatiomgerested in planning and
implementing events, programs, and projectssupport of diversity in its broadest sense.
Establishing such a fund on a permanent basisb&iltonsidered in light of the outcomes and
recommendations of the climate survey report.

The Student Spaces Taskforce and appropriateesfthave discussed and reviewed the concept

of a Student Center. Currently, student spaces akihie Ulrich Student Center, Lamberton, in

the dorms, etc., but, in many cases, are underutilized. The reasons for this have yet to be
identified and further review is necessary ttedmine what works and does not work in student
spaces on campus, in pursuit of enhancements to existing space.

An Academic Director of the Joint Multicultur®rogram has been hired and is working closely
with his colleagues in Student Affairs. The need the Joint-Multicultural Office activities are
assessed and are being met on an annual basislitionally, we will hire a Director of
LGBTQA Services and an office coordinatduring the 2006/07 academic year to provide
support to the LGBTQAtudent population.

Development and implementationatructure for confidential regng of bias and hateful acts
is well underway and improvements to the cotrgystem are in place. The Confronting
Intolerance website has been ugdband provides expanded ddiimms and resources available
to members of the university community. Actsdigcrimination and intolerance are now posted
on the Bias Response Team website. We anenttied to making a multiplicity of means to
report hateful acts and other forms of digination readily available to all.

4. Financial Aid, Recruitment, and Retention

As the demography of American high schools sHiften a white majority to a more diverse
population of strong achievers, Lehigh must posititself to continue enrolling talented
students. With a search underway for a new DEafdmissions and Fimial Aid, we have the
opportunity to bring in a professial who can continue to guide in these important areas.

For many years, Lehigh has maintained a cdment to recruit and select students for
admission according to a broad definition of itmand without regard to financial need, to
provide financial aid to make a Lehigh educataidfordable to students from a wide range of
family circumstances, and to help students peirsigteir studies and earn their degrees. We are



constantly evaluating our strategies to achithase ends and testj new approaches. Among
the resources committed to this effort are:iingbnal financial aid expenditures that are more
than 14 percent of th®tal University budget; staff andustents in the Admissions Office who
recruit students from multicultural backgralsn additional funds have been committed on a
continuing basis to support timeeds of recruitment programsdilDiversity Preview Days, the
Diversity Achievers Program, the MulticulturAleekend, and the Diversity Delegates Program;
and Financial Aid Office stafivho are bilingual and provide taatpd assistance to multicultural
families in completing their financial aid applications. In addition, many faculty, staff, and
current students commit their efforts to makingnédted students feel that there is a place for
them at Lehigh.

Increasing LehighOs resources $oholarship support for undergraduates is one of the top
priorities in Shine Forever: The Campaigm faehigh, our current commphensive fund-raising
campaign. More than $70 million in new scholarship endowments have been pledged during the
campaign, making available additional resourcesétp provide needdased aid for students
whose families otherwise would not be ableaftord a Lehigh education. This aid includes
support for students from disadvantaged secionomic backgrounds in the region, the nation
and the world. Lehigh alumni continue to beyweesponsive to the need for additional long-
term resources for financial aid, and we wdhtinue to raise funds for this purpose throughout

the current campaign and beyond.

Over the years, Lehigh donors have providedumber of existing endowed scholarships
targeted to students from Bethlehem and sumdang communities. We have taken steps toward
greater promotion of these resources and mffeeteve utilization of these scholarships in the

recruitment of new students, particularlyriéan American and Latino students from South
Bethlehem and other Lehigh Valley communities. Wi# continue to augment these funds to

make it possible for more locstudents to attend Lehigh.

A number of the other requests have beadeu review by various departments within the
university and are highlighted in the appendirr example, the Enrollment Management group
is keenly aware of the current urgency to récand enroll a more diverse class and has begun an
analysis of income and need levels during 2006 and 2007 admission cycles to determine the
best approach to addressing the question of income and merit aid



APPENDIX
January 15, 2007

DIVERSITY PROGRESS ORGANIZED by THEME

EDUCATION
For Current Students:

e Course Inventory - The Student Diversity Task Force has begun to inventory all courses
currently offered that include componentsra€e, ethnicity, gender/gender identity, sexual
orientation, cultural, religious, and other disiéy-related subject matter. The timeline for
completing the inventory is in time for fall 2007epregistration in late March. Those courses
including this Odiversity®O component will be identified so that students may select them in
time to build their fall 007 schedule.

e New courses - Courses, such as OBlack Issutigrer Education,O have been developed by
the collaborative work between Student Affastaff and faculty members in the Africana
Studies academic program. Additional coursesmsd for future years will require increased
funding for Africana Studies and Latin American Studies.

o Greek Life Diversity and Inclusiveness Edtioa Initiative - An outcome of the August 2006
retreat, the initiative will work towards makir@reek life more inclusive and programming
will focus on appreciating and understanding differences.

o Martin Luther King Jr. Day Celebration 200&vents included a faculty roundtable focused
on MLKOs OBeyond VietnamO speech, an intebfaittkfast and speaker Rev. Al Sharpton.
This yearOs celebration will include a facuityndtable discussion centered on the issue of
poverty, an interfaith breakfast and speaker Dr. Eric Michael Dyson.

o Conversations on Race (CoR) - Participants addaesal issues, challenges, and solutions in
a guided dialogue program, which lasts for six sessions. Students across the university,
including members of three feahities and sororities, have taken part in the program.
Additional sessions are planned for spring 2007.

e Umoja House - Promoted the house as a living-learning residence by co-sponsoring and
promoting events there. Courses in thergpand fall semester were taught at the house,
including Peoples and Cultures of Africa (Bgr2006) and African and African-American
Art and Religion.

e Baccalaureate Speaker - Continued focus aersdity in selection process, past speakers
included Cornel West, Seyyed Hussein Nasr, Martha Nussbaum, and Bishop John Shelby
Spong. This yearOs baccalaureate speakeyeh@nnounced, is an authority of religious
pluralism and diversity in the Christian tradition.



For First-Year Students:

e OCrashO film screening - Film screening an Wmiversity Lawn intended to provoke
dialogue about diversity issues.

e South Bethlehem Experience (SBE) - Overnight-orientation experience for first-year
students that introduces them to S. Bethlehem and its historical and cultural heritage.

e Volunteer Experience (VE) - A pre-orientatierperience that allows incoming students to
volunteer with community organizations.

e Culture Fest - A program designed to introduce students to the variety of cultures on LehighOs
campus and beyond through social interaction.

e Selected reading - Kashuo IshiguroOs Never Let Mev&oexamined in terms of power
hierarchies and in/out group dynamics. Stuglemére asked to extrapolate the book to their
lives and Lehigh experience.

o Post-orientation sessions - Students met with tiré@ntation groups later in the semester to
discuss inter/intrapersonal developmissties as they relate to diversity.

e Lehigh Life Program - Students are exposed to topics (e.g. values/integrity and
diversity/community) and then breako smaller discussion groups.

e Mentoring Program - Pairs first-year students from underrepresented groups with faculty
members - mentors offer guidance and supp®dhis program will increase recruitment
efforts in the spring 2007 semester.

For Faculty:

e Lehigh Lab Forum - A forum focused spec#ily on diversity in the classroom and
opportunities to increase awareness of ditsersThis program will be expanded in the
Spring/Fall of 2007 to address more specific faculty concerns and needs.

o Formation of an LGBTQ Affinity Group - Thiaculty/staff group will work with the newly
formed Gay and Lesbian Alumni (LUGALAroup to bring speakers and programming to
campus.

RESOURCES
e Director, Joint Multicultural Program - Jeffrey Fleisher assumed this role in fall 2005.

o Two new staff members for the LGBTQA Progmaand Outreach - The University will hire
a Director of LGBTQA Services and an office coordinator during the 2006/07 academic year
to provide support to the LGBTQA student population.

e Web-based reporting of bias related incidenthis pending protocoill allow a person to
anonymously submit a report on a bias related incident online.

NOTE Issues related to resources and space planning can be better assessed after examining the results of the
Climate Survey



FINANCIAL AID, RECRUITMENT, and RETENTION

Financial Aid:

Community Service Award - Students will be nominated by the admissions staff based upon
information in their application for admission (e.g., essays, teacher or counselor
recommendations). The awards will be need-baselthe package will consist of a grant, a
merit award to cover any loans in the packagel a work-study grant that should be used for
work in community service. Up to 15 of themsards are anticipated in each incoming class.
We will be working to make these awards more visible.

Multicultural Scholarship Opportunities/Multiculal Events and Activities Flier - Currently
in development, the flier will provide a lisi of the various scholarships available to
applicants from underrepresented groups aiitl highlight various annual multicultural
events and heritage celebrations sponsbyethe Office of Multicultural Affairs.

Providing additional long-term resources for undadgate financial aid is a major priority of
Shine Forever The Campaign for Lehigh, Lehigh©@smprehensive fund-raising effort.
Alumni, parents and foundations have platigaore than $70 million so far towards an
overall goal of $100 million in new scholarship endowment for undergraduates. Many of
these new funds give preference to students from diverse and/or socio-economically
disadvantaged backgrounds B from locational and international high schools.

The William Randolph Hearst Foundations retgeawarded Lehigh University $100,000 to
fund scholarships for African-American and Iratistudents. This recent award doubled the
existing William Randolph Hearst Endowed h8tarship Fund, established in 1999, to
$200,000.

Student Recruitment:

Budget increase - The budget of the Diverditglegates Ambassador Program has been
increased.

Local Recruitment Efforts - Admissions and Fiogl Aid have inventoried several endowed
scholarship funds that have a preferencestadents from the Lehigh Valley. Some of them
specify, for example, Easton High School or haeene other preference that would make
them unusable for South Bethlehem, but theeee several that would work. The offices are
preparing a plan to make the availabilitytbbse scholarships known in the community and

to better communicate with guidance counselors as well. In addition, they are preparing a
similar plan to communicate the availabilié§ scholarships for multicultural students (see
above). South Bethlehem is at the intersection of those plans.



Diversification over time

Ethnicity Fall 2004 Fall 2005 Fall 2006
Non-Resident Alien NA NA 131 3% 132 2%
African American Non-Hispanic| 131 3% 112 2% 133 3%
Asian American 282 6% 252 5% 269 6%
Hispanic/Latino 112 2% 111 2% 165| 4%
Native American/Alaska Native| 12 0% 9 0% 7 0%
Native Hawaiian/Other Pacific | 1 0% 1 0% 2 0%
Other / Unknown 482 11% 306 6% 341 7%
White Non-Hispanic 3557 | 78% 3757, 80% 3694 78%
Total 4577 | 100% | 4679 100% 47483 100%

Outreach pieces are sent to students identified through the Ventures Scholars Program, the
National Hispanic Recognition Prograemd the Ron Brown Scholar Program.

A Support Services for Students with Disabilitisochure has been developed to outline
services available to students who are considattending Lehigh andho are substantially
limited by a diagnosed disability.

A Clubs and Organizations Information Shees been developed for prospective students
during the recruitment cycle to promote the wide variety of extracurricular opportunities (e.g.
language and culture, religiouHilation, environmental and political interests) that exist on
campus.

In an effort to attract the very best inteiioaal students to campus each year, Lehigh submits
an overview covering informatn on attending Lehigh including lteges, programs, degrees,
admissions requirements, and more to American Universities and Colleges (part of the
Private Colleges and Universities family) to be mi#d (for a fee) in their annual magazine.

Diversity Preview Day - A special one-day program (typically held in the fall) that is
designed to provide prospective high school junamd seniors with a glimpse of diversity at
Lehigh, the many issues facing students as they enter and adapt to college life, and an
opportunity to meet current students, faculty and staff.

Diversity Achievers Program - A two-day progrdtgpically held in the fall) that enables
prospective high school seniors to becomguamted with the different cultures of the
university, learn about the many resourcesifile offers multicultural students, attend
classes, enjoy meals with current students and faculty, and take part in various events
sponsored by student organizations.

Diversity Life Weekend - An opportunity for admitted students who are in the decision phase
of their college search to become better rimfed about campus life and cultural diversity,
meet faculty members, and participate um factivities while visiting LehighOs campus in
April.



Lehigh Valley Resources Guide - The Diversitytiative website has been updated with
information that highlights opportunities and resas to help prospecgvfaculty, staff, and
students learn about the Lehigh Valley.

Online diversity chats - The Admissions Officenducts multicultural chats each semester
(fall for prospects and spring for admitted studgraand a broader diversity-oriented chat that
would include spaces for various identities and affinities is under discussion.

Student Retention:

Honor Network - An effort to educate studie from underrepresented groups about possible
honors and awards available at the university anstrive for them. This will include an
informational part via pamphlets and a webdiig, also awards given to students with high
GPAs at the Multicultural Affairs Awards Ceremony.

Honor Network Dinner at Career Fair - Stotke awardees will be publicly honored at a
special dinner at the Career Fair with employers present. This will provide an opportunity to
publicly recognize these students as wvaslia unique networking opportunity.

Fostering retention is a critical responsibilif/the Enrollment Management team, which is
awaiting the results of the climate survey before developing an approach to addressing
retention of students of color.

Outreach efforts - Emails and letters taegetat underrepresented students about Career
Networking Receptions and Freshmamdafs to increase participation.



