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Course Objectives:


Our general goal in Economics 235 is to analyze various labor market phenomena and problems and to suggest policy alternatives using the tools of economic analysis.  The questions which we will investigate vary broadly.  For example, why has married women’s participation in the labor force grown so rapidly in recent decades?  Why has labor union membership drastically declined lately?  How much do unions affect wages?  Are the net effects of unionization on the U.S. economy favorable or harmful?  How much does it pay to attend college?  In fact, you should find that labor economics is one of the most interesting areas of economic analysis (or am I laying it on too thick here?)

By the end of the semester, you should be able to do the following:

1) Understand how wages and employment are determined in labor markets;

2) Apply human capital analysis to worker education and training decisions; 

3) Understand the role and effects of concentration, information and search, and worker mobility in labor markets;

4) Analyze and evaluate the effects of unions on wages, employment, and other important economic variables;

5) Understand the theory of wage and employment discrimination and the effects of discrimination on workers;

6) Analyze the problem of unemployment and its incidence;

7) Understand the phenomenon of growing inequality in earnings and its consequences.

Required Texts:


T. Hyclak, G. Johnes, and R. Thornton, Fundamentals of Labor Economics, 1st edition, 2005.
Topics and Reading Assignments:


Please note that the list below includes more readings than we can reasonably cover in the course of a semester.  Those readings that are required for Eco. 235 will be noted in class. The remaining readings are optional and are listed for further reference or research.  I will put copies of all of the non-textbook readings on reserve at the circulation desk of the Fairchild-Martindale library and/or on the course web page for downloading.  Just ask the librarian for the Eco. 235 reserve reading list and then request the book or article by number.

1. INTRODUCTION TO AND OVERVIEW OF THE STUDY OF LABOR ECONOMICS

· Hyclak, Johnes, Thornton, (HJT), Fundamentals of Labor Economics, ch. 1 (including Appendix).

· R. Whaples, “Is There Consensus among Labor Economists?” Journal of Labor Research, Fall 1996.

· "Work and Learning in the 21st Century," ch. 4 of Economic Report of the President (February 2000), pp. 129-44.
· B. Kaufman, “The Institutionalist and Neoclassical Schools in Labor Economics,” ch. 1 of D. Champlin and J. Knoedler, The Institutionalist Tradition in Labor Economics, 2004.
2. THE DEMAND FOR LABOR

A. MARGINAL PRODUCTIVITY THEORY

–  HJT, ch. 2 (including appendix)
B.  EVIDENCE ON DEMAND ELASTICITIES



– HJT, ch. 3, to p. 54.
C.  ADDITIONAL LABOR DEMAND TOPICS

· HJT, ch. 3, pp. 54-63 (plus appendix) 

· D. Card and A. Kruger, Myth and Measurement: The New Economics of  the Minimum Wage (Princeton: 1995), ch. 1, pp. 1-18.
3.
THE SUPPLY OF LABOR: LABOR FORCE PARTICIPATION AND HOURS OF WORK

– HJT, chs. 4-5.
– J. Schor, The Overworked American (N.Y.: Basic Books, 1991). 

– "Hours of Work," ch. 3 in Report on the American Workforce (U.S. Department of Labor), 1999.

–   D. Costa, "The Wage and the Length of the Work Day: from the 1890s to 1991," Journal of Labor Economics (2000).

–   P. Rones, “Trends in Hours of Work Since the Mid-70s,” Monthly Labor Review (April 1997).

–  “Women at Work – A Visual Essay,” Monthly Labor Review, October 2003, pp. 45-50.
3. INVESTMENT IN HUMAN CAPITAL: EDUCATION AND TRAINING

–   HJT, ch. 6.

–   R. Thornton and J. Rodgers, “On the Interpretation of Age-Earnings Profiles,” Journal  of Labor Research (Spring 1997).
–   R. Rumberger and S. Thomas, “The Economic Returns to College Major,” Economics of Education Review (1993).

–    M. Fox, "Is It a Good Investment to Attend an Elite Private College?" Economics of Education Review (1993).
–   D. Brewer, E. Eide, R. Ehrenberg, "Does It Pay to Attend an Elite Private College?" Journal of Human Resources (Winter 1999).
–   G. Psacharapoulos, "Returns to Education: A Global Update," World Development (September 1994).

4. LABOR MARKETS AND WAGE DETERMINATION

A.  THE WORKING OF LABOR MARKETS

–  HJT, ch. 7, to p. 172.
–   E. Groshen, “Five Reasons Why Wages Vary among Employers,” Industrial Relations (Fall 1991).
B. WAGE DIFFERENTIALS

–   HJT, ch. 7, pp. 172-80.
C. INTERNAL LABOR MARKETS

–   HJT, chs. 10.
–   E. Lazear, "Personnel Economics," Journal of Labor Economics (April 1999).

5. CONCENTRATION AND MONOPSONY IN LABOR MARKETS

–   HJT, ch. 9.
–  R. Thornton, “How Jim Robinson…Named Monopsony,” Journal of Economic Perspectives (Spring 2004).

–  S. Medcalfe and R. Thornton, “Monopsony and Teachers’ Salaries in Georgia,” Journal of Labor Research (forthcoming).
6. LABOR MARKET INFORMATION AND JOB SEARCH

–   HJT, ch. 8, pp 190-200.
–   Polachek and Siebert, The Economics of Earnings, ch. 8 (pp. 210-30).

–   P. Kuhn and M. Skuterud, "Job Search Methods: Internet vs. Traditional," Monthly Labor Review (October 2000).
· A. Rees, “Information Networks in Labor Markets,” American Economic Review (May 1966).
–   D. Autor, "Wiring the Labor Market," Journal of Economic Perspectives (Winter 2001).
7. LABOR MOBILITY AND MIGRATION

–  HJT, ch. 8, pp. 211-17. 
–  J. Simon, S. Moore and R. Sullivan, “The Effect of Immigration on Aggregate Native Unemployment,” Journal of Labor Research, Summer 1993.

–   G. Borjas, "The Economic Benefits from Immigration," Journal of Economic Perspectives (Spring 1995).

8. UNIONS AND COLLECTIVE BARGAINING

–   HJT, ch. 12. 
–   R. Freeman and J. Medoff, “A New Portrait of U.S. Unionism,” ch. 1 of What Do Unions Do? (Basic Books, 1986).

–   B. Kaufman and J. Martinez-Vazquez, "Monopoly, Efficient Contract, and Median Voter Models of Wage Determination," Journal of Labor Research (Spring 1991).

–    M. Masters, “Unions among Professional Employees,” Perspectives on Work, vol. 3, no. 1, 1999.
9. THE ECONOMICS OF DISCRIMINATION

–   HJT, ch. 13.
–   W. Darity and P. Mason, “Evidence on Discrimination in Employment…” Journal of Economic Perspectives (Spring 1998).
–   L. Kahn, “Discrimination in Professional Sports: A Survey of the Literature,” Industrial and Labor Relations Review (April 1991).

–   J. McDonald and R. Thornton, "A New Look at the Gender Earnings Gap for College Graduates," Proceedings of the Industrial Relations Research Association (2001).

–   "Symposium on Women in the Labor Market," Journal of Economic Perspectives (Fall 2000).

–    F. Blau and L. Kahn, “Gender Differences in Pay,” Journal of Economic Perspectives (Fall 2000).

–   D. Hamermesh and J. Biddle, “Beauty and the Labor Market,” American Economic Review, December 1994, pp. 1174-94.
10. UNEMPLOYMENT

–   HJT, ch. 14.
–  S. Schmidt and S. Svorney, “Recent Trends in Job Security and Stability,” Journal of Labor Research (Fall 1998).

11. THE DISTRIBUTION OF EARNINGS

–   HJT, ch. 15.
–   Symposium on Wage Inequality, Journal of Economic Perspectives (Spring 1997).

–   “The Living Wage Movement,” Perspectives on Work, Summer 2004, (5 short essays, pp. 31-47).
Examinations:
There will be three written examinations in Eco. 235 – hourlies during the 6th  and 11th weeks (see the course schedule) and a final examination during the university examination period.  The examinations will focus on material from the textbook, the workbook, required supplementary readings, and from class lectures.  The two hourlies will have a weight of 25% each, with the final examination carrying a weight of 30%.  There will be no make-up exams, and only an authorized excuse (Dean of Students Office, physician, etc.) will be accepted in the event of a missed exam.

Homeworks and Quizzes:
There will be regular homework exercises during the course of the semester, one or two of which might be better labeled as short class projects.  These will deal with various applications of labor economics (for example, calculating the rate of return to a college major) and may sometimes involve teams.  More information on these projects will be given as the semester progresses.  

There may also be several short quizzes during the course of the semester.  Because they may or may not be announced in advance, it is important to keep up with the course assignments.

The homeworks/projects and quizzes together will comprise the remaining 20% of your final grade.

Office:

My office is located in Rauch Business Center, Room 430.  My office hours are Monday, Wednesday, and Friday from 1:30-2:30; but if my posted hours are not convenient for you, please feel free to contact me at extension 8-3460 or rjt1 to arrange for an appointment.

Attendance Policy:

Please note that regular class attendance is mandatory.  Excessive absences will not be permitted.

Statement on Disabilities:

If you have a documented learning disability, and will be requesting academic accommodation for this class, please contact Dean Cheryl Ashcroft in the Office of the Dean of Students, UC 212, 8-4152.

Statement on Academic Integrity: 

It is the duty and obligation of the students to meet and uphold the highest principles and values of personal, moral and ethical conduct. As partners in our educational community, both students and faculty share the responsibility for promoting and helping to ensure an environment of academic integrity. As such, each student is expected to complete all academic course work in accordance to the standards set forth by the faculty and in compliance with the university's Code of Conduct.


