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The Basics of How To Secure a Doctoral Practicum Site
How to identify a practicum site

There are a variety of practicum sites that students have used in the past (see bulleted list below). Each year, for reasons having to do with program standards and changing activities at sites, a prospective site needs to be approved (or reapproved). 

Past Practicum Sites:

· Lehigh University Counseling Center

· Kutztown University Counseling Center

· Lafayette University Counseling Center

· Moravian University Counseling Center

· Muhlenberg University Counseling Center

· University of Pennsylvania Counseling Center

· Reading Hospital

· Lehigh Valley Hospital

· St. Luke’s Hospital

When should I start searching for a practicum site

It is never too early to think about the type of site that you prefer.  In fact, it may be helpful for you to identify sites that you can collect information on in the Fall of your first year in the program. However, most sites do not start to interview students until the beginning of the spring semester to early March of the year you intend to register for practicum.  You should confirm your site placement by the end of the spring semester.

Who qualifies as an on-site supervisor

The on‑site supervisor is a counselor, employed in a practice setting, who has been recognized by that setting as a person qualified to supervise trainees.  The on‑site supervisor is a doctoral level psychologist appropriately credentialed for the jurisdiction in which the program is located (i.e., eligible under Pennsylvania law for appropriate licensure requirements; Policy Statement and Implementing Regulations C-26. Practicum Guidelines for Doctoral Programs, Commission on Accreditation, APA). 
What should I say when I contact a site

The contact person (i.e., typically the training director) at your chosen site will need to know the following information:

· This practicum training experience requires students to be on site for 12-16 hours in the fall and spring semesters. The four practicum courses correspond to Cpsy 487, 488, 489 and 491. In addition, Cpsy 492 can be taken as an additional practicum course for one or more semesters. Some of these courses include group supervision at Lehigh University. 

· Within the field setting to which the trainee is assigned, the on‑site supervisor provides the means for a range of experiences that are pertinent and relevant to the professional growth of the individual trainee.  Since there is wide divergence in trainee background and level of competence, and variations in specialty area requirements, the specifics will, of course, vary. Here are some general categories of experiences that are appropriate for trainees to have:

1. Counseling with individual clients, couples, or families.  This represents the primary trainee activity and should receive priority.

2. Direct supervision by the on‑site supervisor and the university instructor.

3. In relation to given client concerns, consultation with: family members,    teachers/instructors, colleagues or supervisors, other mental health, pupil service workers, and social workers.

4. Participation in or observation of group, family and other alternative intervention modes including: structured groups and workshops, prevention consultation and psychological education activities, co‑counseling with other professionals and crisis intervention.

5. Administration and interpretation of psychological tests and inventories appropriate to    level of training and client concern.

6. Attendance and participation in: staff meetings, case conferences or team meetings and staff development activities.

7. Consultation and exploration of community and other resources that relate to client     welfare and that promotes culturally appropriate intervention.

· You are expected to be at your placement a minimum of 12 hours per week (but no more than 16 hrs/week).  You are expected to be working with 4-8 clients per week.  Thus, by the end of the semester you are expected to have been a counselor for at least 6 different clients, with a minimum number of 50 counseling sessions for all clients, totaling 150 on-site hours for the semester.  You should begin your placement hours starting the first week of classes and must be finished with your placement by the end of the semester. Any exceptions regarding starting and ending dates must be discussed with the faculty supervisor. Often, students continue with their practicum over the winter break in order to ensure client care. In this case, the student should have two weeks off for vacation that they can use during this time.
· The trainee must receive a minimum of one hour per week of individual, on-site supervision. The supervisor must agree to listen to audio or video recordings of the trainee’s work.
· Trainees may become involved with a variety of professional activities normally performed by regularly employed staff other than direct service.

· All of the trainees direct service work must be audio or video recorded for supervision and training purposes. Exceptions should be rare and must be cleared through the practicum supervisor, the practicum coordinator, and the course instructor.  Group counseling that is co-led by a senior staff member does not have to be recorded when intensive supervision is provided. 

· The supervisor on site is responsible for orienting the trainee to the site, including relevant policies and procedures, interpreting the role of the trainee to clients, school or agency personnel, and others as appropriate, as well as selecting an adequate number of appropriate clients for the trainee. The supervisor is responsible for providing the trainee with a place to meet privately with clients for counseling.  The supervisor is responsible for interpreting for the trainee and others, agency policies regarding confidentiality and permission for interviewing and/or recording of interviews, and procedures for emergency situations.

· The supervisor must plan with trainee for additional activities, other than counseling, as appropriate.

· The supervisor must provide formative feedback on trainee performance as throughout the semester. Summative feedback must be provided at the middle of the semester and end of the semester.
· The trainee is a PhD. degree program student who typically has completed or is concurrently completing coursework with the practicum in Counseling Theory, Multicultural Issues, Assessment, Professional Issues, Career Development, Group, Human Growth and Development, Research, Statistics, and specialty area courses.  The practicum and fieldwork experiences are a two-year integrated set of experiences designed to implement class work and basic skills into counseling practice with actual clients. 

· The trainee will work at the agency under the conditions specified in a formal training agreement signed by the Practicum Coordinator at Lehigh University and the appropriate representative of the practicum site. 

What do I need to anticipate?

· Students should have a resume that can be presented to the agencies to which they are applying.

· Students may be asked for references.

· Anticipate that you will have to interview for a placement site because multiple students may want to train at the agency that you select.

Counseling Psychology Training Agreement

This agreement is by and between the Counseling Psychology Program (CPP) at Lehigh University and ____________________________________________________.

The parties understand and agree to the following:

A.  RELATIONSHIP
The CPP and the ______________________ agree that their relationship is that of a Counseling Psychology training program and of a Counseling Psychology training site.

B.  PERIOD OF AGREEMENT

This agreement will be in effect throughout the ______ Academic Year. Normally, any termination would be mutual and be done at the end of an academic year, but this agreement can be severed by either party, at any time, if circumstances warrant.

C.  RESERVATION OF RIGHTS
Both the and CPP and ___________________________ have the right and the obligation to inform any student in training of any violations of ethical (e.g., APA) or legal standards of psychological practice. The preservation and dignity and privacy of the client/patient is presumed to be paramount, and any violations will be dealt with jointly by CPP and the ________________________. Ordinarily, the on-site supervisor will contact the university supervisor first. If, in the judgment of these immediate supervisors, the matter should proceed further, the university supervisor will inform the doctoral practicum coordinator.  A meeting of the CP trainee committee will then be scheduled. The membership will be limited to the training director of the Counseling Psychology Program, the practicum coordinator, the course instructor, the director of practicum at Lehigh University and the on-site supervisor. 

D.  SCOPE OF WORK
The CPP at Lehigh University shall provide, where feasible, Ph.D. level students in Counseling Psychology who have completed one full year of coursework in Counseling Psychology. These students will perform similar duties to a staff psychologist under the direct supervision of a psychologist (preferably licensed). The duties may include (but are not limited to) individual psychotherapy, co-leading a psychotherapy group, family and marital counseling sessions, psychological testing and assessment, participating in treatment team meetings, and providing outreach sessions. The student will not be responsible for providing emergency service unless he or she is part of an emergency treatment team headed by a staff psychologist.

This experience will consist of two segments: Semester I (CPsy 487/9) and Semester II (CPsy 488/91). The overall requirements of the practicum in Semester I and II include 12-16 hours per week of on-site regularly scheduled hours. Responsibilities for the first semester include at least 4-8 individual clients (or the equivalent with marital and family sessions) per week. Thus, by the end of the semester the student is expected to have been a counselor for at least 6 different clients, with a minimum number of 50 counseling sessions for all clients (i.e., direct hours), totaling 150 on-site hours for the semester. The student should begin her or his placement hours starting the first week of classes and must be finished with her or his placement by the end of the semester. Any exceptions regarding starting and ending dates must be discussed with the faculty supervisor. Often, students continue with their practicum over the winter break in order to ensure client care. In this case, the student should have two weeks off for vacation that they can use during this time. In addition other activities may include observing/co-conducting intakes, outreach presentations, consultation as needed with staff, and presenting at one case conference as required by the site. Other responsibilities include the administration and interpretation of psychological testing, approximately two per semester, and charting patient contacts regularly. 

Consistently across the two semesters, one hour of one-to-one supervision must be provided weekly for individual psychotherapy sessions and the supervisor must review at least 8 session audio or video recordings.  Additional supervision is encouraged, particularly in the form of group supervision and attendance at seminars or in-service training. The supervisor must provide formative feedback on trainee performance as throughout the semester. Summative feedback must be provided at the middle of the semester and end of the semester

All of the trainees direct service work must be audio or video recorded for supervision and training purposes. Exceptions should be rare and must be cleared through the practicum supervisor, the practicum coordinator, and the course instructor.  Group counseling that is co-led by a senior staff member does not have to be recorded when intensive supervision is provided.

E.  RESPONSIBILITIES

All parties agree to abide by the Ethical Principles of Psychologists and service provider standards set forth by the American Psychological Association. The student agrees to contact her or his on-site supervisor for orientation to the site. The on-site supervisor will arrange for an office suitable for psychotherapy. This room should include a desk, two chairs, and ample lighting and privacy. The student assumes responsibility for reviewing the patient's chart, setting up therapy appointments and testing dates. The student agrees to document client contacts in the client’s record, which may be reviewed by the on-site supervisor

The role of the on-site supervisor is to orient the student to all procedures of the site. In the event of a crisis, the student will inform either their on-site supervisor or other senior staff therapist on call immediately. This staff person will take full responsibility for enacting the normal procedures. The student will be allowed to observe/coordinate the necessary steps. The supervisor will also delegate testing and psychotherapy referrals to the student.

The CPP agrees to provide qualified graduate students for placement. CPP also agrees to maintain contact with the on site supervisor, and to conduct an annual meeting of students and supervisors at Lehigh University. Each student has malpractice insurance through the University's policy of no less than $1,000,000/3,000,000. 

F.           INDEMNIFICATION

(a) The ______________________ agrees to indemnify and hold harmless Lehigh University and its trustees, directors, officers, employees, students, representatives and agents from and against any and all claims, demands, actions, damages, settlement and/or judgments and liabilities whatsoever (including reasonable attorneys fees) that arise from CAPS or any of its agents, employees, faculty or students performing under this agreement.

(b) The Lehigh University agrees to indemnify and hold harmless ________________________ and its trustees, directors, officers, employees, students, representatives and agents from and against any and all claims, demands, actions, damages, settlement and/or judgments and liabilities whatsoever (including reasonable attorneys fees) that arise from CPP or any of its agents, employees, faculty or students performing under this agreement.

____________________________

__________________________

Practicum Coordinator

         
Date

__________________________
            ________________________

Trainee




 

        Date

__________________________
            ________________________

On-Site Supervisor



     
        Date             

Lehigh University

CP Practicum Confirmation Site Form

Student Name:

Address:

Phone/s

E-mail:

Program:        PhD Counseling Psychology




Please complete the following information

Selected Site/School:

Semester/ Academic Year:

	Site/school Address
	Name of Supervisor(s)
	Phone for school/site

	
	
	


* Please attach evidence of malpractice insurance as noted in the contract.

Doctoral Practicum Evaluation Form
Student Name: _________________________

Supervisor: ___________________

Date: ________

Practicum Site: ______________________

Total number of counseling tapes of this counselor to which you have listened to date: _____

Number of different clients to which you have listened to counseling tapes to date: _____

Number of supervision sessions you have had with this trainee to date: _____

This evaluation is designed to provide the student with constructive feedback about her or his level of counseling skills, supervision behaviors, and professionalism.

Please complete the following items using the scale below:


1

2
3
4

5

strongly


neither agree


strongly


disagree


or disagree


agree

(Note: If you have no information from which to make a rating, please write N/A in the space provided)

I. Therapy Skills

Has been able to demonstrate competency in the following skills consistently, across multiple clients, and in a well-timed fashion:

___ 1.
Attending and Listening.

___ 2.
Restatements.

___ 3.
Open Questions.

___ 4.
Reflection of Feeling.

___ 5.
Challenge.

___ 6.
Interpretation.

___ 7.
Self-disclosure.

___ 8.
Immediacy.

___ 9.
Information Giving.

___ 10.
Direct Guidance.

II.  Individual Therapy
___ 11.
Wass genuinely relaxed and comfortable in counseling sessions.

___ 12.
Expressed thoughts and feelings clearly in counseling.

___ 13.
Can be spontaneous in counseling, yet behavior is relevant.

___ 14.
Can differentiate process from content in counseling.

___ 15.
Has established mutually agreed upon goals with clients.

___ 16.
Has estabished mutual trust with clients.

___ 17.
Displayed competency in providing empathy, warmth, and positive regard in counseling.

___ 18.
Demonstrated ability to evaluate progress of counseling.

___ 19.
Demonstrated ability to manage own affect without compromising treatment or counseling.

___ 20.
Demonstrated knowledge of current literature with regard to treatment for specific problems.

___ 21.
Implemented treatment plan with respect to short‑term goals, follow‑through of plan and modification of plan when evaluation suggested it.

___ 22.
Demonstrated awareness of personal biases and their effects on counseling.

___ 23.
Was self-efficacious regarding her or his counseling skills.

___ 24.
Can critique her or his own counseling tapes.

___ 25.
Can tolerate ambiguity when working with, and understanding, clients.

___ 26.
Has been able to discuss multicultural differences (e.g., gender, race, sexual orientation) with clients.

___ 27.
Has been able to integrate multicultural issues within client conceptualizations.
___ 28. 
Displayed skills in core conditions (empathy, genuineness, positive regard). 

___ 29. 
Demonstrated competent intake and case disposition skills.

___ 30.   Referred clients to appropriate clinicians, departments or agencies in conjunction with their supervisor.


___ 31.   Demonstrated ability to develop an appropriate treatment plan.


___ 32.   Demonstrated ability to manage own affect and personal biases without comprising treatment or therapy relationship. 


___ 33.   Differentiated between specific clients who are experiencing developmental issues and those with more serious psychopathology. 

III.  Supervision
___ 33.
Was on time for meetings with supervisor.

___ 34.
Video‑taped and/or audio‑taped sessions, and reviewed selected sessions under guidance of supervisor.

___ 35.
Was non‑defensive during supervision and was able to incorporate suggestions and use feedback effectively.

___ 36.
Demonstrated awareness of how personal issues influenced the counseling process and was willing to address these issues with supervisor.

___ 37.
Acknowledged lack of experience with certain problems/clients and showed a willingness to remedy this under supervision.

___ 38.
Has been open to self-examination during supervision.

___ 39.
Participated actively and willingly in supervision sessions.

___ 40.
Lacks sensitivity to dynamics of self in the supervisory relationship.

___ 41.
Provided supervisor with ongoing progress notes and termination forms for clients seen.

___ 42.
Was able to discern and discuss legal concerns as a part of supervision.

IV.  Professional Behavior
___ 43.
Behaved in a professional manner with other staff members.

___ 44.
Kept ongoing time sheets and informed supervisor of counseling activities.

___ 45.
Was able to communicate in writing in a clear and concise manner initial, ongoing, and summary case notes.

___ 46.
The counseling is on time for her or his appointments with clients, peers, and supervisors.

___ 47.
Demonstrated ability to deal with conflict.

___ 48.
Demonstrated effective time management.

___ 49.
Behaved in an ethical manner.

___ 50.
Informed first interview clients of the limitations of confidentiality.

___ 51.
Informed clients of their level of training (e.g., master's trainee).

___ 52.
Demonstrated knowledge of crisis intervention procedures.

___ 53. 
Attended and participated in staff meetings and case conferences.

___ 54. 
Worked effectively on joint projects with other staff members. 

___ 55. 
Contributed time sheets, progress notes and termination forms for clients, program assessment for outreach and consultation activities.  

V.
Legal and Ethical Issues
___ 56. Demonstrated knowledge of and behavior consistent with APA Ethical Principles, and Specialty Guidelines.
____57. Behaved in an ethical manner throughout the traineeship.

____58.Routinely discussed ethical and legal issues pertinent to current cases/professional work with his/her supervisor(s).

____59. Informed intake and first interview clients of the limitations of confidentiality within the counseling relationship.

____60. Informed clients about their current level of training.

____61. Sought consultation from other professionals when appropriate.

____62. Demonstrated knowledge of and behavior consistent with Pennsylvania legal 

      

statutes.

VI.  Assessment
____63. Demonstrated competency in using the interview to assess client-presenting problem.

____64. Demonstrated ability to state client's presenting problem based on interview.

____65.Demonstrated ability to select assessment instruments that provide data about client's problems/dynamics.
____66.
Used assessment instruments in a therapeutic manner.

____68. Utilized assessment to facilitate self-exploration in client.
____69.
Demonstrated skill in giving feedback on assessment findings to client.

____70. Made one case presentation per semester to clinical team meeting which incorporated psychological tests.

____71. Demonstrated ability to appropriately select, administer, and interpret objective instruments for clinical assessment. 

____72. Demonstrated an awareness of individual differences and how this affects test interpretation.  

 ____73. Demonstrated ability to write clear reports.  

 ____74. Demonstrated basic competence in the use of DSM.  

 ____75. Demonstrated ability to assess suicide lethality and use crisis management skills.  

VII.   Group Therapy

____76. Participated in process observing group therapy. 

____77. Observed at least one group evaluation.  


____78. Knowledge about general principles of group therapy.


____79. Facilitates rapport with clients in group therapy.

____80. Plans activities that are appropriate for group.


____81. Responsive to group dynamics.


____82. Works effectively with co-leader in sessions.


____83. Receptive to feedback about group functioning from co-leader.

VIII.
  Career Counseling

____84. Demonstrated ability to assess and implement a treatment strategy for career issues (e.g., career exploration, goal setting and referral sources).

 ____85. Demonstrated ability to conceptualize according to some meaningful model of career counseling. 

IX.  Supervisor's Overall Rating of Trainee



____ 1.  Therapy Skills


____ 2.  Individual Therapy


____ 3.  Supervision


____ 4.  Professional Behavior



____ 5.  Legal and Ethical Issues



____ 6.  Assessment


____ 7.  Group Therapy


____ 8.  Career Counseling
QUALITATIVE EVALUATION
A.  Trainee's strengths and unique competencies:

B.  Trainee's growth edges requiring further attention:

     Recommendation to trainee to correct weakness:

C.  Areas the student has made progress during the period being evaluated:

_______________________  __________

Supervisor Signature

Date  

_______________________  __________

Trainee Signature

Date  

Supervisee Evaluation of Supervisor Form

Supervision is considered the most critical component of counselor training. In order to provide the most effective supervision, it is incumbent upon supervisors to self-evaluate, as well as to receive evaluation from their supervisees. In fact, lifelong evaluation and feedback is seen as an essential feature of master supervisors.

To that end, please answer the questions below as honest and as directly as possible. Note that your responses will be shared with your supervisors who in turn intend to use this feedback to help them learn and grow as supervisors.

1.
How would you rate the quality of supervision you have received?



4
3
2
1




Excellent
Good
Fair
Poor

2.
Did you get the kind of supervision you wanted?



1
2
3
4



No, definitely not
No, not really
Yes, generally
Yes, definitely

3.
To what extent has this supervision fit your needs?



4
3
2
1



Almost all of my
Most of my needs
Only a few of my
None of my needs


needs have been met
have been met
needs have been met
have been met

4.
If a friend were in need of supervision, would you recommend this supervisor to her or him?



1
2
3
4



No, definitely not
No, I don't think so
Yes, I think so
Yes, definitely

5.
How satisfied are you with the amount of supervision you have received?



1
2
3
4



Quite dissatisfied
Indifferent or
Mostly satisfied
Very satisfied




mildly dissatisfied

6.
Has the supervision you received helped you to deal more effectively in your role as a counselor or therapist?



4
3
2
1



Yes, definitely
Yes, generally
No, not really
No, definitely not

7.
In an overall, general sense, how satisfied are you with the supervision you have received?



4
3
2
1



Very satisfied
Mostly satisfied
Indifferent or
Quite dissatisfied





mildly dissatisfied

8.
If you were to seek supervision again, would you come back to this supervisor?



1
2
3
4



No, definitely not
No, I don't think so
Yes, I think so
Yes definitely

Please list at least 5 supervisor skills, techniques, or behaviors, that you consider are particular strengths of your supervisor.

Please list at least 2 supervisor skills, techniques, or behaviors, that you consider are growth edges, or areas of improvement, for your supervisor.

Counseling Psychology Program

Practicum Evaluation Form

Name:






Academic Year:

Practicum Site Information
Name of Site: _____________________________________________________
Address:
_____________________________________________________







(street)


_____________________________________________________




(City)



(State)


(Zip Code)
Phone Number: ___________________________________________________

Contact Person: ___________________________________________________

Site Opportunities (Check all that apply):

ڤ Individual Counseling

ڤ Group Counseling

ڤ Psychoeducational Groups

ڤ Intake Evaluations

ڤ Assessment

ڤ Case Conference

ڤ Staff Meetings

ڤ Outreach

ڤ Supervision of Counselors 

Describe the population you served:

What are some additional resources or training opportunities your site offered?

How much time did you spend doing the following?

(Record percentages that equal 100)

______Individual Counseling

______Group Counseling

______Psychoeducational Groups

______Intake Evaluations

______Assessment and report writing

______Case Conferences

______Staff Meetings

______Consultation

______Outreach

______Supervision of groups

______Chart review, notes, tape review, planning interventions with clients

______Other (please describe):_________________________________

What are the strengths in training at this site (i.e., most valuable aspects)?

What are some areas for growth in the training that this site offers?

Describe your experience in supervision (even if you have already commented on your experience).  Please include comments on your supervisor’s approach to supervision, and her or his strengths and areas for growth.

Would you recommend this site to practicum students?


ڤ yes


ڤ no

	       Practicum Site Hours
	Previous Cumulative
	Fall07 Semester
	Cumulative Site
	1st week
	2nd week
	3rd Week

	Semester:
	Total Site Hours
	Total Hours
	Practicum Hrs
	
	
	

	1. Intervention & Assessment Experience
	
	
	
	
	
	

	a. Individual Therapy
	
	
	
	
	
	

	Older Adults (65+)
	0
	0
	0
	
	
	

	Adults (18-64)
	0
	0
	0
	 
	 
	 

	Adolescents (13-17)
	0
	0
	0
	 
	 
	 

	School-Age (6-12)
	0
	0
	0
	 
	 
	

	Pre-School Age (3-5)
	0
	0
	0
	 
	 
	

	Infants/Toddlers (0-2)
	0
	0
	0
	 
	
	

	b. Career Counseling
	 
	 
	 
	
	
	

	Adults
	0
	0
	0
	 
	
	

	Adolescents
	0
	0
	0
	 
	
	

	c. Group Counseling
	
	
	
	
	
	

	Adults
	0
	0
	0
	
	
	

	Adolescents (13-17)
	0
	0
	0
	 
	
	

	Children (12 and under)
	0
	0
	0
	 
	
	

	d. Family Therapy
	0
	0
	0
	 
	
	

	e. Couples Therapy
	0
	0
	0
	
	
	

	f. School Counseling Interventions
	
	
	
	
	
	

	1. Consultation
	0
	0
	0
	 
	
	

	2. Direct Intervention
	0
	0
	0
	 
	
	

	3. Other
	0
	0
	0
	 
	
	

	g. Other Psychological Interventions
	
	
	
	
	
	

	1. Sports Psych/Perf. Enhancement
	0
	0
	0
	
	
	

	2. Medical/Health-Related
	0
	0
	0
	
	
	

	3. Intake Interview/Structured Interview
	0
	0
	0
	
	
	

	4. Substance Abuse Interventions
	0
	0
	0
	
	
	

	5. Consultation
	0
	0
	0
	
	
	

	6. Other Interventions (e.g., tx planning w/ patient)
	0
	0
	0
	
	
	

	h. Psychological Assessment Experience
	
	
	
	
	
	

	1. Psychodiagnostic test administration
	0
	0
	0
	
	
	

	2. Neuropsych Assessment
	0
	0
	0
	
	
	

	3. Other (specify: ________)
	0
	0
	0
	
	
	

	i. Other Psych Experience
	
	
	
	
	
	

	1. Supervision of other students
	0
	0
	0
	
	
	

	2. Program Development/Outreach Programming
	0
	0
	0
	
	
	

	3. Outcome Assessment of programs or projects
	0
	0
	0
	
	
	

	4. Systems Interv./Org. Consult/Perf. Improvement
	0
	0
	0
	
	
	

	5. Other (specify:               )
	0
	0
	0
	
	
	

	TOTAL INTERVENTION/ASSESSMENT 1(a-i)
	0
	0
	0
	0
	0
	0

	
	
	 
	 
	
	
	

	2. Supervision Received
	
	
	
	
	
	

	a. Individual Supervision
	0
	0
	0
	
	
	

	b. Group Supervision
	0
	0
	0
	
	
	

	TOTAL SUPERVISION 2(a-b)
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	

	Support Activities *** See Note Below***
	
	 
	 
	
	
	

	a. Case Conferences
	0
	0
	0
	
	
	

	b. Case Management/Consultation
	0
	0
	0
	
	
	

	c. Didactic Training/Seminars/Grand Rounds
	0
	0
	0
	
	
	

	d. Progress Note/Clinical Writing/Chart Review
	0
	0
	0
	
	
	

	e. Psych Assessment Scoring/Interp. & Report-Writing
	0
	0
	0
	
	
	

	f. Video-Audio-Digital Recording Review
	0
	0
	0
	
	
	

	TOTAL SUPPORT ACTIVITIES
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	

	***Note. On 2008-09 AAPI, only total support hours are   
	
	 
	 
	
	
	

	required. However, APPIC still allows you to report 
	
	
	
	
	
	

	categories if you wish, so we have left these categories
	
	
	
	
	
	

	in the spreadsheet.***
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


