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Salary and placement data for the Lehigh University Class of 2004 is obtained through a
survey of the students who received Bachelors degrees between January and December 
of 2004. The survey was conducted January 2004-January 2005 by Career Services.  
Of the 1,155 bachelor degree recipients, 72% responded to the survey. Typical response to
similar surveys conducted at other colleges and universities nationwide is 40-50%.

Nationwide comparative salary data used in this report is printed with permission 
of the National Association of Colleges & Employers (NACE), copyright holder.

Introduction
Lehigh is such a dynamic place that it’s always exciting to be part of the
action.This year in particular is a time of growth and change.  Interdisciplinary
programs bring Lehigh’s strengths together in innovative ways.  New programs
such as Global Citizenship, the Engineering Minor and the Entrepreneurship
Minor are joining recently established majors such as Integrated Business and
Engineering and Computer Science and Business.

Career Services is working with all of Lehigh’s Colleges to help students move beyond conven-
tional paths. In the College of Arts and Sciences (CAS), Career Services is working with the dean’s
office on several new initiatives to help students make successful transitions from college to career.
In addition, we have formed a student advisory board that will work in close partnership with
Career Services to drive innovative programming for CAS students.

In the College of Business and Economics (CBE), Lehigh’s new Financial Services Laboratory is 
a place where students learn the real-time link between world events and financial markets. 
From analytical finance to accounting and value chain research, the college encourages Lehigh students
to combine theory with practice—something that creates benefits for students and employers alike.

In the P.C. Rossin College of Engineering & Applied Science (RCEAS), students are more entre-
preneurial and more globally focused than ever, and enjoy a broader range of career choices. 
New minors such as biotechnology, aerospace, and environmental engineering, and new research
initiatives such as the Center for Advanced Materials and Nanotechnology are opening a broad
range of engineering experiences for students of every college.

Growth, change, and innovation are an integral part of life at Lehigh and beyond.  Students who
take advantage of all that Lehigh has to offer become graduates who can use their knowledge,
integrate their skills, and broaden their career opportunities to meet whatever challenges the
future provides.

Kathryn Humphreys
Executive Director 
Corporate and Foundation Relations and Career Services

Lehigh’s Career Services office excels at helping students achieve their goals
whether the job market is weak or strong. In fact, on average over the past five
years, we’ve had only 5.6% of graduating students still seeking placement.
In 2004, only 5% seek placement as we experience an increase in job 
opportunities with employers eager to develop partnerships with us.

We track this improvement through the increase in our job postings. We saw a 56% increase in
full-time jobs posted on LUCIE (Lehigh University Career Information Exchange) from the
2002-2003 recruiting season to the 2003-2004 season, with every indication that a 
similar increase is evident for our current season.

The graduates of the class of 2004 took full advantage of these opportunities, with 73% reporting that
they obtained their job through the LUCIE system. This is a 30% increase from the class of 2003.

Our students also explore job seeking beyond the LUCIE system. The Career Services team reinforces
the need for students to cultivate partnerships that will increase their career options. Lehigh students
always rise to the occasion and are motivated to pursue different avenues to achieve success.

With employers seeking Lehigh and our students engaged in partnering with employers, 
all indications are that Lehigh graduates will continue to be outstandingly successful.

Donna Goldfeder
Director 
Career Services
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2004         2003          2002         2001          2000                 19951

Employed  57%     57%      54%    60%      68%          64%
Further Schooling2 34%     32%     34%      30%     24%          19%
Military & Other3 4%     5%        4%       4%     5%           4%
Still Seeking 5%      6%       8%       6%       3%          13%

1 1995 shown here to provide benchmarking with last economic downturn.
2 Including Lehigh President’s Scholars, President’s Scholars are honors level students granted 

a fifth year at Lehigh.
3 Other includes volunteer, travel, temporary or part-time employment and non-employment by choice.

Career Management:
Opportunities and Decisions
Opportunities

"Choosing and attaining meaningful post-graduation employment is an important 
challenge for college students. To aid this process, career centers and employers develop 
connections and programs, such as on-campus recruiting, resume referral services, and job
fairs. Students are expected to be active participants; for this process to be successful, 
everyone involved must work together."* At Lehigh the cooperative partnerships between
Career Services, employers and students are very effective.  Lehigh is very pleased to report
95% of the class of 2004 settled into career-related opportunities. In addition, starting
salaries were comparable to and in most cases greater than the national averages.

The career process begins early at Lehigh, with many programs designed to give students
career-related work experience prior to graduation. Experiential education programs, which
include internships, externships and co-ops, are designed so that students at Lehigh can
make educated decisions about career choices through partnerships with corporations and
alumni sponsors. 

Both students and employers use Lehigh’s LUCIE (Lehigh University Career
Information Exchange) program, a web-based job search, resume sharing, and interview
scheduling system to exchange job search information. In addition, Lehigh continually
updates its LUCAN (Lehigh University Career Advisory Network) database, which consists
of over 25,000 alumni who provide guidance for students making decisions about career
paths within specific industries.

*As reported by Job Choices 2004 (NACE)

Decisions
Placement 2004
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Employment Sources
All Colleges

LUCIE
(Lehigh On-Line Job

Search System)
73%

Employment Agency
2%

Classified Ad
1%

Career Fair
3%

Web/Internet
3%

Other
1%

Referral (faculty, 
alumni, family friend)

7%

Summer Job, Internship, Co-op
10%

2003-04     2002-03     2001-02    2000-01   1999-2000    1994-19951

Recruiting Organizations2 201       214       257      346         399       225
Interviews 2,774  2,834    3,126    4,185      5,110     3,707

Full-time Employment Listings3 1,980 1,269    1,434    2,149      3,033     1,338
Employers Providing Listings4 936       619    1,002  1,195      1,526        684
Internship & Co-op Listings 571   522       604     518      601        n/a

11994-1995 shown here to provide benchmarking with last economic downturn
2Includes only employers who conducted interviews on campus
3On and off-campus listings
4Includes only employers who conducted interviews off campus

Recruitment Opportunities
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Starting Locations

2004 Graduates Reporting Jobs in Each Location
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Major Studied 
Industry Entered
Humanities $38,513 60,000 - 24,000
Includes Architecture, Art, Asian Studies, Classics, Classical Civilization,
English, French, German, Journalism, Music, Philosophy, Religion Studies,
Russian Studies, Spanish, and Theater.

Amusements/Recreation $60,000
Architecture $24,000
Automotive & Mechanical Equipment $50,000
Building Materials & Construction $50,000
Financial Services $42,500
Printing $30,000
Publishing $25,800

Natural Sciences $39,000 52,000 - 28,000
Includes Behavioral Neuroscience, Biochemistry, Biology, Chemistry,
Environmental Sciences, Molecular Biology, NaturalScience, Physics, 
Pre-Dental Science, Pre-Medical Science and Pre-Optometry Science.

Chemical, Drugs & Allied Products $48,500
Engineering/Surveying $38,000
Hospitals $28,000
Pharmaceuticals $32,000

Social Science $38,000 55,000 - 20,000
Includes American Studies, Anthropology, Cognitive Science, Economics,
History, International Relations, Journalism/Science Writing, Political
Science, Psychology, Science Technology & Society, Sociology, Social
Psychology, Social Relations and Urban Studies.

Amusements/Recreation $27,000
Automotive & Mechanical Equipment $48,000
Banking (Commercial) $40,000
Building Materials & Construction $33,500
Chemical, Drugs & Allied Products $55,000
Consulting Services $50,000
Education $33,000
Electrical/Electronic Equipment $51,000
Financial Services $40,000
Government (Federal) $32,667
Government (State & Local) $39,000
Health Services (excl. Hospitals) $25,000
Insurance $47,500
Research Organizations $22,000
Sci. Equip., Instruments, Medical Supplies $47,000
Textiles & Apparel $25,000
Transportation $35,000

College of Arts and Sciences
“Our students have the ability to embrace and lead change.”

It has been said that we find ourselves in a world in which the only constant is change. 
A Lehigh education in the arts and sciences prepares students for careers wherever their 
interests lead them. Our students acquire both the academic and life skills to help them 
succeed in the world and lead productive and satisfying lives.

According to strategic business futurist Roger E. Herman, “the idea of learning a specialty
and staying in one field for an entire career is passé.” As the workplace becomes increasingly
knowledge-based and service-oriented, employers value skills that transcend discipline-oriented
training—skills such as effective communication, analytical thinking, good judgment, and
the ability to continue to learn. 

To manage a career, or several careers, over the course of a lifetime requires a broad range
of knowledge, the ability to adapt to changing conditions and, most importantly, the ability
to keep learning—qualities Arts & Sciences students know well. Lehigh’s Office of Career
Services can help students use their preparation to establish and enhance their careers. Career
Services can help students to
•   hone job research skills
•   explore unfamiliar options
•   research job and career requirements 
•   work with Lehigh alumni and corporate contacts to secure internships and externships that

combine job research with classroom learning
•   develop a network of contacts to help with the job search
•   develop networking skills to use throughout a career

Students in the Arts & Sciences are encouraged to explore a wide array of courses and 
programs and discover a field that captures their hearts and their imaginations. As some of
our most successful alumni will say, satisfying careers come surprisingly often from doing the
things we love.

Anne S. Meltzer
Herbert and Ann Siegel Dean, College of Arts and Sciences

Decisions
2004 2003 2002 2001 2000

Employed 35% 37% 36% 44% 48% 
Graduate School 40% 36% 37% 35% 38% 
President’s Scholar 14% 11% 15% 9% 3% 
Military & Other  7% 7% 5% 5% 7% 
Still Seeking   4% 9% 7% 7% 4% 

The top industries hiring Arts and Sciences graduates included:
Education            Government          Amusement & Recreation
Financial Services            Publishing            Building Materials & Construction

with job functions such as:
Marketing Research           Research                 Architectural/Design/Construction
Teaching                           Sales            Writing/Editing/Reporting

All Related Arts & Sciences Majors:  Lehigh Average:    $37,885          
National Average:   $36,1101

1As reported by NACE, copyright holder
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2004 Graduate & Professional School Choices
College of Arts & Sciences

Law 
19%

Natural Sciences
11%

Education
14%

Social Sciences
23%

Health
Professions

23%

Humanities
7%

Engineering
3%

Actual Salary Range

Mean
Starting
Salary
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Major Studied 
Industry Entered

Accounting $46,942 55,000 - 25,000
Accounting (Public) $48,511
Banking (Commercial) $40,000
Consulting Services $42,750
Electrical/Electronic Equipment $30,000
Engineering/Surveying $45,000
Financial Services $46,000

Economics $47,000 64,500 - 25,000
Automotive & Mechanical Equipment $48,000
Building Materials & Construction $25,000
Consulting Services $59,750
Electrical/Electronic Equipment $51,000
Financial Services $50,000
Hotels/Motels/Full-Service Restaurants $40,000
Insurance $47,500
Legal Services $42,000
Sci. Equip., Instruments, Medical Supplies $47,000

Finance $48,514 75,000 - 25,000
Accounting (Public) $56,833
Aerospace $49,750
Banking (Investment) $52,667
Consulting Services $50,250
Education $28,500
Financial Services $47,538
Household & Personal Care Products $48,000
Real Estate $52,000

Information Systems $50,727 56,000 - 45,000
Accounting (Public) $50,286
Computers & Business Equipment $45,000
Consulting Services $53,667

Marketing $40,826 62,000 - 28,000
Advertising $33,333
Automotive & Mechanical Equipment $43,500
Banking (Investment) $50,000
Chemical, Drugs & Allied Products $55,000
Communication Services $35,000
Education $33,000
Electrical/Electronic Equipment $52,000
Financial Services $43,600
Merchandising (Retail/Wholesale) $62,000
Metal & Metal Products $35,000
Publishing $29,000
Textiles & Apparel $40,000
Transportation $35,000

Supply Chain Management $46,318 55,000 - 35,000
Accounting (Public) $40,000
Aerospace $41,500
Banking (Commercial) $35,000
Consulting Services $50,000
Financial Services $53,333
Transportation $39,000
Widely-Diversified Manufacturer $45,000
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College of Business and Economics
“Our students have the core and cognitive skills to
emerge as business leaders.”
The College of Business and Economics (CBE) continues to enjoy an excellent reputation

for preparing students to obtain gainful employment. There are several reasons why CBE
graduates are attractive to employers.

We depend heavily on our corporate partners to tell us the skill-sets necessary for success
in the job market. This input is critical as we develop new interdisciplinary programs and
improve existing ones to meet the needs of the global marketplace. Faculty and business 
people work side-by-side to identify niche areas that leverage the strengths of the entire
University, at the same time providing a competitive edge to our graduates. 

Every facet of our curriculum acknowledges the importance of blending the theoretical
with practical experience. The CBE’s focus on providing a strong real-world component to 
a business education is best demonstrated by our Financial Services Laboratory (FSL). 
This state-of-the-art facility, dedicated this past year, provides a real-time link between world
events and their impact on financial markets. The FSL is a campus-wide resource that 
benefits all Lehigh students and faculty. 

I believe we start with excellent students and give them the foundation and framework 
necessary to enter the job market. They graduate with the immediate skills required to secure
employment and the cognitive skills to emerge as leaders in their fields.  

Thomas J. Hyclak
Interim Dean, College of Business and Economics

Mean
Starting
Salary Actual Salary Range

Decisions
2004 2003 2002 2001 2000

Employed 81% 76% 70% 79% 87% 
Graduate School   9% 13% 10% 8% 5% 
President’s Scholar   6% 3% 7% 3% 1% 
Military & Other   1% 4% 4% 4% 4% 
Still Seeking   3% 5% 9% 6% 3% 

The top industries hiring Business graduates included:
Accounting Banking Transportation
Financial Services Advertising Consulting

All  Related Business Majors:  Lehigh Average:    $46,470
National Average:  $39,3001

1As reported by NACE, copyright holder
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Major Studied
Industry Entered

Chemical Engineering $52,458 57,000 - 42,000
Chemical, Drugs & Allied Products $51,500
Consulting Services $47,500
Petroleum & Allied Products $55,333
Pharmaceuticals $55,000
Utilities $51,667

Civil Engineering $43,679 56,000 - 39,500
Building Materials & Construction $41,800
Consulting Services $39,500
Engineering/Surveying $46,000

Computer Engineering $47,852 61,500 - 38,767
Computer Software & Data Processing $40,000
Consulting Services $41,000
Electrical/Electronic Equipment $53,800
Government (Federal) $38,767

Computer Science $53,972 74,000 - 45,000
Accounting (Public) $55,000
Aerospace $51,375
Computers & Business Equipment $74,000
Consulting Services $55,000
Electrical/Electronic Equipment $52,000
Health Services (excl. Hospitals) $45,000

Electrical Engineering $49,405 57,360 - 25,000
Aerospace $55,000
Automotive & Mechanical Equipment $51,000
Banking (Commercial) $55,000
Electrical/Electronic Equipment $52,740
Engineering/Surveying $47,750
Transportation $51,000

Industrial Engineering $49,632 55,000 - 42,000
Aerospace $48,000
Automotive & Mechanical Equipment $47,500
Building Materials & Construction $42,000
Consulting Services $52,000
Financial Services $55,000
Merchandising (Retail/Wholesale) $42,000
Widely-Diversified Manufacturer $51,200

Materials Science & Engineering $49,790 55,000 - 45,000
Aerospace $48,875
Widely-Diversified Manufacturer $53,100

Mechanical Engineering $46,871 56,000 - 26,500
Aerospace $50,100
Automotive & Mechanical Equipment $49,400
Building Materials & Construction $45,000
Chemical, Drugs & Allied Products $49,500
Consulting Services $50,000
Electrical/Electronic Equipment $48,250
Engineering/Surveying $47,637
Government (Federal) $35,884
Household & Personal Care Products $48,000
Metal & Metal Products $50,000
Paper & Wood Products $47,000
Stone, Clay, Glass & Concrete Products $26,500
Utilities $48,750
Widely-Diversified Manufacturer $51,200

Mean
Starting
Salary Actual Salary Range

College of Engineering and
Applied Sciences
“We help our students become visionaries and leaders
in their chosen paths.”
When students arrive on campus, they are often focused on the logistics of where they have

elected to spend the next four years. When we greet them in those first days, we are critically
aware of the commitment we have made to provide them with an educational foundation that
will serve them for the rest of their lives. 

The partnership between the P.C. Rossin College of Engineering and Applied Science and
the Office of Career Services reinforces our commitment to provide students with the highest
caliber education and services, which enables them to shape their futures and realize their
most ambitious aspirations. 

A Lehigh engineering education is truly distinctive and unique. Our world class research
and educational programs, and innovative multidisciplinary programs prepare students for
careers in engineering, high tech and beyond. Many of our graduates thrive in non-engineering
fields such as business, law, design, and medicine.

Lehigh engineering has a tradition of excellence and quality. At the core of this tradition are
the people. Our internationally renowned faculty and exceptional staff are dedicated to our
ultimate mission to cultivate a dynamic and intellectually powerful environment where stu-
dents are challenged to be independent thinkers and future leaders. I believe strongly that
such an environment is the soul of all great institutions and creates an electrifying aura of
imagination, creativity, and curiosity. Great talents and bright minds flourish at Lehigh, as the
accomplishments of our graduates clearly show.

Providing this educational foundation has enabled our students to succeed in the work-
place. Creative leadership in the 21st century requires a vision, a high level of technical 
competence in one’s professional activities, collaborative teamwork, effective communication
with an increasingly diverse workforce, and the ability to perform ethically within a global
context. Upon graduation, the Lehigh student is prepared to meet all of these challenges.

As the dean of the College, I am proud to continue the tradition of preparing our future leaders.  

S. David Wu
Dean, P.C. Rossin College of Engineering and Applied Science

Decisions
2004 2003 2002 2001 2000

Employed 62% 61% 60% 66% 73% 
Graduate School 18% 18% 16% 20% 18% 
President’s Scholar 11% 13% 12% 8% 2% 
Military & Other  3%  3% 4% 3% 4% 
Still Seeking   7% 5% 8% 3% 3%

The top industries hiring Engineering graduates included:
Aerospace                              Electronic Equipment       Pharmaceuticals & Chemicals
Engineering/Surveying   Consulting                      Automotive/Mechanical Equip.

All Related Engineering Majors:  Lehigh Average:    $48,550
National Average:  $48,5571

1As reported by NACE, copyright holder
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Employers
Top Hiring Employers: Class of 2004 

Includes Employers Who Hired More Than Two BA/BS Graduates

2004     1994-      1999-
EMPLOYER 1998      2003 Total

1 PricewaterhouseCoopers 17 21 83 121
2 Ernst & Young 16 30 45 91
3 KPMG, LLP 13 24 45 82

Lockheed Martin 13 29 28 70
5 Deloitte & Touche 11 30 40 81
6 Rothstein, Kass & Co. 10 6 12 28
7 Northrop Grumman 9 0 13 22
8 IBM Corporation 8 12 27 47

JPMorgan Chase & Co. 8 9 8 25
10 Ingersoll-Rand 7 10 17 34 
11 Whiting-Turner Contracting Co. 5 20 14 39
12 Accenture 4 81 56 141

Huron Consulting  Group 4 0 0 4
MBNA America Bank, N.A. 4 1 7 12
Raytheon Company 4 11 6 21
Timken Company 4 4 0 8
United Parcel Service (UPS) 4 0 12 16

18 Air Products & Chemicals, Inc. 3 13 14 30
Deutsche Bank 3 1 12 16
Langan Engineering & Environ. Services 3 6 12 21
Lehigh University 3 9 19 31
Merrill Lynch 3 38 29 70
Picatinny Arsenal (U.S. Army) 3 0 11 14
U.S. Dept. of Defense 3 0 0 3

Other Employers Hiring More Than One Lehigh Graduate

Archstone Consulting
Aventis Pasteur
Bank of New York
Blasland, Bouck & Lee
Burns and Roe Enterprises, Inc.
ConocoPhillips Company
Credit Suisse First Boston
Enterprise Rent-A-Car
Goldman Sachs Group, Inc.
Johnson & Johnson

KCI Technologies
Kearney & Company
News America Marketing
Pfizer, Inc.
Public Service Enterprise Group, Inc. 

(PSE&G)
C.H. Robinson Worldwide, Inc.
Score! Educational Centers
Standard & Poor’s
UGI Corporation
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Top Hiring Employers: 1994-2004

1994-     1999-       
EMPLOYER 1998      2003      2004 Total

1 Accenture 81 56 4 141
2 PricewaterhouseCoopers 21 83 17 121
3 Ernst & Young 30 45 16 91
4 KPMG, LLP 24 45 13 82
5 Deloitte & Touche 30 40 11 81
6 Lockheed Martin 29 28 13 70

Merrill Lynch 38 29 3 70
Price Waterhouse1 70 0 0 70

9 Merck & Co. 20 27 1 48
10 IBM Corporation 12 27 8 47
11 Whiting-Turner Contracting Co. 20 14 5 39
12 Citigroup 25 10 1 36
13 SEI Investments 18 16 1 35
14 Coopers & Lybrand1 34 0 0 34

Ingersoll-Rand 10 17 7 34
16 Johnson & Johnson 11 20 2 33
17 Black & Decker 13 17 1 31

Lehigh University 9 19 3 31
19 Air Products & Chemicals, Inc. 13 14 3 30
20 Rothstein, Kass & Co. 6 12 10 28
21 Morgan Stanley 7 19 0 26
22 Electronic Data Systems (EDS) 23 2 0 25

General Motors 14 11 0 25
JPMorgan Chase & Co. 9 8 8 25

25 Allied Signal, Inc. 22 2 0 24
26 Northrop Grumman 0 13 9 22
27 Langan Engineering & Environ. Services 6 12 3 21

Lucent Technologies 12 9 0 21
Raytheon Company 11 6 4 21
UBS 6 14 1 21

31 Lutron Electronics Company 10 9 0 19
32 Fuller Company 15 3 0 18

Grant Thornton 10 7 1 18

1Prior to 1998 listed separately. Listed jointly as PricewaterhouseCoopers since 1998.
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Graduate and Professional
School Choices

•  34% of the respondents from the Class of 2004 chose to attend graduate or 
professional school.*

•  91% of the Lehigh Class of 2004 who applied to allopathic (M.D.) medical schools   
with grade point averages (GPAs) of 3.47 or better were accepted. The national average
for acceptance of applicants with a 3.47 or better in those programs was 47%.

•  Nationwide 63% of the Class of 2004 who applied to Law School matriculated.  
At Lehigh the matriculation rate was 79%.

*This 34% includes Lehigh President’s Scholars

12

All Colleges

Humanities &
Social Sciences

19%

Law
18%

Natural Sciences
7%

Other (or Unknown)
3%

Business
7%

Education
9%

Engineering
22%

Health Professions
15%

American University

Boston University

University of Bristol

University at Buffalo 

School of Dental Medicine

Case Western Reserve University

University of Chicago Medical School

Columbia University

University of Connecticut Dental School

University of Delaware

Drexel University College of Medicine

Duquesne University

Fordham University Law School

University of Florida

George Washington University

Georgetown University

Georgia Institute of Technology

Hofstra University

Indiana University Law School

Jefferson Medical College

Johns Hopkins University

Lehigh University

Loyola College 

University of Maryland

University of Massachusetts

Massachusetts Institute 

of Technology (MIT)

University of Michigan

New England School of Law

New York University

New York Law School

New York Medical School

Northwestern University

University of Notre Dame

Medical College of Ohio

University of Pennsylvania 

University of Pennsylvania Dental School

Pennsylvania State University 

Dickinson Law School

Pennsylvania State University 

Hershey Medical Center

Philadelphia College 

of Osteopathic Medicine

University of Pittsburgh

University of Pittsburgh Law School

University of Pittsburgh Medical School

Princeton University

Rochester Institute of Technology

University of Rochester

University of Rochester School of Medicine

Roger Williams University Law School

Rutgers School of Law – Newark

University of the Sciences in Philadelphia

Seton Hall University

Syracuse University

University of Technology-Sidney

Temple University Law School

Temple University Medical School

Thomas Jefferson University

UMDNJ – New Jersey Medical School

UMDNJ – Robert Wood Johnson

Villanova University Law School

University of Virginia

University of Virginia School of Law

Widener University School of Law

William & Mary Law School

University of Wisconsin

Yale University
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Graduate Schools Attended in 2004
Partial Listing
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